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Early Years Foundation Stage - SEF 2015-16 

Terrific Trevithick – the Reception Class at Perranporth School 

Perranporth Community Primary school is a one form entry school, situated on the North Coast of Cornwall. Perranporth is a smaller than 

average-sized school. The Multiple Deprivation Score places our school in the most deprived 40% to 50% of Lower Super Output Areas in 

England (IOMD Score is 19.07). The school has a majority of pupils from white-British backgrounds with 6.8% from minority ethnic 

backgrounds, well below national average 28.7%.  20% of children in Perranporth live in households where neither parent works. 

(Perranzabuloe Community Plan) and 40% of the workforce in Perranporth relies on the tourist industry. (Perranzabuloe Community Plan) 

 

The proportion of pupils who are known to be eligible for free school meals is broadly average. The proportion of pupils who join or leave 

the school at points other than normal is higher than the national average.  The Early Years currently consists of one Reception classes of 

thirty two pupils. The Reception day runs parallel to the rest of the school, beginning at 8.45am and ending at 3.15pm.  Our EYFS team 

consists of one teacher and three (part time) teaching assistants in Reception. There is also a teaching assistant deployed to support a child 

with additional needs.  The teaching assistants are also deployed to deliver targeted support for groups of pupils with identified needs. The 

EYFS classroom includes toilet facilities and an outdoor area separate from the rest of the school including a sheltered area.  

The majority of pupils joining the EYFS at Perranporth School come from Perranporth Pre-school which is situated in the Children’s Centre 

on the school site.  

 

EYFS Pupil Characteristics  

 

On roll Pupil Premium EAL SEN/additional needs 

32 3 0 1 

 

The views of those who are part of ‘Team Trevithick’ 

 We recognise that parents and carers are first and foremost the child’s first educators and therefore consider them part of our team. We 

maintain excellent liaison with parents/families through: 

• Visits to the Pre-school in the Spring/Summer term 

• Pre-school children visit Trevithick Class in small groups in the Summer term 

• Home visits 

• First day induction with parent 

• Daily personalised meet and greets 

• Workshops to support learning and behaviour 

• Tapestry – online learning journey provides two way communication about their child’s learning.  

• Parents are invited into classrooms, throughout the year, to look through Learning Journeys and observe teaching.  

 

As part of our holistic approach to learning and development, EYFS practitioners encourage a two way flow of information and observation 

so that the children’s interests and milestones can be captured at home as well as at school. Parents are given ‘WoW’ moments to fill in and 

are actively encouraged to celebrate their child’s achievements. In Trevithick Class the children are observed and listened to; this is evident 

in planning where the children’s interests are at the heart of learning. In addition, activities are changed to reflect the children’s interests 

during the day. Children are given responsibilities within the class (leader and helper) which has resulted in them beginning to develop 

independence. Through the use of questionnaires and informal discussions with parents it became evident that parents were unsure of the 

approach to use when supporting their child’s learning. Through Reading, Writing and Phonics parent workshops we addressed these 

concerns and recent parent questionnaires indicate that parents now feel more confident to support their child’s learning at home. Parents 

are invited to attend an ‘EYFS expectations evening’. This is an opportunity for us to share important information about the school and in 

particular Early Years.  

The EYFS Leader attends partnership meetings organised by the local authority and Trust, the agenda is always focussed on improving 

teaching and learning and helping children achieve a good level of development by the end of the EYFS. Moderation between schools and 

with colleagues in KS1 is highly valued and is an embedded part of our practice.  All staff are encouraged to visit other settings which helps 

to ensure current and good practice is shared and maintained. Recently a teaching assistant used the School’s Direct route to achieve a 
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qualification as a teacher and has successfully gained employment in a local school and the EYFS leader is currently supporting a teaching 

assistant to complete their foundation degree and pursue a career in teaching. The setting also hosts SCITT trainees and the EYFS leader has 

worked with the SCITT Partnership to develop the tasks for trainee teachers. Parent consultations are held termly and parents are invited 

into the classroom to further strengthen links between the school and family. Termly written reports are also shared and sent home to 

parents which ensures that all parents are knowledgeable of their child’s progress and aware of their next steps.  

