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Behaviour and Anti-bullying policy 
 
At Cradoc, we encourage a positive attitude towards behaviour that is founded on praise and reward. Children 
make choices about their own behaviour based on our rules, rewards and sanctions. All pupils, parents, members 
of staff, governors and community users must be supportive of the school behaviour and anti-bullying policy and 
rules in order for it to succeed.   
 
Underpinning this policy is our school vision to ensure all children have a rich and stimulating school experience, 
which challenges and inspires them to be the best they can be. 
 
In order to achieve our vision, we work in partnership with parents and the community:  

• to develop independence, confidence and resilience; 

• to become enthusiastic lifelong learners; 

• to provide a stimulating, challenging and supportive environment where the children feel valued and secure; 

• to develop a caring attitude with self-respect and respect for others. 
 
We want to provide our pupils with "Roots to Grow and Wings to Fly".   
 
This policy has been prepared in accordance with the United Nations Convention on the Rights of the Child, or 
UNCRC.  We are committed to becoming a Rights Respecting School.   
 
We believe that by promoting the values of respect, dignity and non-discrimination, children’s self-esteem and 
well-being is boosted and they are less likely to suffer from stress. A pupil who understands their rights 
understands how they and others should be treated and their sense of self-worth is strengthened.  We want to 
provide them with a moral framework, based on equality and respect for all that will last a lifetime 
 
At Cradoc, we aim to provide the environment where pupils are treated as equals by their fellow pupils, so that 
they have better relationships, both with their teachers and their peers, based on mutual respect and the value of 
everyone’s opinion.    
 
We provide all pupils with a powerful language to use to express themselves and to challenge the way they are 
treated and to challenge injustices for other children.  
 
School Rules 
To enable pupils to make sense of and achieve our Vision we use the six golden rules that the School Council 
developed; these are displayed around the school and are referred to regularly.  
 

C C aring for each other, our school and our community 
R R especting everyone and everything 
A A iming High 
D D iscovering things every day 
O O rganising ourselves ready to learn 
C C ommunicating by sharing our ideas and worries together 

 
Classroom Rules 
Each September, teachers draw up classroom rules with their children; these are agreed by the teacher and 
pupils in each class and are specific to that class. The classroom rules are signed by each pupil, displayed 
prominently in the classroom and a copy is sent home. Our school rules, class rules, systems for promoting 
positive behaviour and systems for managing negative behaviours are supported by the pyramid shown below. 
 
Assertive Discipline 
We ensure that all good behaviour is rewarded and unacceptable behaviour sanctioned; we call this "choices" 
and consequences".   
 
 
 
 



 
 
 
Good behaviour should be encouraged and rewarded at all times. This can be achieved by: 

• Informing parents/carers e.g. at the classroom door, over the phone or in note form 

• Using positive body language e.g. smiles, tone of voice 

• Providing immediate, positive verbal responses; praise to be given for sharing, talking kindly to one 
another, showing good manners, helping someone, doing exactly what has been asked straight away, 
doing homework, using walking feet in the corridors, following our rules etc 

• Greeting children at the cloakroom/classroom door or in passing 

• Endorsing expected behaviour (i.e. providing much proximal praise) 

• Providing positive expectations/instructions 

• Awarding stamps/stickers/raffle tickets 

• Photocopying good work and sending this home 

• Sending children to another member of staff to receive praise e.g. teacher, LSA, office staff 

• Sending children to Headteacher to show work and receive praise 

• Having clear and effective communication between staff (teachers and mid day supervisors) at all times 

• Encouraging children to report any incidents or to describe their feelings to an adult 

• Encouraging children to look after the play equipment 

• Teaching children to resolve conflicts 
 
We ensure our pupils know that certain behaviour is not acceptable.  We teach them that inappropriate 
behaviour carries with it very real sanctions.  We follow a graduated approach of sanctions, as follows: 

1. Use body language to portray disappointment e.g. tone of voice, facial expression  
2. Endorse expected behaviour (i.e. providing proximal praise to those nearby) 
3. Ignore some behaviours; we do not give any attention to negative low-level behaviours shown 
4. Remind a pupil of the class/school rules 
5. Give the pupil a verbal warning with a clear consequence (when…., then…. Or if you…, then…) - often 

called a yellow card 
6. Speak with the pupil on a 1:1 basis, at their level; we help children to self –regulate 
7. Re-engage the pupil into completing a task/apply distraction techniques; we offer praise as soon as a 

child re-engages in something positive  
8. Ask the pupil to sit in the time out’ space in their classroom – this strategy is used with children of all ages 
9. Lose part of playtime (2 – 15 minutes)/ work at the "finishing off zone" during playtime. (Red card) 
10. A verbal warning by the Headteacher or Deputy Headteacher. 
11. A telephone call, email or letter to parents informing them of the incident and requesting that they come 

into school to discuss the problem and ways to move forward and to improve the situation.  If the 
problem is persistent, this may include the implementation of an Individual Behaviour Plan - identifying 
areas of concern and strategies to enable improvement of those identified areas. The child will then be 
placed at School Action on the SEN register 

