
 
 
 

 
 

Governing Body of Pentre’r Graig Primary School 
Annual Report to Parents 

January 2021 
Message from the Chairman 
The 2019-20 academic year proved to be a very challenging one for all schools as a consequence 
of the C-19 pandemic and it’s effect on the work of everyone involved in the world of education. 
The academic year began as normal in September with all members of the school community 
looking forward to building on our many achievements and enjoying going from strength to 
strength. Indeed, despite the closure of schools to all learners, save those children of key workers 
and vulnerable groups, Pentre’r Graig Primary School has enjoyed continued success that has 
been recognised through the evaluation of our performance data by both the Local authority and 
ERW. We are all delighted to note the continued progress being made in all aspects of school life. 
 
The pandemic and consequent closure of the school to the majority of learners has presented the 
Headteacher, teachers, support staff, learners and parents/carers with great challenges. However, 
all members of the school community have pulled together magnificently in order to ensure that 
blended learning experiences have been meaningful and effective. It has meant that despite many 
people working outside their comfort zone learners have continued to receive an educational 
experience of quality. I would like to acknowledge the outstanding efforts of all at this difficult time. 
 
Thank you all for your continued support. The Governing Body look forward to working with you all 
in order to ensure that Pentre’r Graig remains a school that meets the needs of all learners and 
one which we can be justifiably proud of. 
 
Yours sincerely 
K.W. Newton (Chair of Governors) 

 
The Role and Work of the Governing Body 

 
Governors are volunteers; people who care about teaching, learning and children.  They represent 
people in the local community and staff of the school.  They make up a team which accepts 
responsibility for the working of the school and has a commitment to attending meetings and other 
occasions when needed.  Governors develop their skills and knowledge by attending training 
sessions organised by the Local Authority.  They act as friends who support the school but also 
cast a critical eye upon how the school works and the standards it achieves.  One of the most 
important roles of the Governing Body is to act as a link between parents, the local community and 
the school. 
The full Governing Body meets regularly throughout each academic year.  The Headteacher’s 
written report on the school is considered and discussed at each meeting.  A number of wider 
issues are brought to our attention under the heading of “Committee Reports”.  These committees 

“Learning, Caring, Having fun!” 

“Dysgu, Caru, yn cael Hwyl!” 



deal with specific issues. e.g. Staffing, Curriculum, Community, Finance, Premises & Health and 
Safety.  
 
The Current Governing Body Members 
The Governing Body of Pentre’r Graig currently consists of 13 Governors, the membership is 
made up of Mrs A Davies, Headteacher, 3 LA Governors; 3 Community Governors; 4 Parent 
Governors; 1 Staff Governor; 1 Teacher Governor; Mrs Hughes is the Clerk to the Governors. Mrs 
Anna Edwards, Deputy Headteacher sits on the Governing Body as an observer. 
 
LA Governors 
The LA Governors are:- 
Mr Mike Fuge (Term of office ends 07/2024) 
PCSO Dave Titerickx (Term of office ends 07/2024) 
We currently have 1 vacancy for a LA Governor 
 
Community Governors 
The Community Governors are:- 
Mrs Jean Berry (Term of office ends 03/2024)  
Mr Ceri Evans (Term of office ends 10/2022)  
Mr Wayne Newton (Term of office ends 07/2022) is Chair of the Governing Body 
 
Parent Governors  
The Parent Governors are:- 
Mrs Amy Campbell (Term of office ends 18/07/2021) 
Mrs Julie Hockin (Term of office ends 09/2022) is Vice Chair of the Governing Body 
Mrs Carly Pascoe (Term of office ends 10/2024) 
Mrs Laura Hidle (Term of office ends 10/2024) 
 
Staff Governor 
Mrs Elizabeth Collier, (Term of office ends 07/2022)  
 
Teacher Governor 
Miss Rachel Gamston, (Term of office ends 01/2023)  
 
