Ysgol Cradoc

Cradoc School

A Note from the Chair of Governors
Dear Parents and Carers
I am delighted to present the Annual Report to Parents, which describes the work, activities and achievements of the
school for the last academic year. Cradoc Primary School remains dedicated to helping our children to reach their full
potential. To this end, school life continues to be very busy with all staff ensuring that children experience a wide
range of activities throughout the year, and that they are supported to be the best they can be.
The school welcomes input from parents and the local community, and our pupils continue to benefit from the support
received through these strong partnerships. We are extremely fortunate to have an active PTA, and the range of
resources we have in school is greatly enhanced by their hard work and fundraising. We are also grateful to all those
who help in school on a voluntary basis and always welcome new volunteers whether it be for after school clubs or one
off events. This contribution enhances the children’s education greatly.
Arising from the special meeting of parents with Governors last April several Operation Clean Up days were arranged
and I want to give a very special thank you to all parents, staff and governors for their sterling efforts to improve the
appearance of the school. As a result, the school is much cleaner and the grounds are looking good. A big thank you to
all concerned.
School Governors provide strategic leadership and accountability in schools. Governors work with the Headteacher to
make tough decisions on balancing the budget and other school resources. Decisions are the joint responsibility of the
Governing body.
The Governing Body’s key functions are to:
 Set the aims and objectives for the school
 Set the policies and targets for achieving those aims and objectives
 Monitor and evaluate the progress the school is making towards achieving its aims and objectives
 Oversee the financial performance of the school and make sure its money is well spent
 To be a source of challenge and support to the Headteacher and staff
During the year we have welcomed Mr Ade Cavenagh to the Governing body, but Mr Bill Garnett resigned after nearly
thirty years of loyal service and Rev Carolyn Owen left for pastures new. The Clerk to the Governors, Mrs Helen Jones
has resigned due to other work commitments and we are extremely grateful to Miss Liz Davies for taking on the
additional responsibility of being Clerk to the Governing Body. We thank them all for their commitment to Cradoc
School over the years.
As promised, we shall be holding a Governors’ meeting with parents on Wednesday 30th November at 5.30pm at
School and I look forward to seeing you there.
Best wishes
Gillian Thomas
Chair of Governors : October 2016
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Our Vision, Ethos And Aims
At Cradoc we have a very clear vision that "All children have a rich and stimulating school experience,
which challenges and inspires them to be the best they can be."
In order to achieve our vision, we work in partnership with parents and the community:
 to develop independence, confidence and resilience
 to become enthusiastic lifelong learners
 to provide a stimulating, challenging and supportive environment where the children feel valued and
secure
 to develop a caring attitude with self-respect and respect for others
School Rules
To enable pupils to make sense of and achieve our Vision we use our six golden rules; these are displayed
around the school and are referred to regularly.
C
R
A
D
O
C

Caring for each other, our school and our community
Respecting everyone and everything
Aiming High
Discovering things every day
Organising ourselves ready to learn
Communicating by sharing our ideas and worries together

As our school motto says, we want to provide our pupils with "Roots to Grow and Wings to Fly".

