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Article 3: Adults must do what’s best for me.

Dear Parents
Welcome to Glyncollen Primary School. Having chosen us for your child you have ensured that your child will receive the best start in life and will look
back at his/her early education with happiness. This prospectus is intended to help you know more about the school. Our priority is to provide a caring
and secure environment for your child, with a wide range of learning experiences allowing them to grow into independent, responsible 21st Century
citizens. We can only achieve this with close parental partnership, and we aim to work with you in order to do so. We will always listen, support and
share. Your child’s needs are central to our aims, planning and development and we will endeavour to ensure that they are met.

Background Information
Glyncollen Primary School is a Local Authority Community School situated in the Parc Gwernfadog Estate of Morriston. The School is
fortunate to be sited within extensive and beautiful grounds, all of which enhance the learning environment. The grounds include a
woodland, a pond, a playing field and two outdoor learning and play areas. We also have a vegetable garden with a greenhouse
and allotments for growing food. The school building mainly consists of a single storey building built in 1978 and an adjoining newer
wing, completed in 2014. A central hall accommodates P.E, dance and gym and is also used as a dining hall and a place of
worship. Each class has its own teaching area with single age classes throughout at present. We place the use of the outdoors and
also the use of visits within the community and further afield high on our priorities. There are good links with Morriston Comprehensive
School and a very good relationship between the school and the community. The information in this brochure has been compiled in
accordance with The Education (School Curriculum and Related Information Wales) Regulations 1991.
This information is correct and up to date at the time of printing October August 2019. Some adjustment / rearrangement of provision may be necessary for the
forthcoming year

Our Vision
Ein Gweledigaeth a Gwerthoedd

In our school we are inspired by creative, exciting and fun filled opportunities to learn.
We learn purposefully about what matters as we grow up in an advancing global and technological world.
We are resilient, respectful, resourceful, reflective, responsible and always ready to learn.
We are kept safe and we know how to have good relationships with others.
We understand that although we like to be happy, sometimes we won’t be, but we know who to turn to if we need help.
Our mental and physical health is just as important as our achievement in the important skills we need to find our individual place in a
successful future.
Our Mission Statement
Believe and Achieve

School Aims
We aim to ensure that our pupils:
•
•
•
•

•

•
•

are happy and secure
develop a love of learning
acquire the tools and basic skills and values they
need for independent life-long learning
become increasingly self-aware and confident
enough to self-assess, set themselves challenging
targets and take ownership of their learning and
behaviour
reflect on their learning in order to understand the
ways in which they learn best and how to meet their
own high expectations
have fun and enjoy themselves
have their individual needs met and have equality of
opportunity

We aim to provide a curriculum which:
•

develops knowledge, skills and attributes through
experiences which allow children to achieve the Four
Core Purposes:

Ambitious, capable learners
Healthy, confident individuals
Ethical, informed citizens
Enterprising, creative contributors

•
•
•
•
•
•

is flexible and child-centred
is purposeful and creative
is approached in a thematic way
goes beyond the classroom walls
involves all children
promotes assessment for learning, independence,
collaboration and thinking

We aim to:
•
•
•
•

become a valued part of our community, helping
children to become responsible, caring citizens
work collaboratively through partnerships towards a
common goal
listen
make a difference

Values Education and UNCRC
At Glyncollen we incorporate values into our ethos and
curriculum. The United Nations Convention on the Rights of
the child underpins everything we do, including our
thematic curriculum approach. Our children are made fully
aware of the Articles of the UNCRC and they run through
the school ethos.

Admissions
Children receive three terms nursery education during the academic year that includes their fourth birthday. However, if a
placement is available children can be admitted to nursery following their third birthday. Nursery provision is on a half-day basis. You
will be invited to an admission meeting before your child begins school. At this meeting you can meet the staff and ask us any
questions you may have. All children who enter the school at other times will also be offered an integration visit and meeting.
Pupils enter full-time education (Reception) in the September of the year in which they are five.

Article 6: I should be supported to live and grow.

School Hours
Nursery am
8.45am to 11.30am
Nursery pm
12.45pm to 3.15pm
Morning Session
8.45am to11.50am
Afternoon Session
12.45pm to
3.20pm
Children are asked not to arrive on site
before 8.40 am, unless attending Breakfast Club
Teaching Hours
The hours spent on teaching follow national directives.
Ages 5-7 21 hours per week (minimum) Ages 8-11 23.5 hours per week (minimum)
These times are exclusive of breaks, registration times and morning assembly.
School Organisation
Full time pupils from Reception to Year 6 are currently organised into mixed ability classes according to age.
School Inspection
The school was inspected by ESTYN in June 2016. All parents received a Summary Report, the full report can be obtained from the
school. The school was inspected by Registered Inspectors under Section 28 of The Education Act 2005. The school was found to be
“…a good school which provides exciting and stimulating learning experiences that motivate and engage nearly all pupils. The
Headteacher leads a team of staff who have a strong commitment to improving the quality of provision and outcomes for pupils.”
(ESTYN, June 2016)

