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Please note - The governing body is no longer required to hold an annual meeting with parents to
discuss this report and is only required if the governing body decides to hold a meeting or a parental
petition is received as outlined in the School Standards and Organisation (Wales) 2013 Act. No
meeting was required under Section 94 of the School Standards and Organisation (Wales) Act 2013
in 2019-2020.

The Governing Body's Annual Report to Parents
For
Eveswell Primary School
Academic period 2020 to 2021

Chair of Governors

Dear Parent / Guardian
Welcome to the Eveswell Primary School Annual Report to Parents. This report reflects the excellent standards
which have been achieved and sustained by our school during the academic year 2020-2021, standards that can
only be maintained with the full co-operation of our parents and guardians who ensure their children attend
regularly and punctually.
This has been another tough year for our (and all) schools often disrupted by the effects of the Coronavirus
Covid -19 pandemic, but hopefully we are at last seeing the light at the end of the tunnel and signs of normality
returning. However, while this period of pandemic is with us, I would ask that you continue to be guided by the
head and her staff so that we all stay safe, and our children learn.
At this point and on your behalf, the Governing Body would like to say a big thank you to our Executive
Headteacher, her Deputy and her hard working, professional teachers and staff for providing the continuity and
care needed throughout this extraordinary period. At the same time, we, the Governors, recognise your part as
parents and carers of our children for ensuring they are in school on time and ready and willing to learn.
Please be assured that the safety of your children is paramount at Eveswell Primary School
I can promise you that your Governing body will continue to work with the dedicated team here at Eveswell
Primary School to ensure that your children receive the very best and most enjoyable education we can provide
for them during these most important early years of their school life.
Finally, I would point out that a number of your Governing body are parents, and I would urge that whenever a
place becomes available that you put yourself forward to join us on the Governing Body, helping us ensure that
our school continues in this most successful vein.
I have great pleasure in sending you this, the Governors’ annual report to Parents for the school year 2020 to
2021
Stay Safe

Mr A. Speight
Chairman of Governors
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Governors’ Functions
The Governing body meets at least twice a term as a full board.
Additional sub committees met to discuss the following:
Staffing
Finance and Policy
Performance Management
Appointments and Pay Review
Curriculum and school performance
Premises
Governors are kept fully informed of matters concerning the curriculum and are involved in
decision- making.
Governors agreed the training days, which support the school development plan. These are the
days when school is closed and all staff are trained in curriculum or other matters. In 20202021, staff spent time planning for changes to the curriculum in light of national developments,
updating school self-evaluation and sharing good practice in teaching. However, the Covid-19
lockdown period affected plans and focussed us on blended and distance learning for some of the
academic year.
Governors have been delighted to see some virtual or in-house school events during the year
including concerts, Harvest, Christmas, etc. Our thanks go to all members of the school
community who made these events successful in difficult circumstances.
During the year, the governors considered a whole range of topics including the following:
Headteacher’s Report
School Building and Premises
Additional Education Needs
Sex Education and Health Education
Health and Safety
Performance Management
School Policies

Pay Review
Annual Report
School Security
The School’s Aims & Objectives
School Development Plan
School Self-Evaluation
Staffing

No expenses were paid to any of the governors for travel and subsistence during the year.
School Policies
Policies are available to parents on request. Several are on our website. The school has agreed
policies for a wide variety of aspects of school life and these are constantly under review. Please
ask if you are unsure about anything; staff will do their best to help you and will get back to you
with the information you need. Policies and information of particular interest to parents are
posted on our school website – eveswellandsomertonschoolspartnership.co.uk.

Teaching Staff
The school has 1 Executive headteacher, 19.3 full-time teachers (including a deputy headteacher
and an assistant headteacher) and 9 part-time teachers. The school is also supported by Gwent
Ethnic Minority Support Service (GEMS) language support teachers and, in non-Covid times, six
peripatetic music teachers.
P.P.A. teachers and teaching assistants cover whilst class teachers take Planning, Preparation and
Assessment time (PPA = 10% of teaching time).
Qualified sports coaches and music teachers also provide sports tuition during PPA time.