A Note from the Headteacher
Each year the school continues to thrive and grow, and I can truly say that it is a privilege to work alongside
the pupils, staff and Governing Body to lead the school towards achieving our aims and goals.
Our pupils work hard to be the very best that they can be and it is always wonderful to see them achieving
their targets. It also always pleases me to see how our pupils grasp all learning activities, both in and out of
the classroom and school to see them turning into mature, well-rounded individuals. It is an honour for me
as a Headteacher.
My thanks again this year to the pupils for really making this school a great place in which to learn. Diolch
yn fawr bawb! Contained within this Governors’ document you will find reports about many of the events
that took place during the academic year.
Our Governing Body have continued to be very committed to the work of our school and they show great
support of all that goes on here. They all give freely of their time to attend meetings and school events and
are always available for support, even at short notice.
Finally, my many thanks to you, our parents and carers, for the supportive and proactive part that you play
in your child’s education. It is also through the support of yourselves, and other friends of the school that
we are able to hold various events and fundraising activities.
Best wishes
Judith Morris
Headteacher : October 2016
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All about the Governing Body 2015/16
The Governing Body is made up of up to 13 governors who are unpaid volunteers from various walks of life
and who are appointed in different ways. These are Community Governors, Parent Governors, Local
Authority Governors, Minor Authority Governors or Staff Governors.
Much of our work is done through committees which are responsible for monitoring areas such as the
content of the curriculum, the school premises and health & safety, the financial management of the
school, and how the school communicates with staff, pupils, parents and the local community. We also
appoint individual governors to look at specific areas such as provision for children with particular needs,
safeguarding and curriculum subjects.
In carrying out our work we make visits to the school, examine reports, review policies and compare
practices and data with other schools. We ask questions to understand how and why things are done and
challenge in a way that is supportive and directed towards our main aim: ensuring that your children
receive the best education possible in a safe and secure environment, learning and growing throughout
their years at the school.
Your Governing Body is currently:

Mrs Gillian Thomas
Chair of Governors

Mrs Judith Morris
Miss Liz Davies
Headteacher
Clerk to the Governors
If you wish to contact any of the Governors please do so via the school office.

Parent Governors - These are elected by parental vote and serve for a 4 year term. There is currently
one vacancy and elections are underway.

Vacancy

Mrs Emma Prosser
May 2017

Mrs Catherine Wilson
December 2017
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Dr Julia Bignall
March 2020
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Community Governors
(Previously called Co-opted Governors) These are invited to join the board by other members due to
their specialist skills which are felt to add to the expertise of the body as a whole.

Mrs Sue Goodhead
September 2018

Mrs Tina Millard
June 2019

Mrs Katy Cherrington
October 2020

Powys L.E.A. Governors
These are elected by the Local Education Authority

Vacancy

Councillor Gillian Thomas
August 2020

Minor Authority Governor
The local community councils offer us
one of their members in rotation.
(Trallong Community Council)

Mr Malcolm Roberts
May 2017
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Mr Ade Cavenagh
January 2020

Teacher Governor
This Governor is elected from
the teachers by the teachers.

Miss Beth Roberts
December 2019
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Staff Governor
This Governor is elected from
the non-teaching staff by the
non-teaching staff.

Mrs Annette Morris
April 2019
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Who’s who in the Staffroom in 2016/7
Everyone who works at Cradoc has an important part to play and is a valued member of staff. The
emphasis at the school is on teamwork. Our current team are:
Teachers

Mrs Judith Morris
Headteacher

Miss Beth Roberts
Deputy Head, ALNCo
and various classes

Mrs Sam Harley
(Y2/Y3)
Hazel Class

Beech Class
Miss Bethan Price
(Nursery/Reception)

Mrs Ruth Morris
(Y3/Y4/Y5)
Lime Class

Mrs Carol Hughes
(YR/Y1/Y2)
Elm Class

Mr Nic Aldridge
(Y5/6)
Oak Class

Other Learning and Support Team - We have a team of devoted full and part-time staff including:

Mrs Ruth Davies NNEB
3@Cradoc Leader
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Mrs Dawn Lowe
3@Cradoc Assistant

Mrs Lesley Price
3@Cradoc Assistant & LSA
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Mrs Jan Owen –
Additional Learning Needs LSA

Mrs Marilyn Price - LSA

Mrs Mandy Salisbury - LSA

Mrs Annette Morris
Higher Level Teaching Assistant

Miss Liz Davies
School Administrator

Mrs Helen Jones
Meals Cashier & Clerical
Assistant

Our Cleaning Staff

Mrs Elaine Moore
Cleaner-in-Charge

…and in the kitchen

Mrs Julie Jones
Cook-in-Charge

Mrs Sarah Gőktaș
Assistant Cook

Elsewhere around the school…
There are many others who contribute to school life including visiting Welsh teachers, music teachers,
supply teachers, a team of parent helpers and kids’ club staff.