The Governors sit on the following committees:- 

Staff Dismissal & Disciplinary Staff Dismissal & Disciplinary 
Appeals 

Pupil Discipline & Exclusions 

Wayne Newton© 
Ceri Evans 
Mike Fuge 

Dave Titerickx 
Carly Pascoe 

Julie Hockin © 
Jean Berry 

Amy Campbell 
Laura Hidle 

Wayne Newton© 
Jean Berry 
Ceri Evans 

Dave Titerickx 
Amy Campbell 

Head/Dep Head/Teachers Appt Staffing/Personnel Complaints 

Wayne Newton© 
Amy Campbell  

Jean Berry 
Allison Davies 
Julie Hockin 

Amy Campbell© 
Mike Fuge 

Allison Davies  
Julie Hockin 
Carly Pascoe 

Ceri Evans© 
Mike Fuge 

Julie Hockin 
Wayne Newton 

Laura Hidle 

Pay Review Pay Review Appeals Finance 

Ceri Evans © 
Jean Berry 

Wayne Newton 
Amy Campbell 

 
 
 

Julie Hockin© 
Mike Fuge 

Dave Titerickx 
Carly Pascoe 

Wayne Newton © 
Mike Fuge 

Amy Campbell 
Ceri Evans 

Julie Hockin 
Jean Berry? TBC 



Premises & H & S Curriculum, Standards & Data Community 

Mike Fuge © 
Allison Davies 

Liz Collier 
Rachel Gamston 

Julie Hockin 
Dave Titerickx  

 
 

Amy Campbell © 
Wayne Newton  
Rachel Gamston 

Liz Collier 
Julie Hockin 
Mike Fuge  

Allison Davies  
(advisory only during redundancy) 

 

Jean Berry© - TBC 
Mike Fuge  

Rachel Gamston 
Liz Collier 
Ceri Evans 

Julie Hockin 
Wayne Newton 
Dave Titerickx 

 

Performance Management   

Wayne Newton© 
Jean Berry 

Julie Hockin 
 

  

 
Mr Wayne Newton (Chair) & Mrs Pauline Hughes (Clerk) can be contacted via the school. 
Committee membership is reviewed annually at the AGM. 
 
Governing Body Expenses 
No expenses were claimed by the Governing Body. 
 
Meetings 
Governors have held the following meetings since September 2019. 
Full Governing Body    
15th October 2019 
2nd March 2020 
15th July 2020 
30th November 2020 
Finance Committee   
15th October 2019  
2nd March 2020 
30th November 2020 
Curriculum Standards & Data Committee  
11th November 2019    
Pay Review 
22nd October 2019 
Health & Safety Walk 
26th September 2019 
 
Work of the governing body: 

 Link Governors 
The Governing Body decided to allocate a year group to each governor. Prior to COVID -19 
restrictions, the governors visit their year group regularly to monitor the impact of their spending 
decisions on the quality of learning experiences at our school. They report back to the Governing 
body on their visits. 
As a governing body we work closely with school staff to ensure that we maintain our school 
vision. In addition to attending the termly governing body meetings and the sub-committee 
meetings, we have an active role in the life of the school. Governors have been present at many 
assemblies, concerts and end of term presentations. During these ‘Express Days’ children in each 
year group proudly demonstrate the achievements they have made during their half termly or 
termly projects. In our most recent Estyn Inspection Report 2018, governors were commended for 
their detailed knowledge and understanding of the work of the school: 



“The governing body is supportive and knows the school and the community it serves very well. Many 

governors visit the school regularly and participate fully in evaluating the school’s effectiveness..” (Estyn 
July 2018) 

 

 Self-evaluation 
The responsibility carried by governing bodies for school improvement has never been greater and 
their pivotal role in providing strategic direction, acting as a ‘critical friend’ to the senior leadership 
team and being accountable to parents and the community they serve has never been more 
crucial. As a consequence, we challenge ourselves to be the best we can be; to do this we have 
taken time to evaluate the effectiveness of our processes and procedures in improving outcomes 
for the school, pupils, staff and the community served. This process we will develop and extend 
further next year to ensure that Pentre’r Graig achieves the highest standards of education and 
wellbeing for pupils. 
 

