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Behaviour and Discipline  

 

Introduction 

 

We believe that appropriate social behaviour is of paramount importance, and a 

fundamental part of education.  Good behaviour is one of the pre-requisites for 

effective teaching and learning and all children are entitled to the best teaching and 

learning opportunities possible.   

 

We expect our pupils to take responsibility for their behaviour and actions, 

demonstrating self-discipline and mutual respect.  No behaviour that affects the 

wellbeing of children or adults in the school will be tolerated.  We expect pupils to 

give of their best in both academic and social situations. 

 

We recognise that the most important factors linked to good behaviour are:  

 

● A good relationship and mutual respect between staff and pupils; 

 

● High expectations from teachers with regard to their pupils’ academic abilities 

and social skills; 

 

● Teaching methods and a curriculum which meets the pupils’ needs; 

 

● Fostering pupils’ positive attitudes and self-respect. 

 

We aim: 

 

● To create a caring, nurturing and happy environment, where all individuals are 

expected to behave courteously and respectfully;  

 

● To encourage pupils to take responsibility for their actions and choices, in order 

to develop positive and respectful attitudes towards themselves and others; 

 

● To be fair and consistent when sanctioning pupils. Sanctions are equal to any 

misbehaviour.  

  

Practice 

 

Pupils regularly discuss the expected standards of behaviour and the whole school 

community have agreed the clear and consistent principles of behaviour in the form 

of a school charter: 

 

● Speak Welsh at all opportunities; 

 

● Produce the best work that we can; 

 

● Speak with courteously and kindly to everyone – no shouting; 
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● Listen to those who look after us – no answering back; 

 

● Wait for our turn to speak; 

 

● Play safely and responsibly; 

 

● Respect everyone’s right to play and work in peace; 

 

● Remember to say “please,” “thank you” and “excuse me.” 

● Help others;  

● Share with others; 

● Walk smartly within the school building; 

● Open the doors to others within the school building; 

● Look after our personal belongings; 

● Look after other people’s belongings; 

● Play nicely with each other; 

● Keep our school clean and tidy; 

● Respect the building and school property. 

At the beginning of each academic year, all class teachers will work alongside the 

pupils to establish their own class charters, highlighting expected standards of 

behaviour. These charters will take into consideration UNICEF Rights of the Child and 

are prominently displayed in different areas as a constant reminder to pupils. 

 

Discipline in Class 

 

It is the teacher’s duty to: 

 

● Ensure a supportive and comfortable atmosphere where pupils feel safe and are 

encouraged to do their best; 

 

● Develop and explain classroom charters so that each and every pupil 

understands what is expected of them; 

 

● Apply codes of conduct fairly and consistently; 

 

● Exhibit high standards in language (role modelling); 
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● Insist upon the pupils achieving high standards in the presentation of their work 

and in caring for their surroundings; 

 

● Display pupils’ work effectively, and mark pieces of work regularly in order to 

show that efforts are respected and appreciated; 

 

● Remind pupils of the need to be courteous and polite at all times; 

 

● Praise and reward good behaviour; 

 

● Respond appropriately to poor behaviour; 

 

● Be mindful of changes in individuals’ behaviour patterns and consider the factors 

that may be contributing to this. 

 

Discipline at Break Times  

 

Playground duty during break times is the responsibility of teaching staff and support 

staff. During these periods staff should also set, and expect high standards of 

behaviour. 

 

The lunchtime supervisors are responsible for overseeing the pupils’ behaviour 

during the lunch hour. The supervisors will report instances of inappropriate 

behaviour to class teachers at the earliest opportunity, without compromising the 

supervision of pupils. Extreme misbehaviour will be referred to a member of 

teaching staff immediately. 

 

Whole School Discipline 

 

It is the duty of the Headteacher and whole staff to: 

 

● Ensure and maintain a caring, nurturing and happy environment; 

 

● Develop a whole school behaviour charter and explain expected standards of 

behaviour; 

 

● Ensure that expectations are applied fairly and consistently; 

 

● Praise and reward good behaviour in all communal areas of the school; 

 

● Respond appropriately to poor and unacceptable behaviour; 

 

● Observe pupils’ behaviour in a social context; 

 

● Communicate with parents when the need arises (see sections on rewards, 

discipline and sanctions); 



4 

 

● Contact external agencies when deemed necessary and when additional support 

is required. 

 

Morning Assemblies 

 

We consider morning assemblies to be very important with regard to caring and 

sharing. During these daily assemblies it is the responsibility of all teachers to: 

 

● Promote a caring attitude towards others; 

 

● Share and promote our agreed school charter; 

 

● Identify with, and develop a better understanding of the feelings of others; 

 

● Raise awareness of others who are less fortunate than ourselves and the need to 

develop humanitarian duties e.g. supporting local, national and international 

appeals and charities. 

 

Rewarding Pupils 

 

We believe that rewarding pupils is a powerful tool for nurturing, encouraging and 

maintaining good behaviour. In order to recognise and acknowledge good behaviour 

there is an existing rewards system which places great emphasis on praise. Rewards 

can be both formal and informal: 

 

● Verbal praise; 

 

● Written comments on pieces of work; 

 

● Performance stickers; 

 

● Sending pupils to show their good work to others; 

 

● Seren yr Wythnos (certificates presented in assembly); 

 

● Cymraeg Cwl (certificates presented in assembly); 

 

● Class / Group / Individual Dojos 

 

● Certificates at the end of every term; 

 

● Parental contact at the end of the day – message slips; 

 

● Written reports. 
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Sanctions/ Discipline 

 

Sometimes rewarding and exemplifying positive behaviour is unfortunately not 

effective enough and the sanctioning of negative behaviour becomes a necessity. At 

times, pupils will be spoken to and informed of the likely consequences of repeated 

misbehaviour. A serious breach of classroom/ school rules warrants an immediate 

response. 