www.cradoc.powys.sch.uk

01874 622555
Page Number 6

office@cradoc.powys.sch.uk

School Policies
The Governing Body of the School meet once every half term as part of their role in the management of the
School. During each of these meetings a number of policies are reviewed. During this year the following
policies have been reviewed:
Main School
3@Cradoc
o Child Protection Policy
o Child Protection Policy
o Additional Learning Needs
o Additional Learning Needs
o School Session Times Policy
o Admissions Policy
o Access to Education for children with Medical Needs o Assertive Discipline and Behaviour Policy
Policy
o Behaviour Policy
o Business Continuity Plan 2015
o Children and Parent Participation Policy
o Performance capability and procedures for school
o Complaints Procedure
o Marketing Policy
o Confidentiality Policy
o Local Authority Partnership Agreement
o Data Protection Policy
o Inset Policy
o E Safety Policy
o Security Policy
o Environmental Awareness Policy
o Recruitment and Selection Procedure
o Equal Opportunities Policy
o Probationary Period Policy (Powys Base)
o Fire Procedure & Safety Policy
o Redeployment Guidance (Support Staff) (Powys Base)
o Food and Drink Policy
o Redeployment Policy (Teachers) (Powys Base)
o Handbook and Statement Of Purpose
o Inclement Weather Policy (Powys Base)
o Health and Safety Policy
o DBS Policy (Powys Base)
o Health Care and Hygiene Policy
o Governor Monitoring Visits Protocol
o Heath, Hygiene and Medical Care Policy
o Selection of Toys and Equipment Policy
o Lost Child Policy
o Absence Management Policy (Teachers) (Powys Base)
o Physical Intervention and Restraint Policy
o Absence Management Policy (Support Staff) (Powys Base) o Quality Of Care Policy
o Equality and Diversity Policy (Powys Base)
o Settling In Policy
o Performance Capability Policy (Powys Base)
o Uncollected Children Policy
o Fairness and Dignity at Work Policy (Powys Base)
o Visits Policy
o Disciplinary Procedure (Teachers) (Powys Base)
o Disciplinary Procedure (Support Staff) (Powys Base
o Preventing Radicalisation and Extremism
o Pay Policy