School Organisation
Staffing:
Mrs. A. Bolt Headteacher
Mrs. S. Hamilton Deputy Head Year 3 teacher
Miss. D. Thomas Senior Leader Year 6 teacher
Mrs. G. Thomas Senior Leader/ALNCo Reception teacher
Miss. C. Evans Year 5 teacher
Mrs. S. Davies Year 4 teacher
Mr. A. Probert Year 3 teacher
Miss. J. McElroy Year 2 teacher
Mrs. R. Howells Year 1 teacher
Mrs. T. Jones Year 1 teacher
Miss. R. Jones Nursery Lead
Mrs. T. Rees Teaching and Inclusion Assistant
Mrs. C. Conibeer Teaching and Inclusion Assistant
Mrs. S. Bromham Teaching Assistant
Miss. B. Hill Teaching Assistant
Mrs. C. Thomas-Quick Teaching Assistant
Mrs. C. Davies Teaching Assistant
Miss. L. Wilimer-Cant Teaching Assistant
Miss. K. Evans Teaching and Inclusion Assistant
Mrs. A. Lucas Teaching Assistant
Mrs. B. Baglow Teaching and Inclusion Assistant
Mrs. J. Jones Senior Administration Officer
Mrs. P. Grey Administration Assistant
Mrs. M. Morgan Family Engagement Officer
Mr. D. Phillips Premises Officer
Mrs. B. Morris Cook in Charge
Mrs. C. Kift Kitchen Assistant
Mrs. M. Rowe Senior Lunchtime Supervisor
Mrs. L. Darling Lunchtime Supervisor

Governors:
The Governing Body of Glyncollen Primary School, when full,
consists of seventeen members whose role is to seek individually
and collectively to represent the interests of the school and the
community.
Governors appointed by the Local Education Authority:
Cllr. M. Hedges, (Chair)
4 Glyncollen Drive
Ynysforgan
Swansea
SA6 6RR. Tel no. 791774
Mrs. C. Wright
Cllr. R. Stewart
Cllr. Ceri Evans
Governors appointed by the Parents of Glyncollen Primary School:
Mr. B. Reid
Mr. J. Martin
Governors appointed by the Governing Body:
Mr. H. Roberts (Vice Chair)
Mr. G. Haste
Mr. K. Davies
Mrs. A. Roberts
Governors appointed by the Teaching Staff of Glyncollen Primary
School:
Miss. D. Thomas
Mrs. G. Thomas
Governors elected by the Support Staff of Glyncollen Primary:
Mrs. C. Conibeer
Headteacher of Glyncollen Primary School: Mrs. Anna Bolt
Clerk to the Governors: Mrs. J. Jones c/o Glyncollen Primary
School Heol Dolfain, Gwernfadog, Swansea. SA6 6QF.

Pastoral Care Arrangements
Pastoral care of the pupils is the concern of all class teachers with the Headteacher
having overall responsibility. A caring, compassionate attitude is always taken
towards well-being of each child. In the event of a child being taken ill at school, or
sustaining a substantial injury, the parent/carer or nominated contact person will be
informed and appropriate arrangements made. Minor accidents are dealt with by
the school staff, most of whom have emergency first aid training, but every effort is
made to contact the parent/carer/nominated contact person should further
medical treatment be deemed necessary. Emergency services are summoned in
the event of major accidents or reactions that require treatment at a hospital’s
casualty department. Again, every effort is made to contact the parent/guardian
(if
contact is not possible the Headteacher and a Staff member will accompany the
injured/sick child to the casualty department). The school maintains Accident/Illness records. The school also maintains computer
records of a parent’s/carer’s home/work/emergency telephone numbers. We request that parents appreciate the importance of
ensuring that the school is kept informed of any changes in such information.
Please note that Dinner money is collected on the Friday before the week commencing. Adequate supervisory arrangements are
made during break and dinner times. Fire drill is carried out quarterly (as a minimum requirement). All P.E. equipment and play
equipment, electrical appliances, fire extinguishers and emergency lighting are tested regularly by the relevant monitoring agencies
while care is taken to ensure that the individual’s safety is of paramount importance in every area of school activity.
We have strict rules regarding pick up of children at the end of the school day. We must be informed as to who will be collecting
your child and we need this information in writing. Further details are available from the school office and we will collect this
information from you when your child starts school.
No dogs are allowed on the school premises at any time (with the exception of guide and therapy dogs). Smoking is strictly
forbidden on school premises.