 

If a pupil persists in displaying unacceptable behaviour, the following scale of 

sanctions is applied: 

 

Lack of Respect for Others 

 

1. Discuss the area of the School Charter that has been broken or why the 

behaviour is inappropriate and discuss the consequences if unacceptable 

behaviour continues; 

2. Loss of privilege – 1 session (morning or afternoon) 

3. Loss of privilege – 2 sessions (morning and afternoon) 

4. Loss of privilege – 3 sessions (morning, lunchtime and afternoon) and parents 

to be contacted 

5. A meeting to be held with school, pupil and parents 

 

If there is a consistent pattern to the misbehaviour, staff may refer their concerns to 

the Additional Learning Needs Co-ordinator who will assess the need for, and 

formulate a behaviour plan, in consultation with the parents. 

 

Occasionally the school may feel that additional support from the Educational 

Psychologist or Wellbeing/ Behaviour Support Team is necessary to modify an 

individual’s behaviour.  

 

If the nature of the misbehaviour is either serious, extends over a long period or 

seems to be deteriorating, a pupil may be excluded from school (with the Governing 

Body’s approval) for a fixed short-term, then for a longer period and, in extreme 

cases, permanently excluded. This would be the very last resort. 

 

Deliberate Disobedience 

 

1. Loss of privilege – 1 session (morning or afternoon) 

 

2. Loss of privilege – 2 sessions (morning and afternoon) 

3. Loss of privilege – 3 sessions (morning, lunchtime and afternoon) and parents 

to be contacted 

4. A meeting to be held with school, pupil and parents 
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If the act of deliberate disobedience is deemed serious enough to be a health, safety 

and wellbeing risk, parents will be contacted immediately and a meeting will be held 

to discuss the best course of action.  

 

Vandalism or Deliberate Damage of Property 

 

Parents will be contacted immediately and a meeting will be held to discuss the best 

course of action. This may include: 

 

• Loss of privileges; 

• Paying for damaged property; 

• Fixed term exclusion (with Governing Body approval). 

 

Unacceptable / Inappropriate/ Threatening/ Intimidating Behaviour towards 

Others, (including bullying) 

 

In the case of incidents of unacceptable, inappropriate, threatening or intimidating 

behaviour towards others, each case will be considered individually and the school 

will react to specific incidents by considering the most suitable course of action. This 

is in line with our separate anti-bullying policy. Measures may include: 

 

• Discussing why the behaviour is unacceptable or inappropriate and discuss 

the consequences if the behaviour persists; 

• Attempts made to repair the damaged relationship; 

• Loss of privilege – loss of playtimes; 

• Meeting between school, pupil and parents; 

• Behaviour support plan; 

• Fixed term exclusion or permanent exclusion in very extreme cases (with 

Governing Body approval). In such cases, the Chair of Governors and / or 

Local Authority may be involved; 

 

It is important to remember in these instances that bullying is not the odd occasion 

of falling out with friends, name-calling and playing the odd joke or prank on others.  

 

It is bullying if it is done several times on a regular basis, with intent to cause hurt, 

intimidation or fear. Usually the person who is being bullied feels unable to stop it 

happening and finds it difficult to defend himself/ herself.  

 

 

 

Discrimination 

 

In the case of incidents of discrimination towards others, each case will be 

considered individually and the school will react to specific incidents by considering 

the most suitable course of action. This is in line with our separate anti-bullying 

policy. Measures may include: 
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• Discussing why the behaviour is unacceptable or inappropriate and discuss 

the consequences if the behaviour persists; 

• Loss of privilege – loss of playtimes; 

• Meeting between school, pupil and parents; 

• Behaviour support plan; 

• Fixed term exclusion. In such cases, the Chair of Governors and / or Local 

Authority will be involved; 

 

Incidents of sexual discrimination or racial discrimination will always be reported to 

the Local Authority.  

 

Violence 

 

Parents will be contacted immediately and a meeting will be held to discuss the best 

course of action. This may include: 

 

• Loss of privileges; 

• Behaviour support plan – this may include a referral to our Wellbeing / 

Behaviour Support Team and / or our Educational Psychology Department; 

• Fixed term exclusion (with Governing Body approval); 

• Permanent exclusion in more extreme cases or repetitive violent behaviour 

(with Governing Body approval). 

 

Home/ School Partnership 

 

Parents have a vital role to play in terms of discipline and behaviour. We value the 

good relationship that exists between our school and the home, and parents are 

always welcome into school to discuss their children’s progress in terms of conduct 

and self-discipline. There is a home school agreement that every family must sign 

when their child starts school, and we trust that parents and carers will encourage 

their children to conform to our School Charter.   

 

Accessibility/ Equal Opportunities 

 

We are a UNICEF Rights Respecting School and it is our role to ensure that all pupils 

know about their rights. These rights are designed to keep children and young 

people safe, healthy and happy. Our school’s Accessibility Policy and Equal 

Opportunities Policy also positively encourages pupils, staff, parents and visitors 

irrespective of race, disability or gender to become active members of the school 

community. No individual will be discriminated against through the implementation 

of this Behaviour and Discipline Policy.  

 
Review Date 

 

This policy will be reviewed after two years (January 2021). However, it may also be 

reviewed and amended, in consultation with all stakeholders, in the light of events 

or experience. The stakeholders of this policy are children and young people, staff, 
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parents / carers, governors and any other organisations involved with the life of 

Ysgol Cwmllynfell. 

 

Pennaeth/ Headteacher: _______________________________ 

 

 

Cadeirydd y Llywodraethwyr/  Chair of Governors:  

 

_____________________________________________ 

 

 

Dyddiad/ Date: ____________________________ 

 
 
 

 