12. Involve outside agencies, e.g. Local Authority advisors, Educational Psychologist, Action for Children; this 
involvement would require an immediate move for any pupil from School Action to School Action Plus on 
the SEN register 

13. Provide a clear warning that an internal or external exclusion may have to happen. Give the child the 
opportunity to improve their behaviour choice 

14. Exclude a child internally if their behaviour has not improved since the above warning was given. The 
timescale must be agreed by the Headteacher or Deputy Head – the period selected should reflect the 
level of behaviour seen.  During a period of internal exclusion, a child must not attend any school trip or 
special event; they must be told that this could happen when they are given the warning.  OR  

15. Exclude a pupil temporarily from the school site for a day or longer.   
16. Exclude the pupil permanently 

NB a more serious problem, eg an incident resulting in a risk to the pupil himself/ herself, other pupils, members 
of staff or the public may result in entry further up the hierarchy.   
 
 
 



Exclusion 
The governors and staff at Cradoc School fully support the concept of inclusive education, but nevertheless 
recognise that there must be boundaries regarding behaviour. If children with difficulties reach a point at which 
progress is no longer being made and all other avenues have been exhausted, exclusion has to be considered.   
Exclusion is never a sanction that we consider lightly - we remain mindful of the educational and social 
consequences of such action. 
 
A child may be temporarily excluded off site for the following reasons: 

• Serious aggressive behaviour towards peer groups and/or members of staff 

• Repeated use of bad language 

• Inappropriate sexualised behaviour 

• Racist comments or actions 

• Persistent disruptive behaviour  
 
The decision to exclude a child internally or externally, and length of the exclusion, remains at the Headteacher 
discretion; it depends on the seriousness of the incident.  The Headteacher may exclude a pupil for up to 5 days 
without consulting the Governing Body.   
 
Where numerous temporary exclusions have been given or where the seriousness of the incident requires, the 
case will be referred to the Governing Body Statutory Pupil Discipline and Exclusion Committee who will review 
and decide if permanent exclusion will follow.   
 
Parents have the right to appeal to the Governing Body against any decision to exclude.   
 
Physical Restraint 
If a child violently attacks another child or adult and does not respond to requests to calm down, then reasonable 
physical restraint may be necessary.   Information regarding physical restraint is contained in the Physical 
Restraint Policy. 
 
Bullying 
Bullying is an unacceptable behaviour.  At Cradoc, no form of bullying will be tolerated.   
 
Bullying can be described as being a deliberate act done to cause distress solely in order to give a feeling of status 
or other gratification to the bully.  Bullying is meant to hurt.  It is deliberate.  It is usually repeated over a period 
of time, although it can be a single unresolved frightening incident which casts a shadow over a child’s happiness 
or security. 
 
Staff aim to prevent bullying before it happens by teaching children about acceptable behaviours, building their 
capacity to behave in constructive ways, to take responsibility for not encouraging bullying, and to support 
vulnerable peers. They do this through the delivery of personal social and health education, the Rights Respecting 
School Programme and assembly.   
 
Incidents of challenging behaviour and/or bullying may include: 
▪ Verbal abuse 
▪ Physical abuse 
▪ Assault 
▪ Defiant refusal 
▪ Absconding 
▪ Wilful damage to property 
▪ Theft 
▪ Disruptive behaviour in class 
▪ Excluding others 
 
It is everyone’s responsibility to aim to prevent occurrences of bullying and to deal with any incidents quickly and 
effectively.  We have put into place a variety of strategies and actions aimed at positively deterring unacceptable 
behaviour and/or bullying. 
 



Strategies to prevent bullying and/or unacceptable behaviour 
▪ Working with parents and carers to promote good behaviour and to establish a partnership whereby parents 

feel able to come into school to discuss matters of concern with staff. 
▪ A ‘Feelings Box’ so that pupils’ concerns and opinions can be heard in a confidential manner.   
▪ A ‘Buddy Bench’ aimed specifically at promoting a feeling of security for all pupils. 
▪ Assertive Discipline techniques are used by all staff in school in order to promote positive behaviour, to 

consistently deal with unacceptable behaviour, and to help pupils recognise that they alone are responsible 
for their own behaviour.  The first two of the school rules promote anti bullying, care and respect. 

▪ Whole School Assemblies regularly deal with bullying issues and encourage pupils to confront challenging 
situations and the need to make the right choices.  These issues are also reinforced through Circle Time and 
the PSE curriculum. 

▪ The ethos of the school encourages pupils to be aware of their uniqueness and to have confidence in 
themselves and their own abilities or talents.  Everybody is valued and treated with respect. 

However, despite these initiatives, everyone at Cradoc is aware of the need to be vigilant and to have effective 
strategies in place should bullying occur. 
 
