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Ysgol Y Mynydd Du 
Behaviour and Discipline Policy 

 
 
School discipline is concerned with the behaviour and safety of others. At Ysgol Y Mynydd Du, 
we believe in the need for working closely with parents to ensure good behaviour from all 
children. 
 
Children have the right to learn – Teachers have the right to teach. 
 
Our aim is that every member of the school community feels valued and respected and that 
each person is treated fairly and well. We are a caring community, whose values are built on 
mutual trust and respect for all. The school behaviour policy is therefore designed to support the 
way in which all members of the school can live and work together in a supportive way so that 
they become thoughtful, caring and active citizens. It aims to promote a secure environment 
where everyone feels happy and safe.  
 
The primary aim of our behaviour policy is designed to promote, teach, reward and reinforce 
positive behaviours. We implement the agreed strategies to ensure that all stakeholders are 
treated equally and fairly at all times and with a high degree of consistency.  
 
The school rewards good behaviour, as it believes that this will help develop an ethos of 
kindness and co-operation. Foundation Phase staff use the principles of the ‘Incredible Years 
Programme’ to encourage these positive behaviours and this is further developed at KS2 with 
the Kiva program.  A bead reward system is in place throughout school, whereby pupils are 
rewarded for these aspects. 
 
At the start of each academic year, classes adopt their class rules and the school also has 
Golden rules displayed around the school.  
 
 
Golden Rules 
 

• Be Honest - do not cover up the truth  
• Work Hard - do not disturb others  
• Listen to Others - do not interrupt  
• Look after Property - do not waste or damage things  
• Be Gentle - do not hurt others  
• Be Kind and Helpful - do not hurt people's feelings  

 
 
Playtime & Lunchtimes 
 
The golden rules also extend to the playground with similar rules in place.  
A structured system is in place for staff to monitor behaviour and takes the form of yellow and 
red cards that are ‘issued’ to the pupil when certain behaviours are displayed (please see 
appendix) Incidents are also logged in a book which is kept centrally and monitored by the Head 
teacher on a weekly basis.  
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Sanctions and Rewards 
 
Rewards 
The rewards systems in our school contains the following elements:  
 

• Verbal praise – immediate response by a member of staff in recognition of good work, 
behaviour etc. 

 
• Being given a sticker by the class teacher.  

 
• Being awarded beads. This is a whole school reward system, but can be awarded by any 

member of staff in recognition of good work or behaviour. AT KS2, the pupils are awarded 
coloured beads, which hold different monetary values. This is collected each half term 
with pupils buying different activities during Golden Time. 

 
• Being sent to the Head Teacher for exemplary behaviour or effort.  

 
• Receiving a Happy bands during  assembly, in recognition of ‘spreading the happiness’ in 

their behaviour, attitude or work.  
 

• Monthly Golden assemblies which again recognise achievements of the pupils with all 
staff making contributions to the list. 

 
 
Sanctions 
Although rewards are central to the encouragement of good behaviour, realistically there is a 
need for sanctions to register the disapproval of unacceptable behaviour and to protect the 
security and stability of the school community. In an environment where respect is central, loss 
of respect, or disapproval, is a powerful punishment. 
The use of sanctions should be characterised by certain features: 
 
•It must be clear why the sanction is being applied. 
•It must be made clear what changes in behaviour are required to avoid future punishment. 
•There should be a clear distinction between minor and major offences. 
•It should be the behaviour rather than the person that is punished. 
 
Sanctions range from  
 

• expressions of disapproval & warnings 
• Time out  
• Miss playtime 
• Sent to Headteacher   
• Letter to parents/inviting parents into school 

 
Most instances of unacceptable behaviour are relatively minor  
and can be adequately dealt with through minor sanctions. It is important that  
the sanction is not out of proportion to the offence. 
Where antisocial, disruptive or aggressive behaviour is frequent, sanctions  
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alone are ineffective. In such cases careful evaluation of the curriculum on  
offer, classroom organisation and management, and whole school procedures  
should take place to eliminate these as contributory factors. Additional  
specialist help and advice may also be sought, if necessary.  
 
Exclusions 
Exclusion is usually the last step in dealing with disciplinary offences where we have tried other 
things without success. 
A child may be excluded if: 
• a serious incident happens where you break the school behaviour policy  
• to keep you at school would seriously harm the education and welfare of other pupils and staff. 
Exclusions can be for a set length of time, permanent, or even for just over lunchtime. Only the 
headteacher can make the decision to exclude a child and they will tell you how long you are 
going to be excluded for. A formal exclusion letter will be completed and sent home.  
 
        
The role of the class teacher and support staff  
It is the responsibility of class teachers and support staff to ensure that the school rules are 
enforced in their classes and that their classes behave in a reasonable manner during lesson 
time. The class teachers and support staff in our school have high expectations of the children 
with regard to behaviour and they strive to ensure that all children work to the best of their ability. 
Staff treat each child fairly and enforces the classroom code consistently, treating all children 
with respect and understanding. The class teacher reports to parents about the progress of each 
child in their class in line with the whole-school policy. The class teacher may also contact a 
parent if there are concerns about the behaviour or welfare of a child.   

 
The Role of the Headteacher  
It is the responsibility of the Headteacher, to implement the school behaviour policy consistently 
throughout the school, and to report to governors, when requested, on the effectiveness of the 
policy. It is also the responsibility of the Headteacher to ensure the Health, Safety and Welfare of 
all children in the school. The Headteacher supports the staff by implementing the policy, by 
setting the standards of behaviour, and by supporting staff in the implementation of the policy. 
The Headteacher keeps records of all reported serious incidents of misbehaviour.  
* Pupil restraint – in extreme cases only 
Please refer to the policy Keeping Learners and Staff Safe, 
Policy on Intervention / Use of Physical Force for further information 
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