Financial Statement For Cradoc Primary School
Schools Delegated Budget and Grants Year 1 April 2015 to 31 March 2016
Budget Item
Total School budget for the year
(based on pupil numbers, Foundation and ALN funding)
Salaries & wages (including supply teachers, music etc)
Premises costs (including rates, electricity, grounds etc)
Supplies (Books, stationery, telephone, postage etc)
TOTAL EXPENDITURE
Income (including funding for 3 year olds, Welsh Office grants, PTA donations
etc)
TOTAL Expenditure (less income)
Overspend for year 2015/6
(Budget for year minus total expenditure)
Previous year’s accumulated underspend brought forward
Credit balance to be carried forward to 2016/17
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Amount £
425722
388805
45548
23344
507008
(31345)
465663
(49941)
45830
4112
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School Account Year 1 April 2015 to 31 March 2016
Budget Item
Amount £
Amount £
Opening Balance
1042.94
Income
Swimming
1096.03
Book Club
64.87
Trips and excursions
5309.60
Sweatshirts and Bookbags
1098.00
School Photographs
382.75
Sundries
3764.59
Grants/Donations
3543.16
Plus Total Income
15259.00
16301.94
Expenditure
Swimming
2030.00
Book Club
64.87
Trips and excursions
4865.00
Sweatshirts and Bookbags
1148.55
Sundries
2992.76
Grants
3123.16
School Equipment
102.18
Music
171.60
Subscriptions
212.00
Total Expenditure
14710.12
14710.12
Closing Balance
1591.82
As you will be aware, and can see from the figures above, budgets remain extremely tight, and as Powys
finds that it's budgets are cut further, this will inevitably filter down everywhere else including the schools.
This is unfortunately just a fact of life within the current economic climate. Rather than bemoan a situation
that we cannot change it is far healthier to look at what we can, and have, achieved.
The children, parents, staff, governors and PTA make this school. The way we interact, support each other,
work together, generate ideas, work on fundraising, tackle problems in a constructive way and overcome
barriers can make a huge difference about how everyone feels about the school.
We would like to thank the PTA for their continuous and relentless work raising money in ways that are
inclusive and fun for all. The fete and parties always go so smoothly it is easy to forget how much work and
preparation goes on behind the scenes. Thank you also to all those teachers and parents who give their
time, skill and enthusiasm to run the after school clubs.
We have had some terrific school clearance and clean up days that have seen the school almost completely
transformed in just a couple of weekends. This has happened at pretty much zero cost because of the
fantastic attitude of everyone. The organisation of it was magnificent and the willingness of so many
parents to give up their time and materials for free was remarkable. Coming together in such a way not
only made the school a nicer place to be, it also helped the school community come together and bond in
such a positive way that we gained so much more than just a clean and tidy school. Thank you to all for
this.
As you all know, but it is worth mentioning again, the parking issues that have troubled the school,
residents, and parents for many, many years should now finally be resolved. In the current climate it would
have been be so easy to just sit back and say there’s no money let’s give up. But we didn’t. This is a
wonderful achievement for the school, especially as not a penny has had to come from the school’s
budget. The dedication and continued effort to keep on asking and lobbying and raising the issue of parking
and access at the school over and over again finally paid off. Even the cost of the planning application was
donated by a very generous Governor. This is as much about attitude, which doesn’t cost a thing, as
www.cradoc.powys.sch.uk
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anything else.
We will continue to explore and look for ways in which we can help the school function in a more efficient
way. One initiative has been to reduce the staff training costs for future years by joining the Pioneer
Schools Programme. This has meant that there is an extra budget allocated to the school (and then spent
again on the training) which allows the staff to learn and help develop (in corroboration with other schools
also in the scheme), the way that the Welsh School Curriculum will be set in the future. So when these
changes occur in future years there will be no training overhead for our staff that would otherwise have
had to come directly from our budget.
Another initiative was the joint Headship which meant that we could reduce salary costs at the school. This
was agreed for the last academic year and then with the continued agreement of the Head and Governors
at both schools, also the current academic year. This allowed us to avoid having to make any redundancies
at the school this year. This initiative will however come to an end for the academic year commencing
2017/2018.
Other than reduce expenses (there is no real leeway here anymore) the only other way to influence the
budget is to increase our income. There are two major ways that this can be done. The first to ask those
families who are entitled to free school dinners, even if they don’t take them, to simply fill out and sign a
document that will then enable the school to access more funds. Even if just a couple of families did this,
this could make a big difference.
The second is to encourage more pupils to the school as much of our budget is allocated on pupil
headcount. So the way that our school is seen in the wider community is very important. If during the
school year you might find that you have concerns about something, which will happen quite normally in
any healthy school, please don’t hesitate to raise them though.
To all of you out there who have happy children at the school and believe in what this school is about, then
please spread the word about the good things that happen here. Let people know that we are a warm and
caring school. Your positive words and the good reputation of the school is one of its most valuable assets.
Life is not just about money, but unfortunately without it we simply cannot function as we do.
Tina Millard : October 2016