Child Safety
All visitors to the school are directed to the main entrance where there is an intercom system of entry. Entry can only be gained
upon satisfactory identification being produced. Children and visiting adults are not permitted to answer the door. The school also
requires visitors to sign in and out and to wear identification badges whilst on the premises. All staff working on site are subject to a
Disclosure Check from the Disclosure & Barring Service. This includes all teaching and non-teaching students. Regular risk assessments
are carried out to ensure that all efforts are made to create the safest environment for your child. These arrangements are not
intended to prevent access to school for bona fide visitors and parents, rather to ensure the safety of your child. Parents are of
course always welcome although meetings should be arranged whenever practicable by appointment.
Toilet Facilities
Glyncollen Primary provides good quality toilet facilities throughout the school, including a number of accessible toilets for children
and adults. The school recognises that well-maintained toilets are essential for health, well-being and learning. Toilets and washroom
facilities are open and available to learners throughout the school day. They are suitable for the range of anticipated users,
including learners with disabilities and additional needs, with good lighting, sanitary disposal, fixtures and fittings
Wellbeing and Behaviour
In Glyncollen behaviour management and wellbeing are closely aligned. We believe that Feelings of wellbeing are fundamental to
the overall physical and mental health of an individual, enabling them to successfully
overcome difficulties and achieve what they want out of life. We recognise that past
experiences, attitudes and outlook can all have an impact on wellbeing, as can
physical or emotional trauma and that these experiences can manifest themselves in
unwanted behaviours. The World Health Organisation defines wellbeing as “the state in
which an individual realises his or her own abilities, can cope with normal stresses of life,
can work productively, and is able to make a contribution to his or her own
community”. Wellbeing also involves having positive self-image and esteem. It is
important that wellbeing is considered in the management of behaviour. Learning
strategies for resilience can also help offset factors that increase the risk of damaged
wellbeing, leading to poor mental health, such as being bullied or previous trauma. If you have poor mental health,
being resilient can improve your ability to cope.
We believe that any rules should be applied for the general well-being, happiness and safety of everyone. In cases where
unacceptable behaviour is persistent, parents will be informed and invited to meet in order to find a satisfactory solution.

Tackling Bullying
Bullying in any form is considered to be totally unacceptable at Glyncollen Primary School and will not be tolerated. Bullying occurs
when unpleasant incidents have been on-going and sustained for some time; is not when children squabble, or say something
unpleasant on one or two occasions, although this may be upsetting and needs raising with staff to be dealt with and to ensure a
situation does not arise. All staff, both teaching and support make every effort, to make children aware of the effect and
consequences that bullying behaviour may have. Through assemblies, class discussions, a consistency of approach (which may
involve consequences), pastoral counselling and the use of strategies such as restorative practice following incidents it is hoped that
a positive conclusion will be reached.
Complaints Procedure
Under Section 409 of the 1996 Education Act should parents be unhappy regarding curricular or any related issues, they can
approach the Governing Body and the Headteacher. Should they not be satisfied, procedures are available to discuss this with
Officers of the Local Education Authority. The school has a comprehensive Complaints Procedure, a copy of this can be gained
from the office, upon request and is available online.
Everyone in Glyncollen Primary School is valued. We are an inclusive school and each child in our care is provided with equal
opportunities to develop all their talents and experience all that the school has to offer. All pupils are actively encouraged to
participate in all aspects of the curriculum and school life. Curricular and extra-curricular activities are planned so that no
discrimination takes place on the grounds of gender, race, colour, ability or religion. The school gives full consideration to the
requirements of all pupils. We have comprehensive policies to everybody within the school experiences equal opportunities, these
include: Strategic Equality Plan, Accessibility Plan, Inclusion policy, Race Equality Policy, Charging and Remissions Policy, Wellbeing
and Behaviour Policy and the Anti Bullying Policy. All policies are available for parents to read. The school will ensure that no child or
adult is discriminated against due to disability. Parents / carers are asked to inform the school of any disability that may inhibit the
child in the learning environment or that may prevent a parent / carer accessing information and / or events. The school will
endeavour to make necessary arrangements in these circumstances to ensure discrimination does not occur.