Non-Teaching Staff
The school has the services of 2 secretaries, a part-time family engagement officer, 17.9 full
time equivalent teaching assistants, (several of whom also supervise at lunchtimes,) 1 caretaker,
4 cleaners, 1 cook, 3 canteen assistants and 3 midday supervisors. These staff make a vital
contribution to the wellbeing of the pupils and to the school as a whole.
The Curriculum
The aim of the Newport Local Authority and of Eveswell School is to provide a well-balanced and
broad primary curriculum, which will contribute to the whole development of each individual child.
This will include an emphasis upon literacy, numeracy, information communication technology
(ICT), thinking and learning skills. In the Foundation Phase, children’s learning is arranged under
seven areas, namely language, literacy and communication; mathematical development; creative
development; physical development; knowledge and understanding of the world; personal social
and wellbeing development; Welsh language development.
In Key Stage 2, the school provides an opportunity for all children to learn English, mathematics,
science, geography, history, art, design technology, P.E., music, religious education, Welsh second
language, Welsh heritage and culture and information communication technology, with appropriate
emphasis on the core subjects of English, maths and science. Much of the work is based around
studying topics or projects so that pupils can make links between subjects and areas of learning.
We are now following an implementation period for the new Curriculum for Wales, focussing on
the Four Purposes as outlined in the new curriculum – see further on in this report.
The daily worship is presented in a non-denominational way and is currently virtual. If parents
wish their children to be excused from collective worship a written request to the headteacher
will be respected and observed.
We provide a stimulating and inspiring range of activities and learning for our children and we
believe in celebrating achievement in all its forms. Instruction is through the medium of English.
Internal Organisation
The children are grouped in fourteen mixed ability mainstream classes and two part-time Nursery
classes as follows:
Nursery
3-4 years
2 P/T classes
Morning and afternoon Nursery sessions

Reception
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6

4-5 years
5-6 years
6-7 years
7-8 years
8-9 years
9-10 years
10-11 years

2 classes
2 classes
2 classes
2 classes
2 classes
2 classes
2 classes

RJR and RSP
1JO/VA and 1JJ
2CB and 2JWC/EN
3EB and 3CF
4JB and 4MG
5OS and 5DH
6JS and 6ZK

Specific educational support is given in all year groups as required.
Teachers are responsible for the teaching and learning which takes place in his/her own class.
All pupils have access to a full curriculum with special needs tuition given by teachers or teaching
assistants where appropriate.
Total School Roll (mid-year - as at the end of the spring term 2021).
Junior
235
Infant
167
Nursery
86 (Part-time)
______
488 children

TIMES OF SCHOOL SESSIONS
Nursery
Infant
Junior

Morning
Morning
Morning

9.10 - 11.40
9.05 - 12.15
9.00 - 12.00

Afternoon
Afternoon
Afternoon

12.40 - 3.10
1.15 - 3.15
12.45 - 3.25

Transition
The pupils at Eveswell Primary School are aged between 3+ and 11+ and they transfer to secondary
schools in the September after their eleventh birthday. In September 2021, 57 pupils
transferred to five secondary schools, namely Llanwern, St Julian’s, Caerleon and Rougemont.
Dealing with racist or other incidents protected by the Equality Act 2010
The school takes any instances of bullying, homophobia or racism very seriously. Incidents are
dealt with in accordance with the school and education authority policy. The school takes a
positive stance on cultural and all forms of diversity and does not tolerate racism or negative
discrimination of any kind. Incidents of bullying including name-calling are all investigated and
logged. Through the curriculum and other activities, we challenge stereotyping and we see
community cohesion as an important part of our work. We encourage children to develop respect
for themselves and all others and for our school and local community.

Links with the Community and parental liaison
Prior to the national lockdown due to Covid-19, the governors are pleased with the school’s
endeavours to establish links within the community especially with parents of the school. During
the year there were telephone parent/teacher consultation evenings offering individual and
private meetings between parents and teachers. These important meetings were again very well
attended by parents and almost 100% of children were represented by one or both parents.
School reports were issued to all parents in July 2021. Parents are also reminded that they may
view their children's books and records, and speak to their child's teacher and/or the
headteacher at other times by making a mutually agreed appointment.


New Nursery parents attended prior to admission. New Reception parents attended briefly
to hear about transition



Fund raising was undertaken: For Young Minds (£355.50) and Children in Need (£410).
Thank you for your support for school fund raising for a variety of good causes



We are grateful to the Vicar of St. John’s for church visits linked to topic work



Newport library presented summer reading certificates to pupils who took part in their
summer scheme



Educational visits weren’t possible as previously but we provided online virtual experiences
for pupils such as ‘meet a knight’ from Cardiff Castle or a workshop from Dwr Cymru (Welsh
Water). Later in the year, we were able to welcome visitors such as Newport County, Dragon
rugby, Upbeat music and Newport Live to support a wide range of interesting and engaging
activities to promote health and wellbeing.



The school participates in the Gwent Schools Police Liaison Scheme. A community police
officer has visited and spoken on a variety of subjects. Children learn about "Road Safety",
"Stranger Danger", "Vandalism" and a variety of topics according to their needs



We began our excellent link with Ballet Cymru and all pupils experienced dance and
creativity workshops prior to a series of auditions for those in Years 4 and 5 who were
interested in developing their dance skills further. Those pupils now have a two-year
scholarship with Ballet Cymru



We kept parents involved by using Seesaw and Google Classroom to share pupils’ individual
work and their performances in school for Christmas. Parents have weekly overviews of
what their children are leaning so that they can support at home or during periods of
self-isolation etc.