Links with the Community
Over the year the school has maintained close links with the Community and the school and grounds are
used by a number of Community Groups. We welcome families using the school facilities outside of school
hours but respectfully point out that dogs are not welcome due to the health risks for the children.
External groups who use the school’s facilities or borrow equipment include the Parochial Church Council,
other Church group meetings, Play Wales, Playday Activities, Brecknock Play Network, Kids Club AGM and
arrangers of village activities amongst others.
Amser Tyfi (Time to Grow) was intended to be a community event whereby each child was given a seed to
take home to plant and care for as it grew. This seedling would then be brought back to school the
intention being for the pupils to be joined by parents and volunteers to plant up the area next to the pond
as a vegetable garden. However the weather was against the plan and the Foundation Phase pupils
completed the planting on a fine day.
Whole school links include Breakfast and Kids Clubs and there were regular visits by The Rev Carolyn who
lead the school assembly once a week. Unfortunately the school had to say goodbye to Vicar Carolyn last
June as she moved to Merthyr Tydfil. The Rev Paul Wilding from Sennybridge kindly comes into school on
occasions to take an assembly and attended the School Harvest Festival.
In July the older children took part in “Cradoc in Bloom”, hence the painted tyres filled with colourful
www.cradoc.powys.sch.uk
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flowers. This year once again a small band of parents, governors and volunteers from the local community
donated plants, compost and time to brighten up the village. The new activity was the planting of a range
of colourful wellies which brightened the fence at the front of the school. Again a good time was had by
all, pupils and adults alike, with more new skills being learnt. This initiative was also supported by the
Community Council.
The pupils have had regular visits from PC Eckley who has covered such topics as E safety, Anti -Social
Behaviour, Bullying, Drugs and Medicine and People who Help us, the topic covered being dependant on
the age of the pupils.
For parents a twilight session to explain Visible Learning was held. The school has been involved in
communications and meetings from time to time with the Hay, Talgarth and Brecon Refugee Group with a
view to planning events in the future.
For pre-school children there is a weekly toddler session on a Wednesday afternoon and Shake, Rattle &
Roll on a Friday. These activities are open to all toddlers whether or not they attend 3@Cradoc.
Staff & Sue Goodhead: September 2016

Admission & Access of Disabled Pupils
Cradoc School is a welcoming and successful school with a wide catchment area. Parents wanting their
child/ren to attend the school are welcome to visit the school prior to making an application, to meet the
Headteacher and Staff.
If a parent feels that their child/ren will require special arrangements for access to the school or has
Additional Learning Needs then an early visit to the school to discuss the circumstances is recommended.
This will help ensure that any modifications or support are in place on the date of admission. The School
has an Accessibility Plan that assists the School in meeting the needs of individuals.
Further information with regard admission can be obtained from 01597 826455.

Toilet Facilities at Cradoc School

Healthy Eating and Drinking at Cradoc School

At Cradoc School there are toilet
facilities located around the school for
Foundation Phase pupils, junior pupils
and adults. Disabled toilets are also
provided. The toilets are located close
to the teaching areas and are at the
requisite height for the different aged
pupils. Toilet areas in the school are
cleaned each evening at the end of
school.

The development of healthy lifestyles is a high priority for our
school and we actively promote healthy eating and drinking at
Cradoc. Free drinking water is readily available and all children
are encouraged to bring refillable water bottles daily. Free milk is
available to all children aged 5 and under.
Our school meals are provided by Powys Catering and comply
with the Healthy Eating in Schools (Wales) Measure 2009.
After our success of being accredited with Phase 4 of the Healthy
Schools project last year, we are now beginning our challenge of
attaining Phase 5 with the help and support of all staff and pupils,
with a particular focus on mental health and well-being.

