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Wepre C.P. School 
Policy for Behaviour and Discipline 

 

Aim 

We foster an atmosphere in which children can develop respect for 

themselves, for others and for property, through praise, encouragement 

and a positive school ethos; we aim to develop children’s confidence and 

self-esteem so that they become independent and able to make their own 

responsible decisions.   

 

We believe that: 

 It is the responsibility of all school staff: Headteacher, teacher, 

teaching assistants, support workers and MDSAs to lead by 

example. 

 All our approaches and strategies must be applied consistently 

across the whole school. 

 It is vital to nurture close communication and partnership with 

parents. 

 Effective classroom management and organisation promotes good 

classroom discipline and behaviour. 

 Children should be given opportunities to contribute to the making 

of classroom and playground rules by class discussions.  

 

Managing Behaviour in our School: 

Children are encouraged to take responsibility and recognise that they 

can make a decision about their behaviour.  Following discussions in class 

about classroom rules, the school’s council will negotiate the proposals and 

approve recommendations. 

 

Positive behaviour is reinforced by praise and encouragement from all 

staff.  Children’s achievements, both academic and behavioural, are 

celebrated continually and each class has a Star of the Week certificate 

and badge that is awarded weekly in assembly time on Fridays. 

 

Respect for people and property is openly acknowledged and all staff 

explain correct behaviours to children when necessary and make their 

expectations clear. 

 

The Golden Rules are used to support positive behaviour and classes adapt 

the rules to ensure they are age appropriate. 

  

  



 2 

 

Rewards: 

Each class have their own class point reward system in the form of star 

charts, certificates and stickers and which often leads to treats or 

Golden Time. 

 

All staff have the opportunity to reward good work and behaviour with 

stickers and class points. 

 

Star of the week:  Each week every class teacher awards a certificate 

and badge to the child in the class who has made the greatest effort.  

For example, kindness, helpfulness, pride in their work, good manners, 

improved behaviour, responsible attitude, self motivation, working 

together – all of which reflect the ethos of the school. 

 

Star of the year trophies:  At the end of the summer term one pupil 

from each year group is awarded a Star of the Year trophy to recognise 

outstanding contribution to the class throughout the year.  In the leavers’ 

service, the Andrew Baines cup is awarded for positive attitude and 

conduct throughout their time at Wepre.   

 

Head Teacher’s Awards: Pupils are sent to Mr Davies or he is asked to 

join classes to celebrate good work and behaviour.  Stickers and 

certificates are presented.  A trophy is also given to a pupil whom is 

deemed to have excelled in their work, behaviour or through an act of 

kindness 

 

 

Sanctions: 

These sanctions will be in place through the whole school. 

 

Stage 1 

Each class teacher will have a class list of pupils. 

If a pupil does not comply with the class rules, is disruptive or displays 

inappropriate behaviour at break times, this will be noted by the class 

teacher. 

The pupil will be given ‘time out’ for five minutes and then re-join the 

class. 

Staff are provide with appropriate documents to complete and send 

through to Mr Davies to view and provide support mechanisms for the 

staff and pupils.  
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Stage 2 

If a pupil has three warnings, they will be sent to Mrs Davies (FP) or Mr 

Dale (KS2). 

 

Stage 3 

If a pupil is seen three times by Mrs Davies or Mr Dale, the pupil will be 

sent to the Mr Davies where their name will be entered in a Behaviour log 

and discussions take place with class teacher; pupil and deputy head.  

The parents will be informed.  A formal record card will be kept and 

updated if appropriate.  Behaviour will be monitored and reported to 

parents and outside agencies if applicable. 

 

Governors’ will be informed of any possible negative behaviour that may 

result in possible exclusions. 

 

All staff meetings will have an agenda item specifically reviewing pupil 

behaviour and any related concerns.   

 

On some occasions it may be necessary for children to be sent straight to 

the Deputy Head or Headteacher, if the behaviour displayed is of a more 

severe nature. 

 

Timescale: 

At the beginning of each term, a new behaviour log will commence.  

 

Time Out: 

Time out should initially be for 5 minutes.  It is to be carried out away 

from the rest of the class, in a quiet area, but always within the sight of 

a member of staff.  During this time the child should be given a ‘thinking 

sheet’ to help focus them on the desired behaviour.  If further time out 

is needed, playtimes will be used to extend the sanction.  

 

 

 

 

 

Playground: 

Star of the Yard 
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Mr Davies will award a trophy to the pupil who has continually shown 

positive behaviour patterns during playtime activities.  The trophy will be 

awarded during the celebration service on Friday.  

 

Playground equipment 

Each class has a variety of equipment to be used under supervision of 

staff on the playground.  A rota of lunch times activities is organised by 

the MDSAs to encourage co operative and safe play. 

 

Indoor play – games etc. 

A variety of indoor games and activities is available in each class for the 

children to play with in their classrooms.  Children should remain in class 

areas when indoors.  No pupil is allowed on any computer without adult 

supervision. 

 

Equal Opportunities 

We seek to provide equality of opportunity for all children regardless of 

age, ability, gender, race, culture or background. 

 

Additional Needs 

In some instances children’s behaviours are assessed for additional needs 

support.  This is always done in consultation with parents, the 

Headteacher and the school’s additional needs co-ordinator. 

 

 

 


