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Overview 

In Ysgol Wepre we:        
 
      
 

‘Achieve Success Through Happiness’ 

 
Ysgol Wepre aims to be a fully inclusive school and has a duty to safeguard and promote the health 
and welfare of all its pupils.  
 

This policy sets out the framework for the use of reasonable force or positive handling, but it must be  
clearly understood that this should always be set within the school’s overall behaviour management  

framework and is only used as a last resort and under-pinned by sound risk assessment. Providing 
successful inclusion may necessitate physical restraint but only as one of the strategies available for 
the management of challenging behaviour. Only in the event of failure of clearly defined protocols to 

bring control to the situation, or imminent danger to persons, should positive handling be 
considered. 

Staff Training 

Mr Davies is the trained key leader.  All teaching staff have been provided with basic training.  Where 

possible, Mr Davies, Mr Dale or Mrs Davies will be called to incidents. 
 

Staff who have been trained are authorised to use physical interventions. However, in an emergency 
the use of physical intervention by other people can be justified if it is the only way to prevent injury 
or to prevent damage to property.  
 
The use of physical intervention should be reasonable and proportionate and would be expected to 
reflect the person’s previous training in the appropriate use of Positive Handling Strategies.  
 

A register of Team Teach trained staff authorised to use Team Teach Positive Handling techniques is 

held in the Head teacher’s office.  

 

Use of Physical Intervention 

Staff may use, in relation to any student at the school, such force as is reasonable in the 
circumstances for the purpose of preventing the student from doing (or continuing to do) any of the 

following:  
 Committing a criminal offence (including behaving in a way that would be an offence if the 

student were not under the age of criminal responsibility)  



 Causing personal injury to, or damage to the property of, any person (including the student 

him/herself)  
 Engaging in any behaviour prejudicial to maintaining good order and discipline at the school 

or amongst any of its students, whether that behaviour occurs in a classroom during a 
teaching session or otherwise.  

 
It applies where a member of staff of the school is:  

 On the premises of the school, or  

 Elsewhere at the time when, as a member if its staff, they have lawful control or charge of the 
student concerned (e.g. school trips)  

 

Risk Assessment 
 

Informal risk assessment should be a routine part of life for staff working with children that display 
very challenging behaviour. Staff should always think ahead to anticipate possible incidents; should a 

proposed activity or situation involve unacceptable risk, then the correct decision is to do something 
else. 
 
Any child that displays extreme behaviour; and who has a positive handling plan will also have a risk 
assessment for behaviour, which will be kept with the positive handling plan. 

 

Responding to Incidents 
 

Ysgol Wepre acknowledges that on occasion staff may need to use reasonable force to manage a 
pupil in crisis. 

 
However before proceeding with a physical intervention staff should think through the likely 

consequences and reflect on the following questions. 
 

 Is the intervention in the best interest of the child? 
 Is the physical intervention reasonable and proportionate? 

 Is the intervention intended to reduce risk? 

 Is the response the least intrusive and restrictive of those options available which are likely to 
be effective? 

 
Whenever a physical intervention is used there should be a verbal warning. Staff should always 

attempt to use diversion or diffusion in preference to physical intervention. Staff should only use the 
techniques and methods approved for use by staff in Ysgol Wepre. 

 

Recording 

Incidents where physical interventions have been used should be reported to the Head teacher, or in 

his/her absence the Assistant Head teacher. A page from the Bound and Numbered book must be 
completed within 24 hours after the incident, which is held in the Head teacher’s office.  



Following a physical intervention, the risk assessment should be reviewed.  

Post Incident Support for Pupils and Staff 
 
Incidents that require the use of physical interventions/restraints can be very upsetting to all  involved 

and may result in injuries to students or staff. Until an incident has subsided it is essential  to reduce 

risk of re-escalation and to ensure the situation remains calm. Staff should avoid saying  or doing 
anything that might inflame the situation during the recovery phase. 

 
Pupils should be given time and space to calm down after an incident and when ready reintegrated 

back into their timetable as soon as possible. 
 

Staff should also be offered a short break out of the classroom where possible. 
 

After an incident it is important to ensure that staff and pupils are given emotional support and basic 

first aid treatment for any injuries. Immediate action should be taken to ensure that medical help is 
accessed for any injuries that require other than basic first aid.  All injuries should be reported and 

recorded on an accident form and in the accident log book. 
 

If a pupil has had an incident during the school day staff should make time at the end of the school 
day to debrief and prepare for the next day. Debriefing is an essential part of the post incident 

framework and enables staff to reflect and develop their professional practice. 
 

It is the management’s responsibility to contact parents when an incident occurs to ensure that 

communication is open and that everyone is involved in the recovery phase.  

 

This Policy should be read in conjunction with the School’s ‘Safeguarding Children Child 
Protection Policy’ and the school’s Positive Behaviour and Discipline Policy’.  
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