Community Links
The school views the partnerships it has with the community as vital. Many people from the community visit the school to talk to the
children. All these visitors can enrich the children’s learning experiences. In addition, we make use of the local area and facilities
within the wider area to offer the children first-hand learning experiences, which relate to topics of interest to the children and their
learning.
Child Care Provision
The school has a successful fee-paying after school club which runs from 3.20pm to 5.15pm, Tuesday to Thursday. Please contact the
school office for more information and charges.
Breakfast Club
As part of the Welsh Assembly’s objective to raise standards the school runs a breakfast club. There is no charge for this, and all
children are given a healthy breakfast of cereal, toast and milk or juice to drink. However, if you wish your child to be supervised
during breakfast club, there is a small charge of £1 per child. Breakfast club opens at 8.00am (7.50 on Monday and Friday) and
children can come for breakfast up to 8.20am. After this time, we are not able to allow admittance as there is insufficient time for
children to eat their food and clear and prepare the hall for the day’s activities.
Mother and Toddler
We run a successful Mother and Toddler session on Wednesday afternoons between 1.30pm and 3pm at a cost of £1. Children up to
the age of 5 may attend.
Intergenerational Group
We also run a popular group for older members of the community, “Fun with Friends”. The group runs on Monday mornings.

The School Curriculum
Glyncollen Primary School is a Pioneer School and is currently developing the new Curriculum for Wales 2022. Our curriculum
develops key concepts, principles, skills and attitudes, combined in a purposeful, holistic and thematic way, all underpinned by the
four purposes. Cognitive development, critical engagement and assessment for learning are an essential part of this process.
Learners are encouraged to work independently and collaboratively and to take control of their own learning.
We believe that our learners benefit from a curriculum that allows for imagination and creativity, a wide variety of resources and
stimuli, drawing on life-experiences and most importantly being child-led wherever possible in order to enhance and enrich their
learning. We aim to provide a curriculum, which encompasses the six AoLEs, inclusive of the three cross-curricular responsibilities,
Literacy, Numeracy and DCF, and incorporating the desires, interests and needs of our pupils. Cross-curricular themes and contexts
for learning, including those which enhance the Welsh Dimension, are developed to support learning ‘what matters’ in the six AoLEs:
Health and Wellbeing
Expressive Arts
Science and Technology
Humanities
Language, Literacy and Communication
Mathematics and Numeracy

•
•
•
•
•
•

These areas of learning enable learners to work purposefully towards gaining the knowledge, skills and experiences, which will allow
them to make meaningful links and to demonstrate the four purposes:
•
•
•
•

Ambitious, capable learners
Healthy, confident individuals
Ethical, informed citizens
Enterprising, creative individuals

From 2022 Welsh and English will be taught as statutory requirements, as will RE. The new RSE Framework is currently under
consultation but important elements of Relationships and Sexuality Education will continue to be part of the Health and Wellbeing
Curriculum.

The whole curriculum is enriched through alignment to ‘Values’ education and most importantly the
UNCRC Articles. There is an emphasis on critical thinking, particularly through the Philosophy for
Children approach, and the use of storytelling across the curriculum, both as literary narrative and as
a meaning-making tool contribute to authentic contexts for learning. It is important that children
“live” the learning in order for it to be truly embedded.
Learners benefit through:
•
•
•
•
•
•
•

knowing what they are going to learn
knowing how to be successful
being able to express their own and other’s learning
receiving feedback that helps them to identify what to do next
having time to reflect and review their work using assessment information with help from the teacher or
peer
gaining transitional skills
becoming life-long learners able to embody the four purposes

Staff and pupils design an evolving curriculum in order to reach one goal: that of providing pupils with the skills and attitudes they
need and are capable of achieving in order to continue learning and growing when they leave Glyncollen Primary.
Learning and Teaching
We believe that the main purpose of learning during the important years of 3-16, is to lay the foundations for the future in which our
pupils will take their place in the adult world as positive contributors to society. With this in mind, we aim to ensure that our pupils:








are happy, secure, cared for and understood
have a love of learning and discovery
acquire the tools they need for learning and the basic skills they need for independent lifelong learning
become increasingly self-aware and confident enough to self-assess, set themselves challenging targets and take ownership of
their learning
are able to reflect on their learning in order to understand the ways in which they learn best, take responsibility and meet their
own high expectations
have fun
have their individual needs met and have equitable opportunities