3@ Cradoc in 2015/16
3@Cradoc provide a unique experience that aims to provide a high standard of care and education
3@Cradoc is linked with the Early Years Department at Cradoc School and work they together to ease the
transition between Playgroup and School. It is run under the management of Cradoc Primary School and
registered and monitored by the Care and Social Services Inspectorate Wales (CSSIW).
www.cradoc.powys.sch.uk
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3@Cradoc continue to provide a high quality 3 year old setting for children until they are ready to attend
school. The setting is situated in the same part of the school as the Nursery/Reception class which helps
children to become familiar with the staff, their surroundings and daily school routines ensuring a smooth
transition into full time school.
Since April, 3@Cradoc have extended their hours from 9.00 am to 3.30 pm and work closely with Cool Kids
Club @Cradoc to offer wrap around flexible childcare from 8.00 am to 6.00 pm on Monday to Friday. This
helps to support working parents, both offering a variety of stimulating and quality activities for children
from an experienced and professional team in a safe and secure setting.
Ruth Davies continues to lead the 3@Cradoc team ably assisted by Dawn Lowe. Lesley Price has recently
joined the team bringing her varied experience from within the school.
3@Cradoc have planned activities in accordance with the
Foundation Phase Framework. Sessions are conducted in
English with Welsh language development encouraged in all
activities. Great emphasis is placed on developing every child’s
social and emotional skills.
This last year, the children have covered various topics including
‘Stories and Rhymes’, ‘The Weather’ and ‘Myself’. At Christmas,
they enjoyed a trip to see Father Christmas at the Old Railway
Line Garden Centre in Three Cocks. In the Spring term, a parent kindly brought in some baby chicks for the
children to see. Various festivals have been celebrated including Harvest, Diwali, Christmas, Welsh Week,
Chinese New Year and Easter. The children enjoyed celebrating the Queen’s birthday where they made
and sent their own personal cards to the Queen and were thrilled to receive a reply from the Palace!
Three Open mornings/evenings have been held at 3@Cradoc. Parents, carers and governors were invited
to attend to see for themselves the activities the children have been involved in and to find out further
information about what is on offer at 3@Cradoc.
The setting promotes learning through play and allows lots of opportunities for children to make choices
and decisions. Children benefit from a stimulating indoor and outdoor environment which supports the
Foundation Phase learning outcomes that are planned by staff.
Catherine Wilson and Ruth Davies : November 2016
Foundation Phase in 2015/16
Over the year the children have studied the topic Toys and Patagonia for learning about life in the past,
Seasons and Weather, keeping fit and hygiene. There were a number of visitors – PC Eckley, Vicar Carolyn,
Mr Ebb from Cantref Adventure farm and Mr Watton a local baker. Mrs Powell brought in the Hygiene
torch and Techniquest showed the pupils the importance of being healthy. Elm Class had a fire safety talk
and visited the church in Aberyscir for a baptism. Mrs Wood organised special sessions for pond dipping,
bug hunting and a Spring walk in the school grounds.
Staff attended the annual Cluster moderation which looks at standards across Primary schools; Cradoc has
shown that its standards remain high. Staff also shared good practice by visiting Pembroke Dock
Community School and focusing on “Visible Learning” and how to implement good practice within our
settings.
Transition support from 3@ Cradoc has increased and remains very good; it has been sensitively handled
so there is minimal impact on the pupils’ learning. The use of Mr Men and Little Miss stickers in Foundation
Phase for pupils’ self-evaluation of their work has become well embedded and the pupils have increasingly
become more independent learners.
www.cradoc.powys.sch.uk
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Foundation Phase teachers and LSAs have attended courses on Baseline Assessment, Pie Corbett storytelling and writing and a Welsh course introducing the new units of study from the Powys Advisory team.
The Year 2 teacher attended a course on moving More Able pupils from Outcome 5 to Outcome 6 in
Literacy, Numeracy and PSD (Personal and Social Development).
Beth Price, Carol Hughes & Sue Goodhead : September 2016