 

“Self-evaluation takes into account the views of the children, parents and carers and feeds into the action plan…” (Ofsted 2011) 

 

“Strong relationships are being forged with parents and carers through activities such as the ‘chat wheel’ on home visits. Transition 

arrangements are highly effective…” (Ofsted 2011) 

 

“We are really happy with the care, attention and provision given to our daughter” (Parent response) 

 

Evidence of the above can be seen in: Areas for development: 

• Parent questionnaires 

• Family Feedback on Open days 

• Parent workshop feedback 

• Data for achievement and progress 

 

• Further develop Pupil/Parent Voice 

• Introduce Building Learning Power workshop for 

parents/families 

• Further develop transition opportunities into KS1 

 
 

 

Effectiveness of leadership and management 
The Senior Leadership team work alongside the EYFS Leader and the EYFS team to ensure the statutory policies meet the requirements of 

Early Years Development Matters. These policies were rigorously introduced to all staff. The EYFS leader has trained staff to carry out Risk 

Assessments to ensure the safety of the premises and resources for all of the children and there are robust policies and procedures in place 

to support this. The Leadership team works tirelessly to develop teaching and learning across the EYFS Phase through: 

 • Rigorous monitoring of teaching, learning and assessments. 

 Regular ‘drop ins’, formal and peer observations ensure high standards are maintained and rigorous support is planned, delivered and 

monitored for any underperforming staff. Through half termly moderation of data, pupil Learning Journey’s, the learning environment and 

planning, leadership ensures good learning for all groups of pupils and accelerated learning for some groups is evident. Strengths and areas 

for development are identified and targeted interventions put into place and monitored regularly to measure impact. High expectations are 

evident through aspirational target setting. The accuracy of Baseline Assessments is moderated, using a holistic child profiling system, 

including parental input through home visits and questionnaires, observations and effective partnerships with our local pre-school provider. 

Half termly assessments inform planning and next steps to ensure good progress for all learners.  

• A clear programme of CPD, including peer observations and support. Leadership use monitoring and moderation systems, the appraisal 

process and staff views effectively to plan a robust programme of continual professional development which reflects our school vision of 

Enthusiastic, Passionate, Highly Skilled Staff. 

 • Developing excellent parental engagement links. An outstanding programme of parental engagement has been developed and 

implemented resulting in pupils settling in well and enjoying school. Parents indicate that they are well informed and supported and now 

feel more confident in supporting their children’s learning at home. 

 • Ensuring EYFS is a key target within the School development Plan (SDP). EYFS is a key target within the SDP. We continually re-visit the 

SDP throughout the year, during staff and governor meetings, where progress towards the target is discussed, monitored and developed. 

The EYFS leader meets regularly with the governors to share and monitor the EYFS action plan and drive improvement within the setting.  

 • Ensuring robust, supportive appraisal procedures are in place and used to drive improvements. Appraisal and pay progression are 

closely linked. Aspirational targets, linked directly to the Teaching Standards, are set based on previous performance and school 

development. Rigorous mid-year reviews, including observations, book scrutiny and data analysis, are used to monitor progress towards 

individual targets (CDM) Support mechanisms are put into place where concerns arise.  

Safeguarding is our first priority. It underpins all we do. The EYFS leader is the DCPO and has a thorough and clear understanding of 

safeguarding in the setting. Through a continuous programme we ensure that staff are aware of their Safeguarding responsibilities and act 

when and where necessary. Records are stored and shared appropriately and all meetings attended. All referrals are accurately made.  

 

Evidence of the above can be seen in: Areas for development: 

• Staffing structure,  

• EYFS Leader file,  

• Data,  

• Pupil voice,  

• Parent questionnaires,  

• SDP, CPD – Inset,  

• Appraisals,  

• To develop roles within the EYFS team and use strengths 

within the team to enhance EYFS practise.  
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Quality of teaching, learning and assessment 
Teaching in the EYFS is consistently good. All adults within the class have consistently high expectations of all the children. Teachers and 

additional adults within the team generate high levels of enthusiasm, which encourages participation in all aspects of learning. Children’s 

understanding is assessed consistently throughout lessons, leading to individualised and challenging activities. Time is used well and every 

opportunity is taken to successfully consolidate and develop new skills that will provide a strong and firm foundation as the children begin 

their educational journey. Parents and carers are supported using a range of strategies to strengthen the home/school learning process. 