How do we learn?
At Glyncollen Primary School we learn best when we are engaged in and motivated by our learning. We are given opportunities to
learn the skills and gain the knowledge we need through contexts that are relevant, interesting and stimulating and through a wide
variety of experiences. We relish the opportunities to learn from and with a wide variety of people in school and beyond the
classroom. We thrive on the chance to work alone and together and to take responsibility for our own learning. We are encouraged
by positive guidance and time to reflect on our learning. We learn best when our basic needs are met, when our individual needs
are supported and challenged, and when our achievements are valued. We learn because it is fun and purposeful, and our
contributions are valued. Our school is a happy and secure place where we are not afraid to make mistakes or take risks and where
we experience success and failure safely.
At Glyncollen Primary School our teachers and support staff help us to learn and to achieve by acting as effective and inspirational
facilitators who are well-planned and prepared whilst at the same time being responsive, flexible and imaginative. They create an
atmosphere in which we learn through mutually respectful relationships which foster collaboration. They provide investigative, openended learning situations which are thought-provoking and produce questions and exploration. We are able to practice and build
on our knowledge and skills across the curriculum in a variety of situations. We are encouraged to take a lead in curriculum planning
and all our contributions are valued. Our wellbeing is of paramount importance.
What are we learning?
We learn to use key and life skills in any context, planned or spontaneous, which will allow us to be prepared for 21st Century
citizenship in a global community. We love to discover. We enjoy 'finding out’, practising, and developing the skills needed to help
us do this through practical experiences. This helps us to think about our world and make links between our own experiences and
our learning. We learn through themes planned together. These are sometimes planned in advance, and sometimes in response to
what is going on in the world around us at any given time. They allow us to think, talk, respond, reflect and be an integral part of our
own learning.
How are our needs met?
We are all entitled to have our individual needs met and to receive equitable opportunities. We are challenged and supported in
learning every day through individual targets, relevant tasks and appropriate support. Our diversity and needs are identified in many
ways – through discussion and relationships, through assessment, through observation and through the spontaneous moments that
lead our learning. Our interests and talents are shared, supported and celebrated.

Where do we learn?
We learn best when we are happy, safe and secure, when the place
where we learn, whether indoors or outside, whether close to home,
at school or further a-field, is inviting, engaging and stimulating. It is
filled with a variety of activities and resources and is ever-changing to
suit our needs. It encourages us to be independent, to learn to learn,
to have fun and to celebrate our success.
What resources do we have?
We learn best when our choice of resources is varied, suited to our
learning styles, well-organised, useful, easy to locate, safe and up to
date. We make the most of opportunities to make our own learning
resources.
How do our families support our learning?
Our parents and families help us to learn best by supporting the
school’s aims. They make sure that we are in school, on time and
ready to learn. They spend time with us and ask us about our day.
They give us ideas for extending our learning activities and
opportunities. They have a good relationship with the school and communicate regularly. They help out in school when they can.
They encourage independence and act as positive role models.
How do we know that all this is being done?
Everyone involved in our learning - Governors, teachers, support staff, parents, and us! - have a role to play in making sure it is
effective and that the quality of education we receive, and the standards we achieve is the best that it can be. It can be seen in
the positive ethos, relationships and attitudes that are evident every day and in the enthusiasm for learning, which is visible, as well
as the achievement. Our school is a learning environment for all and one where collaboration is valued, sharing is common-place
and everyone’s voice is heard (Article 12.)

Parents and the School
Our partnership with you is vital to your child’s and the school’s success. You will always be welcome in the School and if you would like to know
more about us you are free to visit the School at any time. You will need to make an appointment if you want to be sure of seeing the
Headteacher or wish to talk with the Class Teacher for any length of time. The best time to meet and talk with a class teacher is before or after
school (if before the school day starts please ensure you arrive with sufficient time, as teachers are on duty ten minutes prior to the start of the
day).
Formal parent consultation interviews are held during the Autumn and Spring Terms. During these times parents will be given the opportunity to
discuss their child’s progress. You will also receive written reports during each term which will keep you up to date with progress and allow you to
support your child at home with their targets. Formal individual teacher assessment results are sent to parents at the end of Year 2, and Year 6.
School summary results accompany this information and are also published in the Governing Body Annual Report to Parents. Children in Years 26 sit Welsh Government Tests in Reading, Numeracy and Reasoning in May and these results are given to parents upon publication.
Parents receive information regularly on what their children are learning and can follow their child’s class daily through individual class Twitter
accounts.
Parents can offer their support by helping in school. All help will be greatly appreciated. If you are unable to spare time in school during the day,
perhaps you would like to assist with fund-raising or by serving on the Parent Teacher and Friends Association (PTFA) Committee known as the
FROGS. We are fortunate in having a very active PTFA. Staff from the school, and parents, attend meetings and all staff support the fund-raising
events. The PTFA is seen by the school as a crucial partnership in terms of the school’s success. They organise a great number of events
throughout the year and raise considerable funds for the school. Without their support, we would not be able to resource the school as
effectively as we do. New committee members or helpers are always welcome and if you are interested, please contact the Headteacher or
the Chairperson of the Association.
When your child starts school we ask you to complete an extensive enrolment form which contains a number of vital elements
with regard to GDPR and safeguarding and we would ask you to return these forms to us as soon as you possibly can to ensure
your child’s start is as smooth as possible.