Key Stage 2 in 2015/16
We sailed into the academic year with our Welsh themed topic ‘Patagonia’. Celebrating 150 years of the
Welsh settlement classes researched into and compared Patagonia to Wales. We then began our main
topic, ‘Lights, Camera, Action’. We had several visitors into school in the Autumn Term. Tales of Wales, a
story production team enthralled the school. Warburton’s visited Lime class and they made a healthy
sandwich as well as learning about the eat well plate. Oak class organised a fabulous Puppet Theatre and
welcomed some VIP guests, including senior police officers and the High Sheriff, Lt Colonel M Lewis.
The Y5/6 children visited the Senedd, we were lucky enough to have Kirsty Williams taking us around and
answering questions from the group. After this we lunched in Roald Dahl’s plaza, then onto the Sikh
temple to learn about traditions and the religion. The children had to wear head dresses. PC Eckley, as
usual came in to delivery his PSE related topics, Hazel Class had a session on Friend or Foe whilst Lime and
Oak class had a "relationships" workshop.
The whole school went to Theatre Brycheiniog for our Christmas Panto trip to see Robinson Crusoe, and to
pick up tips for our Christmas concert where stars are born every year! Carols around the tree finished our
busy Autumn Term.
We dug deep into the Victorians & Industrial revolution in our Spring Term. Barbara Wood came in to share
her knowledge on fossils. During our trip to Big Pit in February, the children were kitted up and went to
explore down in the mines, they had time to walk the museum and explore the area further. The children
had an amazing experience learning first-hand about life down the mines. Year 5/6 went to watch 7 Brides
for 7 Brothers, Brecon High School theatre performance which was phenomenal. Anna Stephens came in
to share her expertise and took gymnastics with Hazel class. We took the year 5 and 6 children to Trecastle
for a very wet Agincourt Workshop, the children had time to complete artwork, dress up, complete
competitions, listen to stories and go on a walk through where the battle was held. We held our annual
Eisteddfod, PC Eckley visited Lime class to help the children identify anti-social behaviour and we finished
off the term by achieving the Platinum Eco award!
We raced into the Summer term with our topic ‘Olympics’. Our work consisted of Olympic debates, history
of Olympics, Olympic values, Olympic sports and the screening of the Wales football game! The Y5/6
children had a fabulous time at Staylittle. At the start of the week, the weather was beautiful if a little
nippy; however we seem to have been wet the whole time (gorge walking, rafting etc). All of KS2 travelled
to Hay Festival to participate in a number of events. All pupils had a fantastic time and were able to buy
books and meet the various authors. Y6 went to the Canal workshop and the school held a Royal Birthday
Party – Celebrating the Queen’s 90th Birthday. We said goodbye to Vicar Carolyn and enjoyed a whole
school visit to Aberyscir Church for our final service. Our year ended with our Y6 leaver’s concert and
sleepover, we had an amazing evening being entertained by the year 6 leavers with their talent show… I
think some of the children will have an excellent life on stage! Following our show, we went out to pitch
our tents and set up for the evening. Mr Aldridge set up the camp fire, which enabled us to sit around and
tell stories and recap on the year. We stayed up a little late, enjoying the fire and the torches to light our
paths. A great evening with super food and company.
Beth Roberts, Ruth Morris, Sam Harley and Nic Aldridge : October 2016
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The School Council is an important part of communication between the pupils and the staff. It consists of
elected pupils from Foundation Phase to Year 6, head boy and girl, Miss Price and Mrs Prosser. We meet
frequently to discuss issues from raising money to improving and reviewing school procedures.
At the start of the year we used money to buy some skipping ropes for the school and set up some safety
rules for their use which the School Council presented to the school in a morning assembly using
PowerPoint. We have had various issues to discuss from lunchtime menus to Powys recommendations on
school closures and school term times. We attended a public consultation meeting in a local school to
discuss the children’s views on Powys proposals for the future of Brecon High School.
We have had another busy year raising money in lots of fun and exciting ways for the school. We have
been involved in raising money for Red White and Blue day, Children in Need (fancy dress) and Red Nose
day and raised approx £300. Following a questionnaire on bullying, which was sent to all pupils, we raised
money by selling biscuits to go towards a ‘buddy bench’ to prevent any bullying or upset children at
playtimes. We also helped celebrate the Queens 90th birthday in June.
We use a ‘buzz wall’ for pupils to write any issues or ideas they wish for us to discuss in our meetings as
well as any considerations brought to us by staff or Powys.
Emma Prosser and the School Council : September 2016