We welcomed students from the University of South Wales, Cardiff Met and the Open
University. We support initial teacher training and teaching assistants whilst doing their

courses. Eveswell is a Lead Partner school for initial teacher training at the University of
South Wales

More Able and Talented Pupils
We identify children who have particular ability in a range of areas, namely academic, creative,

physical, social and emotional and leadership. It is our aim to monitor carefully the provision for
these children and to encourage them to pursue their interests in order to further develop and
make progress in line with their ability. Academically children who are more able attain very well
at Eveswell. Our extra-curricular provision often enables pupils to achieve highly in a range of
areas, such as sport, dance and music. We have well-developed links with Llanwern High school to
help extend more able pupils.

Musical Successes
The school has a very successful choir, Celtic band, percussion, clarinet and jam pod groups.
Whilst pupils were in class bubbles, we focussed more on whole class tuition and this will
continue in 2021-2022.
Additionally, a few pupils were offered places in the St Woolos Cathedral choir with whom we
have links.
Year 5 had weekly percussion lessons when school reopened.

Sport
All pupils are actively encouraged to participate in all sporting activities available throughout the
school. Foundation phase games activities take place on the school grounds and in the summer
term, children take part in a sports day. At key stage 2 pupils are sometimes transported to
Newport International Sports Village - where they may take part in athletics, tennis, netball,
football, cricket and rounders. Year 5 also attend the Newport International Sports Village
swimming baths for swimming lessons and all pupils make good progress in line with their ability;
parents were invited to see their children awarded certificates for swimming progress. Extracurricular sports previously available to pupils included soccer (boys and girls), netball, rugby and
ball skills, although these have been paused during lockdowns and in accordance with Welsh
Government operational guidance.

Friends of Eveswell
The Friends of Eveswell usually meet regularly throughout the year and arrange functions
including Santa’s grotto, discos, and a Mothers’ Day gift sale.
The governors and staff wish to thank the association whose generosity has enabled the school
to purchase outdoor equipment, a new stage and sound system over the years. In 2021, the
‘Friends’ purchased leavers’ hoodies, a virtual Christmas pantomime and a dinosaur workshop.
Governors would also like to pay tribute to the many parents who have previously supported the
school by helping in the classroom and on trips. We are often looking for new members so please

ask at the school office when we return to normal activity.
Premises / Security
The school has regular health and safety inspections and receives very positive reports. Any
issues are addressed in accordance with our premises action plan and local authority priorities.
Various minor repairs were undertaken.
The CCTV cameras continue to deter vandals.
Visitors sign in and wear identification badges. Doors are locked throughout the day, latecomers
use the main entrance and a security lock system is installed on the hall door. All visitors to the
back entrance can be seen in the office.
Visitors are asked to remain in the main entrance if waiting and not to proceed further
unaccompanied unless given permission by the headteacher.
The school is furnished with sufficient toilet areas for the numbers of pupils. The school
building, including the toilets and communal areas is maintained in good condition by the local
authority and the governing body. The school site manager takes day-to-day responsibility for
minor repairs and security. Local Authority cleaning contractors are employed to clean all areas
daily. In 2020-2021, we considered aspects of redecoration and made improvements to outdoor
areas.
Due to Covid-19 our premises and security measures have changed and been upgraded in line
with national and local advice, as described in our risk assessment (see our website).
Fire Drills
Fire drills have taken place each term. The children and staff have left the building in a sensible
but speedy manner and assembled on the infant and junior play yards.
Complaints Procedure
A complaints procedure has come into force because of the Education Reform Act 1988.
Information on the arrangements for the consideration of complaints about the school curriculum
and related matters is available from school. All complaints should be addressed to the
headteacher in the first instance. A copy of the complaints procedure is available from the school
and on the school website. The school is pleased to note that it receives very few complaints and
that usually any issues can be quickly resolved.
Special Needs (SEN)
Governors have developed a special needs policy according to the special needs "Code of
Practice". This allows for effective identification and support for children with special needs to
ensure that these children receive the variety of learning opportunities which are offered to all
children - including the maximum possible access to the Foundation Phase and National Curriculum
working alongside their peer group in mainstream school.
The special needs provision in school is provided by teaching assistant support, special needs
advisory staff and an educational psychologist. The school’s designated special needs (or
additional needs) coordinator oversees the smooth running of this provision. She works with staff