Secondary Transfer
On leaving Glyncollen Primary generally pupils enter:
Morriston Comprehensive School
Maes Eglwys
Cwmrhydyceirw
Morriston
SA6 6NH
Telephone Numbers: (01792) 797745/795883
Headteacher: Mr. M. Franklin

Meetings and opportunities for parents and children to
visit the school begin during the two academic years
preceding your child’s admission. Opportunities also
arise during your child’s final years at Glyncollen Primary
to be involved in curricular activities organised by
Morriston Comprehensive School e.g. sporting events,
music/drama activities and workshops in a number of
subjects.

Sustainable Development and Health
Our school is at the fore front of sustainability. We have a clear policy and programme for development and our work has been
rewarded with awards at all five phases of the Welsh Healthy Schools scheme. We are now in a position to work towards the
prestigious National Award. As part of this, we promote healthy eating by allowing only fruit at break times. Milk is free to all children
in younger classes. Children are encouraged to drink water throughout the school day and the healthy living and eating theme
permeates all aspects of school life. We ask that children bringing a healthy, balanced packed lunch to school. Children can also
order a school cooked dinner.
We are also the proud holders of a Green Flag (Platinum award) representing our achievements as an Eco-School. We continue to
seek to improve all areas of sustainability not just through the curriculum but also in practice through recycling, energy conservation
etc.

Relationships and Sexuality Education
Sex Education is currently under review by the Welsh Government. The intended new framework will establish ‘relationships’ as an
integral part of the curriculum and will recommend that learners begin to learn about relationships and sexuality in an ageappropriate way from the age of 3. Although integral to the new curriculum, RSE is dealt with in a sensitive manner as befits the age
and development of the child. Under current legislation parents have the right to withdraw their child from their school’s Sex
Education programme, except where the lessons form a part of the National Curriculum.
Religious Education and Collective Worship
Religious Education is a compulsory element within the curriculum. Each day contains an assembly, which is an act of collective
worship. This act of worship is mainly of a broad Christian character but is not distinctive of any one particular denomination. Aspects
of other religions are also introduced. The aim of the assembly time is to bring children together to encourage a sense of belonging
to the school, and where values such as understanding, care and tolerance are openly endorsed. Emphasis is also placed on qualities
of character and human achievement. Parents have the right to withdraw their children from attendance at religious worship.
Assemblies take place daily, either in the hall or within the classroom. Visiting speakers from a variety of religious backgrounds visit
regularly, in order to provide an opportunity for the children to meet and listen to those who have devoted their lives to religious beliefs.
Occasionally parents are invited to share in a special assembly.
Inclusion
All children have access to the full curriculum, unless disapplied. Provision is made in accordance with Local Authority
recommendations. We appreciate that each child has needs and organise provision to meet the needs of all. During the summer
term staff form Morriston Comprehensive School’s SEN department visit Glyncollen Primary to discuss the Year 7 provision for children
who have been in receipt of support. The school gives full consideration to the requirements of pupils with a range of disabilities.
Wheelchair access is available at the school. Parents are welcome to see the school’s ALN Policy and to discuss the school’s ALN
provision with the SENCo or the Headteacher.

Welsh
The medium of instruction is mainly English but Welsh is taught as a second language as laid down currently by the National
Curriculum. As a Pioneer School we are embracing the philosophy of Languages in the 2022 Curriculum by developing the bilingual
nature of communication in school. Welsh is taught in a meaningful way reflecting daily events and experiences. Emphasis is placed
on oral skills with the written word developed as fluency and readiness to write increases. We aim to make the learning of Welsh an
interesting experience through song, dance, drama, games and stories.
Teaching staff and pupils are supported by a teacher adviser (Athrawes Bro) for Welsh who visits the school regularly during the
school year. Additionally, staff take advantage of the Welsh Government funded Sabbatical training courses which develop greater
knowledge of the language.
Residential Courses and Educational Visits
The school makes full use of residential courses for Year 4, 5 and 6. We believe in using part of these weeks in the discovery and
experience of the environment and in developing the environment as an outdoor classroom. During the year all children will also be
taken to places of interest and enjoyment. We actively encourage as many first-hand experiences as possible, as we believe that
this aids meaningful life-long learning. We work very hard to keep the prices for such trips as low as possible.
Sport and Extra Curricular Activities
School sport is an essential part of the school’s timetable. Our aim is to provide a broad,
balanced curriculum for all children, but some activities are found outside of the normal
timetable. All children have the opportunity to participate in weekly games sessions.
During the academic year these may include netball, rounders, rugby, cricket, football,
hockey, swimming, small ball games, athletics and other field games. We see it as
important to provide a variety of sports. The school participates in inter-school
competitions and places high value on teamwork and flair play.
Teachers give freely of their time in order to provide after school activities. These activities
vary throughout the year. Parental consent is required.

