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POLICY STATEMENT 
 
The Governors and the Staff at Ysgol Crug Glas recognise and believe that they 
have a duty to promote equality of opportunity for all. 
 
Consequently, the school supports and adheres to the principle that all persons, 
regardless of gender, marital status, social background, race, creed, colour, 
ethnic background or disability, are entitled to equal treatment and consideration 
consistent with the terms of the Equal Pay Act (1970), Sex Discrimination Act 
(1975, 1986), the Race Relations Act (1976), the Children Act (1988) and the 
Disability Discrimination Act (1995) and the Special Educational Needs and 
Disability Act (2001).  
 
Equality of opportunity is the underlying philosophy of the school and underpins 
all aspects of the way the school conducts its business.  It is woven into all the 
other policies which operate within the school and is reflected in the ethos of the 
school on a day to day basis.   The implementation of this policy is the 
responsibility of the Governing Body and of the Head teacher on a day to day 
basis.  
 
 The Governing Body and the leadership of the school will seek to ensure that: 
 

 all employees are aware of the way in which prejudice and discrimination 
may operate and of their duty to ensure that it does not; 

 

 this policy operates proactively, rather than passively in discouraging all 
forms of harassment and bullying; 

 

 all members of the school community feel valued and of equal worth, thus 
promoting self-esteem and motivation; 

 

 that all individuals are able to maximise their abilities and potential; 
 

 monitoring and review procedures are in place to ensure that the school’s 
aspirations, as expressed in this policy, are realised in practice. 

 
It is understood by all that the school has a commitment to equal opportunities, 
and that this involves the development of curricular, extra curricular and 
administrative practices, which are free from all overt forms of discrimination.   