to plan for individual needs; these individual plans are shared with parents and reviewed regularly.
The nominated school governor with responsibility for special needs is Mr Graham Berry.
Pupils with special needs achieve very well in relation to their ability, and provision is continuously
evaluated.
The school is delighted to have received accreditations, including ‘learning with autism’ and
‘communication-friendly status.’ We use yoga, mindfulness and a nurturing approach to help pupils
to manage their emotions in a healthy way.
Funding for SEN amounted to £135,904 for April 2021 – April 2022
Numbers of pupils autumn 2021:
School/Early Years Action: 22
School/Early Years Action +: 24
Statemented: 6
Total: 51 pupils
Pupils with Disabilities
The special needs provision within the school includes pupils with disabilities who are integrated
into mainstream classes with the appropriate support according to their disability. These pupils
are encouraged to take a full part in the curriculum and all the other activities provided within
the school environment. The school accommodation is mostly furnished with disabled facilities
and all reasonable adjustments are made to accommodate disabled pupils and visitors. The
nursery toilets have been adapted to allow for disabled access, and there are disabled toilets in
the infant/junior school. Parents are warmly invited to help the school to consider its Equality
Plan or accessibility plan if they have a personal requirement or interest in this area. In 2020 and
2021, staff training on positive handling was updated as needed. Staff are regularly trained in
manual handling or to meet the needs of specific pupils, for example, in supporting diabetes,
epilepsy, asthma.

English as an Additional Language
Children who speak English as an additional language receive support from bilingual assistants and
support teachers. Children with English as an additional language make very good progress over
time with us and we are proud to celebrate different cultures and languages in school. In analysing
our results, we find that children from different ethnic groups achieve and attain highly.
We promote diversity positively in all its forms. For example, we celebrate Eid every year and
pupils lead the learning by sharing their own cultures and traditions.

School Targets for Improvement (School Development Plans)
Each year we review our school aims and our plans for continual improvement. Plans reflect our
own identified priorities, along with local and national priorities, such as Welsh and the new
Curriculum for Wales.
Very good progress was made with plans for development in 2020-2021, as summarised below:

School Development Plan Priorities:

Priorities for 2020-2021 were:

Target 1

Raise standards in Language, Literacy and Communication (English and
Welsh); raise standards in mathematical development (numerical reasoning
focus); improve digital competence skills

Target 2

Raise standards of wellbeing, improve attendance and pupil participation in
lesson planning, improve wellbeing for vulnerable pupils and plan to meet the
needs of all pupils

Target 3

Continue to develop the curriculum and assessment in line with Donaldson*
recommendations

Target 4

Improve leadership to raise standards

*Professor Graham Donaldson has recommended changes to the curriculum in Wales which will come into
force in 2022.
Target 1:






Blended learning developed effectively and feedback from pupils and parents was very positive
Staff worked hard to maintain progress during periods of lockdown
Online learning helped pupils to develop their digital skills
Teachers provided reasoning activities which helped pupils to explain their maths work and consider
different ways to solve problems
Teachers also worked hard to promote Welsh, although this has needed reinforcement since school
has reopened

Target 2:







Attendance was affected by Covid self-isolation and illness. It is not useful to compare attendance with
previous percentages. However, we continued to emphasise the importance of attending school
wherever possible and we worked with families to encourage and support engagement in school as
well as with online learning.
The school went over and above with communication with families, particularly where pupils were
considered vulnerable. Frequent telephone contact, online meetings and dropping off school resources
on doorsteps became a regular feature of our work.
We opened a hub for around 80 pupils, whose parents were either key workers or where particular
need had been identified, such as for Young Carers
In school, all pupils had opportunities to make choices within and about their learning. During lockdown,
we surveyed pupils and parents to help us to refine and shape the online activities on offer. We will
continue to include pupil voice activities in 2021-2022.
We continued to promote positive attitudes to learning and respect for diversity. For example, even
during lockdown, we celebrated LGBTQ+ week, St. David’s Day and mental health awareness day.
When school reopened, staff revisited training to meet the needs of Gypsy Roma Traveller families and
we ended the year with training on Relationships and Sexuality Education, diversity and tackling
homophobia/ challenging gender stereotyping. Whilst several staff are well-used to our ethos and