Pupil Voice
Pupil voice at Glyncollen is integral to all aspects of the school’s work. Pupils are provided with opportunities to be listened to in a
culture which promotes mutual respect and the development of global citizens of the future.
Aims
-

Improved wellbeing and learning
Develop relationships, social skills and organisational skills
Develop an understanding of the democratic process
Enable empowerment and ownership of learning and decision-making
Maintain a culture of inclusion and valuing diversity

At Glyncollen, pupils are integral to the strategic direction and developments of the school. Pupils will play an active part in
decisions affecting their learning and well-being. Participation will happen in a variety of ways
Structure of Pupil Voice Groups
Pupils from Reception to 6 are encouraged to participate in the wide range of pupil voice. The National Participation Standards for
Wales are adopted at Glyncollen.
Applications are invited during the first part of the Autumn term with pupils outlining the skills they can contribute and their reasons
for wanting to be selected. Each group carries out a secret ballot to elect one member of the group to represent them on the
School Council. The School Council at Glyncollen is composed of a minimum of 8 members. There may be occasions when
members are supported by another representative from their pupil voice group. Each group has its own aims and takes responsibility
for promoting special Articles of the UNCRC.
School Council
Representative group consisting of an elected representative from each of the following 8 groups. School council members
collaborate and discuss issues raised within the other groups and meet with senior leaders and governors where necessary. They
create a termly Pupil Voice Newsletter outlining the activities each group has undertaken each term, which will be distributed to
parents, pupils and the governing body.

Criw Clebran
This group develops bilingualism and the Welsh dimension across the school, during learning sessions, assemblies and at playtimes
and lunchtimes.
Excellent Ecos
This group uses the Eco Schools’ framework to maintain the Green Flag status of the school. Their aim is to make Glyncollen a
sustainable primary school. The group works with the whole school community to develop the grounds and participate in the annual
Swansea in Bloom competition, as well as supporting the work carried out by the Children’s Commissioner for Wales.
Fitness Friends
This group works with the Healthy Schools group to promote the fitness aspects of keeping healthy. The two sports Bronze
Ambassadors work within the cluster to develop and promote sport. Fitness Friends members promote different playtime games and
spend time teaching them especially with younger pupils.
Glyncollen Guardians
Guardians support staff during playtimes and lunchtimes by dealing with conflicts and ensuring safe entry and exit to the school
building. They receive annual training in Restorative Practice from a Restorative Practice trainer based at Morriston Comprehensive
School.
Healthy Schools
The Healthy Schools group uses the WNHSS framework to ensure that pupils develop an understanding of how to be healthy. They
promote ways of healthy living, e.g. carry out lunch box checks, promote 5-a day Fitness and well-being.
Learning Detectives
The Learning Detectives participate in monitoring, evaluating and developing learning. They are involved in writing and evaluating
school policies and work closely with the head teacher and areas of learning leaders.
Rights Respecting Schools
The RRS group ensures that all children at Glyncollen learn and know how to use their rights. They work with other schools to develop
and share their work on rights. Rights Respecting Schools group works with UNICEF and the LA to share the message about rights.
They also work within the school to promote the ‘Right of the Month’ and to monitor the learning of Rights in the school.

Super Ambassadors
Super Ambassadors are elected on a two-year cycle ensuring succession planning for new ambassadors. The ambassadors work
with the Children’s Commissioner for Wales to ensure that all children at Glyncollen have their rights. During the year, they undertake
three special missions on behalf of the commissioner. They provide information sharing opportunities for parents.
Charging and Remissions Policy
Under Section 110 of the 1988 Education Act, the Governing Body adopted the LA policy for charging and remissions, has
determined that parents be invited to make voluntary contributions to support a particular activity. The voluntary contribution would
help cover the cost of transport, entrance fees and insurance. This ensures those valuable experiences such as educational visits
and residential activities continue. There may be occasions when such activities cannot go ahead when costs are not sufficiently
covered by contributions.
School Uniform
It is recommended that all pupils should wear uniform. It is School Policy that if for any reason a pupil at Glyncollen does not wear
the recommended uniform, they will not be excluded. We hope parents will feel that they can willingly support the wishes of the
Governing Body and majority of parents by providing uniform for their child(ren). To order uniform items through school please pick
up an order form from the School and return it to the office with cash or a cheque. The items will be delivered to school and sent
home with your child.
The uniform consists of grey trousers or skirts, scarlet school sweatshirt / hooded sweatshirt with logo/ fleece with logo, gold polo shirt
with logo. During the summer months children can also wear shorts or summer dresses. Year 6 parents may purchase a ‘leavers’
hoodie in a colour of their choice for the final year at school.
All articles of clothing should be marked or labelled, and sensible footwear is encouraged. The wearing of elaborate jewellery is
actively discouraged, and the school cannot be held responsible for losses. For PE children may wish to purchase a white polo shirt
and black shorts or sports leggings.
Article 17: I have the right to honest information.

