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Aims

To achieve equal opportunities, our aims will be:

· To encourage all members of the school community to contribute towards a happy, caring and inclusive learning environment;

· To remove any barriers to learning which may be encountered by pupils – age; gender; disability; special educational needs; religious, cultural, ethnic or racial identity; language or social disadvantage;

· To ensure that all pupils can access a broad, stimulating and relevant curriculum;

· To create a physical environment which meets the needs of all pupils, employees and others who use the school;

· To promote disability equality for pupils, employees and others (including parents and carers) who use the school;

· To increase pupils’ understanding of the growing diversity and pluralism in society;

· To demonstrate, through words and actions, that discrimination is unacceptable in this school;

· To increase pupils’ self-confidence and self-esteem, and enable them to value the contributions of others.

To fulfil these aims, we will:

· Provide opportunities for all pupils and staff to participate in every aspect of school life, which includes school events, extra-curricular activities, school visits and residential visits;

· Adopt a policy of full integration and social inclusion so that no child is barred from taking part in any aspect of school life;

· Ensure that the curriculum caters for all pupils, regardless of age, ability and gender;

· Ensure that the school environment caters for the physical needs of all; 

· Implement fully the school’s Strategic Equality Plan;

· Promote and celebrate diversity and teach children to respect other beliefs, attitudes and multi-cultural traditions; use the personal and social educational curriculum to teach children about issues surrounding equality and inequality;

· Implement and monitor the anti-bullying policy which states that all kinds of oppressive behaviour, notably racism, sexism, victimisation of pupils and the use of homophobic language is prohibited;

· Have high expectations of achievement and behaviour in all classes as a means of tackling social disadvantage and raising the aspirations of all pupils, and provide opportunities for all children to experience success and recognition in order to boost self-esteem.

Equal Opportunities in Practice

· The school’s Admissions Policy does not permit race, gender, religion, ability or language to be used as criteria for admission.

· Each school policy has a section dedicated to promoting equal opportunities.

Staff monitor each policy and take action if the aims are not being fully met.

· Members of staff provide good role models and take positive steps, both inside

      and outside the classroom, to promote the policy of equal opportunities.

· The Headteacher ensures that the school’s aims and ethos are implemented and reports regularly to the Governing Body. 

Specific attention is paid to eradicating inequality in the following areas by the following means:

Gender

· All pupils are treated fairly and our expectations of boys and girls are the same;

· Staff avoid gender bias in the words and phrases they use;

· Staff do their best to eliminate sexist and stereo-typical attitudes;

· Curriculum plans and teaching resources promote the interests of girls and boys and challenge stereo-typical attitudes to curriculum subjects;

· Classroom activities promote gender equality by giving boys and girls equal responsibilities;

· School duties are undertaken by girls and boys e.g. ‘helpiwr heddiw’, reading buddies, playground pals;

· Girls and boys are encouraged to take part in extra-curricular activities, including sport, music and Reading Buddies;

· Staff develop good relationships with parents and promote high expectations of all pupils;

· No form of sexist, oppressive behaviour amongst pupils is tolerated;

· Any potential gender attainment/achievement gaps are monitored through formative and summative assessment and by tracking pupil progress;

· We implement all aspects of the school’s Behaviour Policy and seek support, where appropriate, from Powys Mediation and the School Inclusion team to support pupils at risk of exclusion;

· We aim to instil self-discipline in pupils with behavioural problems, so that all children are able to learn and play together safely.

Disability

The school’s Disability Equality Scheme and Accessibility Plan ensure that pupils with disabilities receive the same opportunities at school as their peers. The plan ensures an inclusive curriculum, a physical environment adapted to the needs of all children and adults in the school community and an undertaking to help all pupils to access learning and information alongside their peers.  (See Disability Equality Scheme and Accessibility Plan)

Special Educational Needs

All pupils with additional learning needs, and those who are more able and talented, are given the opportunity to achieve their potential. Teaching and support staff work closely to differentiate and extend activities as appropriate. Parents and pupils contribute to IEPs.

(See also the school’s Policy for Special Educational Needs)

Religious, multi-cultural and racial

Whilst promoting Christian values, we celebrate diversity throughout the school curriculum e.g. PSE, Citizenship, RE, English, Art and Geography and in collective worship.

We aim to find opportunities to teach our children about the richly diverse society which exists beyond Presteigne so that they will develop tolerance, and understanding of other beliefs and cultures.

(See also Policy for Racial Equality)

Language

Pupils who have English as an additional language are given the same learning opportunities as others.  We seek advice from the Local Authority EAL officer who provides additional support for such pupils and, where possible, their families.

Social disadvantage

The progress of our pupils who have Free School Meals is monitored closely to ensure that they are achieving as well as their peers and any matters concerning family support are dealt with sensitively and in confidence. The Pupil Deprivation Grant is used to target learning support at FSM pupils and to tackle issues such as academic underperformance which may be attributed to social disadvantage. We ensure that they have equal access to extra-curricular clubs and events and that they have the opportunity to participate in class visits and residential visits. 

Our Policy for Equal Opportunities extends to all adult members of the school community – governors, parents and members of staff.  The Race Relations Act, Sex Discrimination Act and Disability Discrimination Act are followed in order to prevent any forms of unlawful discrimination occurring.

We promote Christian values whilst encouraging everyone to recognise and value their own cultural background and language, beliefs and customs and welcome the diverse opportunities afforded by living and working with others. 
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