standpoint on matters of diversity, it was helpful to revisit and include newer staff members across the
two schools. For training and support, we appreciated our strong links with local authority services such
as GEMS and with increasing numbers of pupils with EAL, they provided the translations and extra
support needed.
We used our electronic safeguarding system effectively and are now used to having everything very
securely stored in one place. All staff have regular safeguarding updates and training.
We used HAPPEN questionnaires and from these, derived priorities and actions for supporting pupil
and family health and wellbeing. Throughout lockdown, these questionnaires helped us to understand
the impact of Covid and Covid restrictions on families. For example, many pupils did less physical
activity during lockdown than before. We will use the results to support our actions again in 2021-2022
and we have a strong governor support member who works with staff on the use of the surveys to
address specific issues. We were able to compete the ‘Roots to Empathy’ recovery programme in Year
4. This is a very beneficial programme which contributes to pupils’ understanding of empathy, their
positive values and understanding of how babies grow and develop and form relationships with others.
County in the Community provided weekly exercise and wellbeing activities for teachers to share with
pupils during lockdown.
We reviewed our Personal and Social Education provision to update it to promote health and wellbeing
in line with the Curriculum for Wales. We increased the use of outdoor areas – which engaged pupils
very well – and helped to keep everyone safe. This helped to ensure that when school reopened, there
were plenty of opportunities for physical development. Again, we engaged with outside agencies such
as Newport County AFC, Dragons rugby and Sports coaches.
With our cluster of schools, we engaged in the Gwent Whole School Approach to wellbeing work. This
allows us to work collaboratively with psychologists and professionals from education to look at bring all
our many wellbeing activities into focus as a whole in order to most efficiently maintain and further
improve provision and outcomes for pupils and their families, as well as supporting staff wellbeing.
Eveswell will pilot an assessment tool for Welsh Government in 2021-2022.
Vulnerable pupils were identified for extra support with reading, as well as those whose progress
slowed during lockdown. This helped enormously as pupils in the hub were reading daily and those at
home had dedicated reading support when they returned to school, as well as teachers holding reading
sessions online during lockdown. Results showed that most pupils made steady progress over the year
despite disruptions.
We reviewed our behaviour policy to reflect Covid rules and expectations. Nearly all pupils were
extremely sensible and respectful of the changes and rules that were and in part, continue to be
necessary for safety reasons.

Target 3:








Digital learning was very important again due to lockdowns and pupils’ digital skills improved, along
with the staff confidence in teaching online. We supported parents and pupils to get them online and
loaned devices where needed. We purchased the Digital Den resource to help staff to ensure effective
coverage of skills.
We also devised our own schools’ formats for blended learning and agreed on platforms and layouts for
sending work to parents and pupils. This consistency made it easier for families to understand what
they needed to do and they could access work more easily. It also helped with our consistency, so that
all pupils had similar activities and experiences and similar expectations of how much work, etc.
Surveys of parents, staff and pupils helped us to gauge the effectiveness of our approaches. This
included feedback to pupils, including parents as integral to the process and the management of
workload for staff.
Outdoor learning became a much more frequent feature of our provision with meaningful projects such
as designing and improving the different outdoor areas, which were driven by pupils’ ideas and then
implemented with them.
Although we couldn’t provide French as planned, we did celebrate different languages and maintained
Welsh learning as part of provision. Several parents joined the Welsh lessons so that they could help
their child.






STEM weeks and staff sharing ideas on how to develop pupil’s skills in these areas were very
successful. Staff and pupils enjoyed the opportunity to focus on a range of activities to develop and
promote STEM. Again, staff across the two schools pooled ideas and shared successes.
Having done research into developing pupils’ reasoning skills, teachers included reasoning in online
activities to ensure that all pupils had opportunities to explain their thinking in maths and across the
curriculum, which will continue this year as part of lessons. Standards in pupils’ reasoning improved
and in particular, more able pupils showed very good understanding and application of their
mathematical knowledge.
Staff benefitted from time to consider aspects of the new curriculum, joining professional development
meetings and sharing ideas and learning in staff meetings. Lesson observations evidenced effective
learning opportunities in meaningful contexts – such as using the census as an opportunity to look at
the local area, statistics, data collection and presentation of findings.

Target 4:










The leadership team continued successfully, even when temporary members joined. This provided an
effective development opportunity. The use of the Talent Management Framework in both schools
enabled us to provide targeted support to develop leadership attributes and ongoing coaching.
Middle leaders completed their training – either as trainers for other middle leaders or as middle leaders
themselves.
Eveswell worked on curriculum development and professional learning as a regional lead network
school, sharing practice and ensuring that the cluster of schools were well informed of regional
developments.
Eveswell was selected as a Lead Partner School for initial teacher training at the University of South
Wales.
We promoted research opportunities and took part in research with Swansea University (wellbeing
surveys) and Cardiff Met (reasoning triad work across both schools).
Teaching assistants have many opportunities to develop and to lead on aspects of school life. For
example, they lead interventions, collect and analyse intervention data, lead pupil groups and act as
advisers on nurture, emotional literacy activities and other areas. They joined teaching assistant
networks and during lockdown, did training in a wide range of aspects of their work including
safeguarding, Welsh and health and safety and the aims of the new curriculum as well as their digital
skills.
The challenge for 2021-2022 is to maintain and further improve standards and teaching to ensure
excellent features across the federation and continuous improvement. We will focus on inducting and
developing new/ substitute staff and provide enhanced leadership development when opportunities
arise for temporary formal leadership roles or leading on initiatives such as NQT mentoring.

Priorities and objectives for 2021-2022



The school will effectively embed the new Curriculum for Wales in all areas by September
2022, addressing national priorities through strong leadership and effective leadership
development at all levels



All teachers will use a blend of teaching strategies and provide stimulating learning
experiences to engage pupils. They will monitor pupils’ progress effectively. We will raise
standards and improve learning across areas of learning and experience (AoLEs).