Children are encouraged to become more motivated and resilient learners, not afraid to make mistakes.  

A consistent approach to learning supported by observations of the children, support well planned lessons and ensures children's work is 

appropriately challenging. Lesson observations would suggest that characteristics of effective learning, emotional well-being and enjoyment 

during lessons are outstanding. This is due to the highly personalised approach to children’s individual learning needs and styles; 

complemented by a range of high quality, appropriate resources in all areas of provision.  Staff knowledge of each child’s individual needs 

and abilities is outstanding. Teaching is also undertaken outside the classroom utilising the outdoor environment thus, supporting and 

extending learning. 

 

Evidence of the above can be seen in: Areas for development: 

• Lesson observation records 

•  Performance Appraisal records 

• Foundation Planning Co-ordinators file 

• EYFS Curriculum policy 

• Local Authority’s Moderation evidence. 

• To further develop learning opportunities outside.  

• To ensure the balance of teaching and play enables school 

readiness for all children 

 

 

Personal development, behaviour and welfare 
All staff, including new staff members to the EYFS are given guidance and support to enable them to work within our school ethos. We are 

developing our practise in line with the RRSA and this is clearly and regularly communicated to the pupils and parents. Children learn about 

the RRSA articles in a fun and engaging way and use their knowledge of these to set up class routines. Children with EYFS benefit 

enormously from having a key person who oversees their learning and development, knows them very well and shares vital information 

about their progress with parents. The EYFS staff know their key children and their parents exceptionally well. Staff are gentle in their 

approach and model behaviour so that children learn to be caring and kind to their peers. Children offer and accept help from their peers 

and are thankful towards them. Staff are highly skilled in implementing the characteristics of effective learning and this is demonstrated in 

the outstanding behaviour and engagement of all learners within EYFS. Through our Rights Respecting ethos children are encouraged to 

respect the diversity and differences between themselves and their friends. As pupils begin to mature through the Early Years they start to 

understand how everyone is unique and special.  They learn how and why they must wash hands before meal times and after using the 

toilet. Staff carry out and regularly up-date Risk Assessments, involving the children, and ensure appropriate safety equipment is used. They 

teach the children to be aware of how to keep themselves safe especially when in the outside area. Children are familiar with following 

procedures and practice fire drills on a regular basis.  

 

“x has settled in happily because staff are so friendly, settling in days from Pre-school, parents being able to come into the classroom and 

structure” (Parent Response) 

 

Evidence of the above can be seen in Areas for development: 

• Planning, observations 

• Learning Journeys 

• Parent reports 

• Behaviour logs 

• Risk assessments, 

• Develop understanding of RRSA with parents 

 

 

Outcomes for children and learners 
In the past On Entry data showed that most children entered the Reception class with knowledge, skills and understanding slightly below 

those expected for their age. However, data and evidence in the last two years is showing that children are entering the YR class in line with 

their age and stage of development. All children settle quickly and make good use of the shared indoor and outdoor area to learn and play. 

By the end of the EYFS significant progress has been made towards age related expectations for the children who start with us and on 

average 80% are in line with age related expectations the end of the academic year.  Attainment within EYFS is an improving picture with the 

good and often better EYFS teaching enabling pupils to make good progress, especially from their average starting points. The majority of 

pupils are in line with national expectations by the end of Reception in many of development areas.   

 

Evidence of the above can be seen in Areas for development 
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• Data 

• Classroom observation 

• Learning Journeys/Tapestry 

• Discussion with the children/ children’s work and display 

• Reports to parents 

•  To develop opportunities for outdoor    learning 

• To continue to analyse the data and look for areas that 

need to be addressed 

 

 

 

 