 Monitoring  
As governors we play an integral part of monitoring standards. Prior to COVID-19 restrictions, we 
monitored by: observing lessons, termly book scrutiny, learning walks, termly progress meetings 
and listening to learners. We will resume our monitoring duties once restrictions are lifted. 

 
Community Links 
Prior to COVID -10 restrictions, the school continued to work in partnership with a number of 
agencies within our community: 

 The Community Dental Team work with our 3 to 5 year olds 

 Designed To Smile – in reception 

 Open the Book – inter denominational faiths contribute weekly assemblies 

 Community Policing Team 

 PC Underhill - Schools Police Liaison Officer teaches a programme of lessons 

 Fire Service; Ambulance Service 

 Recycling Team 

 Family Learning – weekly sessions 

 Parent and Toddler Group 

 Ospreys Rugby 

 Morriston Library 

 Aldi donations 

 Burns “Reading by your side” 

 Confucius Institute –Mandarin Lessons 

 Road Safety & Cycling Training 

 Tabernacle Chapel 

 Christmas Lantern Parade 

 St Davids Church 
 
Once restrictions are lifted we will resume our community links. 
The governing body welcomes ideas from parents that would further develop our links with the 
local community and industry. 
 
Home School Association 
We are very grateful for the support of the Home School Association who have again provided 
tremendous support for our school children. Since our last annual report, variety of fundraising 
activities have included:-  

 
Autumn Disco 

Father Christmas Visits 
Christmas Fayre 
Christmas Raffles 



Christmas Disco 
Valentines’ Disco 

Links with Treforys Care Home 
 
Partnerships 
We share positive partnerships with our cluster primary schools and Morriston Comprehensive 
School.  
In addition we provide work experience opportunities while working in partnership with local 
comprehensive schools including Bishop Vaughan Comprehensive, Bryntawe Comprehensive, 
Pentrehafod Comprehensive and Cwmtawe Comprehensive Schools; as well as University Trinity 
St David and Gower College. 
 
Charging Policy 
Under the terms of the Education Act the school will seek voluntary contributions from parents for 
such activities as excursions.  These contributions are entirely voluntary and no child will be 
excluded from any such activity because he/she has not contributed. If contributions are not 
sufficient to cover the majority of costs it may be necessary to cancel the proposed activities. 
 
It will also be the policy of the school that if any property belonging to the school is damaged or 
defaced, the school will seek compensation from parents of the children involved which will cover the 
cost of damage or the cost to replace items of equipment or books. 
 
An administration fee of £4 will be charged should school receive any ‘Bounced’ cheques. 

 
Complaints Procedure 
Should anyone with an interest in our school wish to raise a concern, it will be addressed in an 
appropriate timely fashion. A three stage procedure will operate. At stage 1, if you have concerns 
about your child or a complaint about the school, first try to resolve the matter by making an 
appointment with the class teacher or headteacher. Should it be necessary to consider the matter at 
stage 2, the headteacher will request the complainant to put the complaint in writing. The 
headteacher will acknowledge the complaint in writing and will respond within 10 days. 
If you feel your complaint has not been resolved, then you may wish to contact the Governing Body 
of the school and seek their advice on the matter. The Complaints Policy is available by request or it 
can be viewed on our school website. 
 
If anyone wishes to raise anything with the Governing body, please contact Mrs Pauline Hughes, 
Clerk to Governors, in the school office.    
 
School Toilets 
There are excellent toilet facilities available for all year groups. Nursery and reception pupils have 
dual sexed toilets. All toilets meet the regulations of the DDA. All toilets are cleaned at the end of 
each school day. 
 
Governors have participated in regular opportunities to monitor the learning environment for our 
pupils. They have also been involved in Health and Safety tours of the school buildings, yard and 
school field.  
 