We will provide a broad, wide-ranging curriculum for health and wellbeing to promote
positive wellbeing and resilience. We will address any concerns around individual health
and wellbeing.



We will continue to prepare effectively for additional learning needs (ALN transformation)
to meet the needs of ALN learners.

The new Curriculum for Wales:
We are a Welsh Government regional professional lead school, working with other schools in the
cluster to develop the new curriculum in line with Professor Graham Donaldson’s
recommendations in his report called ‘Successful Futures’ (see the Learning Wales website).
This will continue in 2021-2022, we will further refine our provision in readiness for curriculum
implementation in September 2022.
Information on the new curriculum for Wales is available on the ‘Learning Wales’ website. In
Successful Futures, there are four main purposes or aims:

English and Welsh:
We teach the basics including spelling and grammar and enable our pupils to write successfully
for a variety of meaningful purposes. Pupils should bring spellings home to practise. We will
continue to emphasise spelling in all lessons; weekly spellings are part of our home learning
policy. Regular reading practice is also part of our home learning policy.
In 2021-2022, we will again evidence the use of ICT against the new digital competence scheme
of work and ensure that all staff have the necessary skills to teach their year group, including
new staff. We will increase our provision by adding new Chromebooks.
We encourage the use of Welsh language in school, using incentives for pupils to use Welsh
around school in situations such as the tuck shop, playground pals, etc. We use Welsh in school
assemblies and during the day. We were awarded ‘Cymraeg Campus’ bronze accreditation for our
work on promoting Welsh. In 2021-2022 we will undertake work on the ‘Cymraeg Campus’ silver
accreditation. In line with the new curriculum, we will promote bilingualism and make use of
Welsh and other languages represented in school.

Maths:
We have previously identified additional opportunities for pupils to practise numeracy skills
across all subjects and areas of learning, enhancing our numeracy provision in project work.
With curriculum development, this work is ongoing.
Teachers use a wide range of strategies, including problem solving and numerical reasoning work;
small group/ individual support, flexibly arranged to meet needs and we have ‘My Maths’ and
‘Maths Watch’ (Years 4,5 and 6) which can supplement home learning. We make very good use
of the outdoors, for example, to calculate perimeter or to practise compass points.
We will develop a whole school approach to maths through working with the cluster of schools in
2021-2022.
We maintained work on our Equality Plan and for 2020-2024, this focusses on:






Develop our work on equalities, linking explicitly to the United Nations Convention on the
Rights of the Child across the school and promoting the rights of all to be safe from
harassment
Make ongoing use of electronic data relating to incidents of harassment in order to meet
the needs of pupils
Maintain and extend our work on promoting diversity positively and explicitly in order to
prevent discrimination and harassment
Further develop our whole-school approaches to meeting the needs of pupils with
additional needs or disability through consideration of changes to ALN provision

Leaders receive development and have opportunities to work across both Eveswell and Somerton
schools. The federation, from January 2020, enhanced joint working, under one governing body.
Staff new to school received a range of induction training and activities, including health and
safety and child protection training. All staff were trained in a range of areas, keeping them upto-date with current educational developments. All staff are involved in mentoring and coaching
from time to time and we aim to work continually to raise standards of achievement and
attainment. We receive many visitors to school from Welsh government, Estyn, the Education
Achievement Service and the local authority as well as from other schools. We are very proud of
our pupils who are polite, welcoming and excited to show off their excellent work. In 2020-2021,
we welcomed Estyn HMI who looked at the impact of Covid on schools and the ways in which they
could support the system.
School dinners
Chartwells (part of the Compass Group) provides dinners in the local authority’s primary schools.
The school is serving fresh food daily, which is cooked on site. A school meal costs £2.15. Eveswell
Primary School makes use of the Parent Pay system.

The dinner provided complies with Welsh Government’s ‘Appetite for Life’ requirements.
Pupil Development grant
USE OF PUPIL DEVELOPMENT GRANT (PDG)










The total number of pupils on school roll for September 2021 is 405 plus 49 part-time
Nursery pupils.
The school’s free school meal population is under 25%
This is around the same as the population for the previous year
The total allocation of PDG to this school for April 2021 to April 2022 is £47,150
The school undertakes the following activities in order to support vulnerable pupils
including pupils facing the challenges of poverty and deprivation:
Use of nurture and emotional support for identified pupils
Extra support for identified needs – ‘catch-up’ or boost sessions
Providing support for ‘early years’ pupils who need it
Monitoring and evaluating the progress and provision for identified pupils; and training for
staff to meet the needs of those pupils

The school’s PDG and other grant plans are regularly scrutinised by the governing body, supported
by advice from the Education Achievement Service and monitored by the local authority.
We have developed the role of senior leadership team (SLT) members to address issues of
wellbeing and the needs of vulnerable pupils. Teachers monitored progress and in a relatively
short time, most vulnerable pupils made very good progress. This remains an ongoing priority,
both nationally and locally and further developments are outlined in the plans for the
forthcoming year. See our website for more information.
We used additional grants to support pupils in the periods post-lockdown.