End of Key Stage Assessments
Foundation Phase 2018/2019
N

D

W

1

2

3

4

5

6

A

Personal and
Social
Development,
Wellbeing and
Cultural
Diversity

2019

0

0

0

0

0

6.9

17.2

31

44.8

0

2018

0

0

0

0

0

6.5

12.9

51.6

29

0

Language,
Literacy and
Communication
Skills (in Welsh)

2019
2018

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

Language,
Literacy and
Communication
Skills (in English)

2019
2018

0
0

0
0

0
0

0
0

0
0

6.9
6.5

13.8
22.6

58.6
41.9

10.3
29

10.3
0

Mathematical
Development

2019
2018

0
0

0
0

0
0

0
0

0
0

3.4
6.5

3.4
19.4

79.3
51.6

13.8
22.6

0
0

N: Circumstances exist that prevent a school from having sufficient knowledge and evidence on which to base a teacher
assessment.
D: Disapplied from the assessment by statement of special educational needs; or it is inappropriate to offer the Foundation Phase
curriculum as it currently applies to the pupil.
W: Currently working towards Foundation Phase Outcome 1.
A: Evidence shows that a child has securely attained all elements of Outcome 6 within a particular Area of Learning.

FPI 2019: 69.0%
FPI 2018: 71.0%

End of Key Stage Assessments
Key Stage 2 2018/2019

English

2019

N

D

NC01

NC02

NC03

1

2

3

4

5

6

4+

0

0

0

0

0

0

0

0

57.1

42.9

0

100

2018
2019
2018
2019
2018
2019
2018
2019
2018
2019
2018
2019
2018

0
0
0
0
0
0
0
0
69.2
26.9
3.8
100
Oracy
0
0
0
0
0
0
0
0
50.0
50.0
0
100
0
0
0
0
0
0
0
0
69.2
26.9
3.8
100
Reading
0
0
0
0
0
0
0
0
64.3
35.7
0
100
0
0
0
0
0
0
0
0
76.9
23.1
0
100
Writing
0
0
0
0
0
0
0
0
67.9
32.1
0
100
0
0
0
0
0
0
0
0
73.1
23.1
3.8
100
Mathematics
0
0
0
0
0
0
0
0
57.1
42.9
0
100
0
0
0
0
0
0
0
0
53.8
46.2
0
100
Science
0
0
0
0
0
0
0
0
60.7
39.3
0
100
0
0
0
0
0
0
0
0
76.9
23.1
0
100
Cymraeg
0
0
0
0
0
0
0
3.6
75.0
21.4
0
96.4
Welsh
0
0
0
0
0
0
0
7.7
73.1
19.2
0
92.3
N: Not awarded a level for reasons other than disapplication.
D: Disapplied under section 364 or 365 of the Education Act 1996, now effected through sections 113-116 of the Education Act 2002.
NCO1: National Curriculum Outcome 1
NCO2: National Curriculum Outcome 2
NCO3: National Curriculum Outcome 3 (NB NCO1, NCO2 & NCO3 have replaced Level W in previous years)
Core Subject Indicator 2019: 100%
Core Subject Indicator 2018: 100%

Attendances and Absences
The following table gives attendance percentages and authorised and unauthorised absences as a
percentage of the total number of possible attendances in the academic year. Under the 1991
Pupil Attendance Regulations, every school absence must be accounted for by a satisfactory
explanation. We operate a ‘first response’ system which means that if your child is absent and we
have not heard from you by close of register, we will attempt to contact you in order to ascertain
the reason. This will ensure that your child does not receive an unauthorised absence. Regular
unexplained lateness and absence will lead to the involvement of the Education Welfare Officer.
You can contact us on the morning of your child’s absence via e-mail or through our automated
attendance system by phone. All holidays are carefully considered and may result in an
unauthorised absence and you may be contacted by our EWO as a result of family holidays during
term time. Research shows that regular attendance at school has a positive impact on learning and
wellbeing. Glyncollen Primary School encourages parents and carers to ensure their children attend
school as often as possible and is keen to work with parents when circumstances dictate that they need additional support to make
this happen.

Actual Attendance
Authorised Absence
Unauthorised Absences

Autumn 2018
96.6%
3.3%
0.1%

Spring 2019
95.9%
4.0%
0.1%

Summer 2019
94.0%
5.6%
0.4%

Article 29: I have the right to become the best that I can be.

Year Total
96.4%
4.0%
0.2%