What children can do if they are being bullied 
Each term, or when incidents occur, class teachers will discuss bullying and will reinforce the following strategies: 
a) Remember that your silence is the bully’s greatest weapon. 
b) Tell yourself that you do not deserve to be bullied and that it is wrong. 
c) Be proud of who you are.  It is good to be individual. 
d) Try not to show that you are upset.  It is hard, but a bully thrives on someone’s fear. 
e) Stay with a group of friends/people.  There is safety in numbers. 
f) Be assertive – shout “No”.  Walk confidently away.  Go straight to a teacher or member of staff. 
g) Fighting back may make things worse. 
h) Generally, it is best to tell an adult you trust straight away.  You will get immediate support. 
i) Teachers will take you seriously and deal with the bullies in a way which will end the bullying and not make 

things worse for you. 
 
What do you do if you know someone is being bullied? 
a) Take action!  Watching and doing nothing looks as if you are on the side of the bully.  It makes the victim feel 

more unhappy and on their own. 
b) If you feel you cannot get involved, tell an adult immediately.  Teachers will deal with the bully without 

getting you into trouble. 
c) Do not be, or pretend to be, friends with a bully. 
 
Strategies for dealing with bullying 
The following is a list of actions available to staff depending on the perceived seriousness of the situation.  The 
emphasis is always on a caring, listening approach as bullies are often victims too – that is why they bully. 
 
If bullying is suspected, we will: 
a) Talk to the suspected victim and any witnesses. 
b) Identify the suspected bully and talk about what has happened to discover why they became involved.  Make 

it clear that bullying is not tolerated at Cradoc. 
c) If the bully owns up, then sanctions procedures outlined in the Behaviour/discipline Policy will be followed, 

including, if necessary, exclusion from school. 
d) Incidents of bullying are recorded as such on the School Incident Forms. 
e) If the suspected bully does not own up, investigate further.  If it is clear that they are telling lies, continue 

with the procedure. 
f) Continue monitoring the situation to ensure no repetition.  The follow up findings will be recorded in the 

monitoring section on the School Incident Forms. 
 
Criminal damage 
If a child has caused criminal damage, ie vandalism, to the school and/or its property, the Headteacher, Deputy 
Headteacher &/or Chair of Governors have the right to refer the matter to the police immediately.  The police will 
then decide their course of action – the school be advised by the police whether to inform parents/carers that the 
police have been contacted.  



 
The school can decide to involve only the Police Community Support Officers in speaking with those involved 
about their behaviour.  The PCSOs will then speak with an individual or a group; a member of school staff will 
always be present.  These joint-working sessions are NOT interviews – they provide an opportunity for 
professionals to ensure pupils know that their behaviour is of concern and that we treat such matters seriously.  
 
We will make every effort to inform a parent of this before the conversation happens but there may be a time 
when a parent cannot be contacted prior to this session, in which case the parent/carer will be informed as soon 
as is practically possible afterwards. 
 
Incident Reporting 
All staff will complete a School Incident/Concern Form in respect of any sanction from step 9 above.  In addition, 
the first member of staff to whom any playground/lunchtime issue is mentioned will always complete a School 
Incident/Concern Form.  These forms are to be completed in full on the day of the incident, provide details of 
what is alleged and what actions taken, signed and dated, and placed in the Incident File in the School Office.   
 
Role of parents 
General Support: 
Parents are informed of the rules and their support in promoting these is encouraged and valued.  Parents can 
help: 
▪ By reporting to staff any difficulties or changes in circumstances at home. 
▪ By recognising that an effective school behaviour policy requires close trust and a partnership between 

parents, teachers and children. 
▪ By discussing the school rules with their child, emphasising their support of them and their importance. 
▪ By attending parents’ evenings and parents’ functions and by developing regular informal contacts with 

school. 
▪ By knowing and recognising that learning and teaching takes place in a sound disciplined environment. 
▪ By recognising and remembering that staff aim to deal with behaviour problems fairly, patiently and 

positively. 
 
Bullying: 
Parents have an important part to play in preventing and minimising bullying.  We ask parents to: 
a) Look out for unusual behaviour in your children – for example, they may suddenly not wish to attend school, 

feel ill regularly, or not complete work to their usual standard. 
b) If you feel your child may be a victim of bullying behaviour, inform school immediately.  Your complaint will 

be taken seriously and appropriate action will follow.  Make sure your child reports incidents immediately. 
c) If your child has been bullied or had problems with a child, please do not approach that child on the 

playground, or involve an older child to deal with the bully.  Please inform school immediately. 
d) It is important that you advise your child not to fight back.  It can make matters worse! 
e) Tell your child that it is not their fault that they are being bullied. 
f) Reinforce the school’s rules and behaviour policy concerning bullying. 
g) If you know your child is involved in bullying, please discuss the issues with them and inform school.  The 

matter will be dealt with in consultation with parents and other outside agencies if found necessary. 
 
 