Attendance:
We are always working to improve attendance and to reach our usual target of 95.8%. We use a
system of electronic registration. In 2021-2022, we are aiming to achieve the best possible
attendance levels and we again ask you to support us in doing all you can to ensure that your
child attends regularly and on time unless they are ill. We actively discourage the taking of time
for holidays for any reason during term time.
The local authority also discourages pupil holidays during term time.
Please ask at school or refer to the school website for a copy of the school’s prospectus and
curriculum newsletters or look at our website.
The school prospectus is reviewed annually and changes have been made to staffing, term dates
and holidays and training days. A full prospectus is available upon request and on our website.
Priorities for school improvement are based on our own school self-evaluation

outcomes, parental surveys, pupils’ views and local and national priorities and
initiatives.
Parents are warmly welcomed to share suggestions and in particular, to contribute to
our equalities objectives.

Healthy Schools
In 2017, we were accredited as a Welsh government ‘Healthy School Phase 6’ for the third time
– very few schools have achieved this. In 2011, we were only the tenth school in Wales to achieve
the Phase 6 Healthy School award, which is a very prestigious award, which is assessed rigorously.
It encompasses all aspects of healthy living and we were assessed as maintaining high standards
in seven areas - food and fitness, mental and emotional health and wellbeing, safety, the
environment, substance misuse education, personal relationships education and community. The
school’s ‘Food and Fitness’ policy is available on our website. We encourage healthy eating, water
on desks and regular exercise. We encourage all pupils to take regular exercise in a wide variety
of ways.
The education authority has commended the work of our pupil committees and groups. This work
has contributed to our National Quality Healthy Schools Awards. We enabled pupils to take
responsibility in many ways, including house captains, prefects, play pals and the following groups.
In 2020-2021, due to Covid restrictions, different classes took on the roles and we maintained
some work in these areas:

Wellbeing Action Group



The School wellbeing group monitored lunchboxes and rewarded healthy eating.
They led a heathy eating asembly

Pupils learn about healthy eating through the curriculum and we invite share these messages with
parents.

Pupils have lots of opportunities to play and learn outdoors. This helps their physical development,
their health and wellbeing.

School Council
We have an active school council. Pupils are usually elected by their classmates to represent their
views and the council liaises with the headteacher to translate ideas into action.
Last year in the School Council, our main achievements were:



Fund raising for Children in Need day. The School Council organised activities for Children
in Need.
Working on the pond area, supporting outdoor learning and considering their budget for
plants

Education Business Partnership/World of Work/ fund raising
This school promotes positive links with the world of work. Children undertake their own minienterprises. We have been mindful of the possible effects of Covid-19 on families and in 20202021, we reduced requests for money from parents.
Young Minds – Hello Yellow day - £355.50
Children in Need - £410

Y Senedd – the overarching group for both schools
The pupils discussed what all the other groups were doing and what was happening with both
schools. They play an important role in maintaining an overview of the work of all the committees
and sharing this across our federation.
PlayPals
Play Pals helped to resolve conflicts or encourage games on the yards. Pupils are trained in conflict
resolution and promoting positive play in Eveswell. Their role changed during Covid but we still
promoted positive play.

Eco-Committee
The school’s Eco-Committee worked hard to help us to reduce waste and to save energy.
In 2020-2021, we regained the Green Flag Platinum status because we continued to develop our
eco work in school. The Eco committee took the lead on this great achievement.
They supported every class to make eco pledges and they learnt about palm oil. They wrote to
Chartwell’s about recycling food and other waste.

Eveswell Language Ambassadors promoted the use of different languages in school. They
liaised with Gwent Ethnic Minority Service (GEMS) staff, welcoming new pupils to school. They
promoted the use of ‘Word Aware’ strategies, where new vocabulary is discussed, practiced
and celebrated.

Research Group (‘Your Voice’ team)
Pupils took on the role of member of our research and school improvement team.
We continued a link with a group of Newport schools who have very good practice in pupil
participation. The Eveswell Your Voice team concentrated on reviewing the Covid behaviour rules
and the anti-bullying policy.

Criw Cymraeg – Welsh Ambassadors
We focussed on improving the curriculum by looking at Welsh and we worked towards gaining the
Silver Cymraeg Campus award. We encouraged pupils to use Welsh as much as possible, and to
learn about famous Welsh people.
Prefects promote positive behaviour and effort.
A teacher from Eveswell has met with the service childrens’ officer to take part in the ‘Little
Troopers’ scheme.
We also elected Heddlu Bach – Mini-Police – a group of pupils who applied to take on this new
role which will be developed in 2021-2022.