Building Works and enhancing outdoor learning environments 
Remodelling of our building, to provide an environment suited to the needs of the 21st Century 
pupil, completed in April 2017. Pupils and staff continue to thrive in their new classrooms and are 
making excellent use of all the facilities available. We continue to add to our learning environments 
with the purchase of an outdoor role play shed on the infant yard, and Astroturf has been laid 
under both shelters so as to make the outdoor learning experiences  more comfortable for the 
pupils. Much of the monies raised from fundraising events continues to be spent in replenishing 
used or broken items plus new outdoor learning equipment. 



 
Prospectus 
The school prospectus has been updated with regard to school term dates etc. and a copy can be 
found on our school website and app. 
 
Curriculum and organisation  
Children at our school are taught through the medium of English. Children at Foundation Phase 
are taught skills identified in the Foundation Phase Framework. Whereas staff plan learning for 
children at Key Stage 2 from the National Curriculum and Literacy and Numeracy Framework. 
Children throughout the school are organised into 9 mixed ability classes from reception to year 6 
as follows: 
 
Dosbarth Rainbows: Reception/Year 1;  
Dosbarth Rockets: Rec /Year 1;  
Dosbarth Spaceships: Yr1/2;  
Dosbarth Venus: Yr 2/3;  
Dosbarth Neptune: Yr 3/4;  
Dosbarth Mercury: Yr 3/4;  
Dosbarth Mars: Yr 5/6;  
Dosbarth Jupiter: Yr 5/6;  
Dosbarth Saturn: Yr 5/6. 
Nursery children attend Dosbarth Stars part time each morning. 
When we re-open school we will be starting an afternoon nursery for our younger nursery and new 
starters. 
 
School Policies 
The school has statutory policies as well as policies for each area of the curriculum. The policies 
are drawn up initially by the Curriculum Co-ordinators, then discussed by all staff and finally 
formally adopted by the governing body. The policies are reviewed at regular intervals and any 
alterations or amendments follow the same procedure before adoption.  
 
School discipline 
We hope that the atmosphere generated by the school will foster in the children a measure of self-
discipline. The following set of rules has been formulated by the children to provide them with clear 
simple guidelines.  
“Many pupils show respect for adults and for one another. They listen carefully to what their friends 
and teachers say and respond to their ideas maturely. They show care and concern for each other at 
lunchtime”. Estyn 2018 
 

Star Rules 
1. We are kind, gentle, helpful and polite 

2. We listen to each other and don’t interrupt 
3. We keep our hands, feet and unkind words to ourselves 

4. We look after our things and things belonging to the school 

 
Genius Hour on a Friday has been introduced at Key Stage 2 to  

 Promote positive behaviour 

 To increase self esteem 

 To extend children’s interests 

 Develop relationships 

 Develop awareness of personal responsibility 
 
The school Behaviour Policy has been designed to encourage a positive attitude to school work, 
home and behaviour. Restorative Practices are now embedded, and aim to provide opportunities 



to repair harm to any individual at our school. We have achieved a Level 2 Award as a Rights 
Respecting School. All children are aware of their rights and the need to respect the rights of all 
other children.  All classes have class charters to remind them of their rights. Children are 
expected to be punctual and parents are reminded of this in the school’s monthly newsletter. 
 
“Most pupils enjoy coming to school and are confident in the school environment. The strength of the 
working relationships between pupils and staff means that pupils feel safe and secure in school. They 

are confident that adults will listen to their concerns and deal with any problems.” 
Estyn Inspection 2018 
 

English as an Additional Language 
16% of the schools intake are currently on the EAL register. Pentre’r Graig Primary is an English 
Medium school and Welsh is taught as a second language. 
 
Welsh Language 
Welsh is taught in each class as a second language using the Foundation Phase Framework for 
Learning and National Curriculum guidelines. Bilingualism is actively promoted throughout the 
school day. We are very aware of our national identity and culture and promote this at every 
opportunity through ‘Y Cwrricwlwm Cymreig’. School visits and extra-curricular activities support 
this. 
 
Additional Learning Needs  

Mrs McLaughlin (ALNCo) offers support to pupils with their learning in withdrawal group and gives 
advice to staff and parents of children with Additional Learning Needs, throughout the school.  
 