Covid-19
School closed on December 16th 2020 due to the national lockdown. We supported our pupils
and families during the spring term by:
 Providing learning online and through the delivery of paper packs of work where needed
 Setting up our ‘hub’ provision for key workers and those who are vulnerable
 Delivering free school meals or vouchers
 Lending laptops for those without access to online learning
 Liaising with other services to help support vulnerable families
 Keeping in regular contact with all families and phoning or visiting those who might be in
need of extra support
 Providing information for families on how to support pupils with learning, managing
emotions and returning to school for the last three weeks to catch up and prepare for
the autumn term.
 Ensuring a Covid-secure environment for the return of pupils and staff
 Keeping up-to-date with all national and local guidance and changes to that guidance
 Keeping governors, parents, staff and pupils informed

EVESWELL PRIMARY SCHOOL - SCHOOL TERM DATES 2021 / 2022
Term

Term Begins

Half Term

Term Ends

Autumn
2021

Monday
02.09.21

Monday - Friday
25.10.21 - 29.10.21

Friday
17.12.21

Spring
2022

Tuesday
04.01.22

Monday - Friday
21.02.22 - 25.02.22

Friday
8.04.22

Summer
2022

Monday
25.04.22

Monday - Friday
30.05.22 - 03.06.22

Friday
22.07.22

SCHOOL CLOSED MAY BANK HOLIDAY – Monday 2nd MAY 2022 and QUEEN’S JUBILEE DAY
– Friday, 17th December 2021

The Welsh Assembly Government has granted six closure days for staff training
SCHOOL CLOSURES FOR TEACHERS’ IN SERVICE TRAINING:
2nd and 3rd September 2021; 29th November 2021; 31st January 2022; 26th and 27th May 2022
Our aims are described in full on our website, in our prospectus.
We believe that our children have great and diverse potential and we aim to enable them to
grow in confidence and to develop a love of learning that will stay with them throughout life.
We aim to create a happy, secure and stimulating learning environment in which all can learn and
thrive as positive members of our school community.
Appendix A - Financial Statement - This statement is prepared by Newport City Council. The governors
finance committee monitor the budget throughout the year. The school’s financial position is sound and its
resources are well managed.
Appendix B - Financial statement for school fund.
Appendix C - ‘Friends of Eveswell’ fund.

Appendix A
See below
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Eveswell Primary
Financial Statement for Year Ending 31st March 2021
2019/20
Outturn
£
1,028,051
454,279
38,852
11,223
0

Employees
Teachers
Support Staff
Caretakers
Midday Supervisors
Cleaners

2020/21
Outturn
£
1,082,584
464,869
21,906
12,465
0

19,547
74,837
98
0
0
0
0
226

Other Employee Costs
Supply Insurance Premium
Agency Staff
Lunch Time Meal Entitlement
Foreign Language Assistants
Exam Invigilators
Advertising
Interview Expenses
Misc Employee Costs

18,770
68,644
0
0
0
0
0
104

9,444
12,113
0

Energy
Gas
Electricity
Oil

5,929
11,060
0

52,260

Capitation and ICT

41,261

10,901

SCC, EIG and PDG Expenditure

911
32,349
6,753
5,141
3,321
28,654
3,711
4,444

Premises Related
Hire of Facilities
Rates
Building Maintenance and Alarm Lines
Grounds Maintenance
Water
Building Cleaning Contract
Refuse Collection
Miscellaneous Premises

162

Communications
Postage/Fax/Telex

0

911
32,903
26,704
8,288
2,939
29,173
2,442
5,337

0

7,872

Telephones

0
0
1,547
0
1,047

Transport
Vehicle Maintenance
Purchase of Vehicles
Vehicle Hire
Car Allowance
Travel Expenses

0
0
0
0
2

Exam Fees

0

0

880
0
0
58,403

External Courses
School Funded Training
Alternative Curriculum Provision
Sixth Form
Central Services

8,121

770
0
0
50,393

-80
-6,323
0
-150
0
-50,086
0
-1,651
0
0
0
0
0
-356,358
0
0

Income
Lettings
Sales Income
Music Service Income
Donations
Miscellaneous
Supply
Exam Fees
Interest
Rental Income
EIG
PDG/EYPDG
Energy Compensation
Coaching Fees
Other Grant and Contributions
Reserve Transfer
After Schools Club

0
-725
0
0
0
-33,995
0
-1,570
0
0
0
0
0
-479,734
0
0

1,452,378

Total Net Expenditure

1,379,551

1,451,087

Total Funding

1,508,421

-1,291
239,228

In Year Surplus / Deficit
Prior Year Surplus / Deficit

128,870
237,937

237,937

Accumulated Surplus / Deficit c/fwd

366,807

16.40%

Balance as % of Funding

24.32%

Appendix B

Appendix C