Children identified by the Authority as having special educational needs either with or without a 
statement are provided with additional support.  Children with additional needs according to the 
code of practice have been provided with individual education plans, to address their needs. 
Parents of all children who have received additional support have been consulted and provided 
with copies of IEPs. 
 
The role of the ALNCo is changing in view of ALN Statutory Reform currently taking place. 
With the introduction of the new Additional Learning Needs (ALN) and Education Tribunal (Wales) 
Bill, there will be a new system which will replace the existing legislative framework for special 
education needs. The proposed legislation, in which the term ‘additional learning needs’ will 
replace ‘special educational needs’ will aim to create a simpler and more streamlined process to 
support children and young people with ALN. 
 
‘Additional Learning Needs’ covers a wider spectrum of difficulties, in addition to SEN and learning 
difficulties, such as Looked After Children, children with medical difficulties, Travellers etc 
The new system will include the introduction of an Individual Development Plan (IDP), which will 
replace the current IEP, and are designed to make sure individuals’ rights to provision are 
protected regardless of the severity or complexity of needs. 
 
There will also be a new statutory ALN Code of Practice providing a set of clear, legally 
enforceable requirements and delivering greater consistency. Implementation within 3 years. 
 
Equal Opportunity  
We recognise that each child is equally important.  
The ethos and atmosphere of the school shows the respect which is the entitlement of all persons 
entering the school. We will continue to work towards ensuring a community based on mutual 
respect offering equal opportunities to everyone. 
 
It is our aim to offer equal opportunities, through the curriculum, to every pupil irrespective of 
gender, transgender, sexual orientation, disability, race, religion or social class leading to the 
acquisition of skills, knowledge and attitudes necessary for future work and life.  



Disabled Access 
There is disabled access in both the infant / junior yards and buildings. There is also disabled 
access to the main school reception area, where there is also a lift. 
 
Healthy Eating and Drinking 
The school promotes the importance of a healthy lifestyle amongst the pupils, particularly in 
relation to healthy eating and drinking. A fruit tuck shop is open during morning break for both 
infant and junior pupils, at a cost of 25p per piece of fruit.(Not currently available due to COVID 
restrictions). Children are not permitted to bring fizzy drinks into school. Children are encouraged 
to drink water each day. The school’s daily Breakfast Club provides a nutritious and healthy 
breakfast, including cereals, milk and water for the pupils. 
 
Pupil Activities 
Unfortunately, due to the COVID situation, the children have not undertaken as many activities as 
normal during the last year. The following took place between September 2019 - and December 
2020. 
 
Swimming Years 5 and 6. 
Peripatetic Violin lessons 
Keyboard lessons 
Football Boys & Girls 
Rugby 
Y6 Cycling Training 
Borfa House Educational Centre 
Visits to Morriston, Morriston Library, Morriston Park 
Y2/3 & Y3/4 visit to Castell Henllys 
Visit to St David’s Church 
Nursery visit to Gower Xmas Trees 
Rec/Y1 to Ystradgynlais Panto 
Y2-Y6 to Pontardawe Panto 
Community Lantern Parade through Morriston 
Spaceships visit to Gower Heritage Centre for Pirate Day 
St David’s Day Eisteddfod 
Local care homes – choir singing 
Physical Literacy clubs for pupils and parents 
Dance Club; gymnastics clubs; (pupil led) 
Choir 
Fit Club 
Lego construction Club 
Coding clubs – at lunchtime and afterschool 
Playground Champions 
Y1/2 Yoga sessions 
Visits to Morriston Park for Health & Happiness sessions 
School nurse visits re Health & Hygiene 
Freedom Fitness 
Food Standards Agency – Pirates of the Chillibean Panto 
Yr 5/6 Visits to Amazon re Robotics & Coding 
Singing Doctor Visits 
Bater & Stout Opticians 
Choir visit to Barclays Bank, Swansea 
Spaceships visit to Morriston Fire Station 
Size 4 Wales School Assembly 
First Aid Training with St Johns 
Burns Reading Dog 
 



Sports  
Our boys and girls football and rugby teams have played matches at the beginning of 2020.  We 
are very grateful for the continued support from parents and carers in getting the children to and 
from venues. 
 
Pupil Achievements 
We encourage children who take part in activities inside and outside school to share their 
experiences with us and recognise their participation and achievements in our celebration 
assemblies and recorded in our School Achievement Book. 
 
Pupil Voice 
Pupil voice is a strength of the school and this was recognised in the latest Estyn Inspection 2018 
“Most pupils are very proud of their school and the roles they play within it. Pupils from Year 2 to Year 6 make a 
valuable contribution to school life. They speak enthusiastically about the range of leadership roles available to 
them and the difference they make to school life.” 
 

 
    

STATEMENT OF ACTUAL EXPENDITURE 2019/20 FINANCIAL YEAR   

  Delegated Expenditure 
Non-Delegated 

Expenditure 
Total Net Expenditure 

  £ £ £ 

Teachers Salaries 662,800 4,923 667,724 

Salaries 340,957 31,182 372,140 

Other Employee Costs -117 363 246 

Premises 24,894 0 24,894 

Transport 694 0 694 

Supplies & Services 82,838 0 82,838 

Recharges 109,946 0 109,946 

        

Gross Expenditure 1,222,012 36,469 1,258,481 

        

Grant Income -225,819 0 -225,819 

Other Income -15,329 495 -14,835 

        

Gross Income -241,149 495 -240,654 

Net Expenditure 980,863 36,964 1,017,827 

        

RESERVES:   £  

FINAL FORMULA ALLOCATION: 976,446 
 

TOTAL NET EXPENDITURE:   980,863 
 

TRANSFER TO / (FROM) RESERVES: -4,417 
 

       

OPENING BALANCE ON RESERVES 01/04/19 60,963 
 

CLOSING BALANCE ON RESERVES: 31/03/20 56,546 
 

 

 
 



School Term Dates 2020/21 
 

Term Term begins Term ends 
Mid-term holiday 

Term begins Term ends 
Begins Ends 

Autumn 

2020 

Monday 

1 September 

Friday 

23 October 

Monday 

26 October 

Friday 

30 October  

Monday 

2 November 

Tuesday 

22 December 

     

Spring 

2021 

Monday 

4 January 

Friday 

12 February 

Monday 

15 February 

Friday 

19 

February 

Monday 

22 February 

Friday 

26 March 

     

Summer 

2021 

Monday 

12 April 

Friday 

28 May 

Monday 

31 May 

Friday 

4 June 

Monday 

7 June 

Friday 

16 July 

 

 

INSET DAYS 
Friday 23rd October 2020 

Monday 2nd November 2020 

Monday 21st & Tuesday 22nd December 2020 

 

Preparation Days: 

Tuesday 1st & Wednesday 2nd September 2020 

Monday 22nd February & Tuesday 23rd February 2021 

 

 
Bank holidays 
2 April 2021 - Good Friday 
5 April 2021 - Easter Monday 
3 May 2021 - May Day 
31 May 2021 - Spring Bank Holiday 

 

 

Conclusion 
The Governing Body has great pleasure in presenting this annual report to parents as 2019-2020 
was a successful year for the school.  Standards are continuing to improve and are set to rise 
further in the future. 
  
We would like to thank you as parents for your continued support and all members of staff for their 
hard work over the past year during these challenging times.   
 
The continuing partnership which exists with the Local Authority is also a vital component of the 
school’s success, as is the involvement of the Governing Body who endeavour to bring their skills 
and ideas to various meetings. 
 
We are confident that Pentre’r Graig will enjoy a successful future, which will provide opportunities 
for all and continue to be a school where we see children, staff, parents, governors and community 
partners working together.  



 

 ‘Learning, Caring and Having fun!’/’Dysgu, Caru, yn cael Hwyl!’  
 
Should you require a copy of this report in a different format please contact the 
school office.           