The Curriculum at Cradoc School
At Cradoc School, we promote a broad and balanced
curriculum taught through a variety of teaching
methods. Our curriculum statement is in accordance
with the requirements of the Foundation Phase, the
National Curriculum Orders 2008 and the Literacy and
Numeracy Framework, which became statutory in
September 2013. We follow the Powys Curriculum for
Religious Education.
We are always looking for ways to improve our
curriculum. We are a Curriculum Pioneer School and
this year we have started making changes to our
curriculum to incorporate some of the ideas that are
being developed by the Pioneer Schools.
Our curriculum is now based on the Four Core
Purposes set out in “Successful Futures” and
“Curriculum for Wales : A Curriculum for Life”. In this way, we strive to prepare our children with the
skills, knowledge and attributes to equip them for life in the twenty first century, in short providing a firm
foundation for the rest of their lives. We aim to provide education of the highest possible standard. To
this end we offer all our pupils an appropriately differentiated, challenging and stimulating curriculum in
the context of a thematic approach.
We provide our pupils with a curriculum which seeks to educate the ‘whole person’, both in academic and
practical ways. We strive to make our curriculum appropriate to pupils’ needs with teaching styles that
develop positive attitudes through experiential and enquiry based learning. Children with a statement of
Additional Learning Needs may be granted exemptions from certain aspects of the curriculum.
All school policies, schemes of work and planning clearly indicate a skills based approach to learning.
Assessment of and for learning ensures that there is a focus not only on what children learn, but also the
way in which they learn.
www.cradoc.powys.sch.uk
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We encourage pupils to become independent, resilient learners. Staff consider the individual needs of all
of the pupils in school, and encourage them to take responsibility for their own learning in a way
appropriate to their age and ability. Over the past year or so we have worked hard on developing a shared
culture of “Growth Mindset” and “Visible Learning” across the school. This enables pupils to realise that it
is alright to make mistakes provided we learn from them. We frequently provide opportunities for pupils
to assess their own and each other’s work in order to improve, either verbally, pictorially or in writing,
often using a traffic light or Mr Men system.
We are a school situated in Wales and through our formal and informal curriculum we aim to foster and
develop an awareness of Welsh language, culture and heritage as well as a knowledge and understanding
of the wider cultural inheritance of Wales and the UK. Through our curriculum and from working with the
local community, our pupils also develop an understanding of global issues and the need for sustainability.
When organising our curriculum, we take a topic approach on a termly or half termly basis and use this
across the whole school or whole Key Stage where possible. Recent topics have included: Diversity, The
Olympics, The Industrial Revolution/Cradoc in the Past, The Space Race/To infinity and beyond. In Key
Stage 2 we have arranged our curriculum in the six Areas of Learning and Experience of Language: Literacy
and Communication, Maths and Numeracy, Science and Technology, Health and Well-being, Expressive
Arts, and Humanities. More details about these areas can be found in our School Prospectus and on the
School website (www.cradoc.powys.sch.uk).
The Literacy and Numeracy Framework introduced in the last few years is now fully embedded within
school practice and elements appear in almost every lesson. The children have become extremely good at
identifying their skills and indeed the older pupils are now spotting opportunities and challenging
themselves. We now look forward to the publication of the New National Curriculum in September 2018
and, in the meantime, are focusing on improving a key element, that of Digital Competence.
Judith Morris : September 2016

Teaching Welsh at Cradoc School
The Welsh Co-ordinator has completed the Welsh Sabbatical Scheme and introduced new initiatives/
systems as a result, raising the profile of Welsh both within school and the wider community.
The Criw Cymraeg has been re-constituted and are leading a number of initiatives, eg weekly assemblies
and working towards the Bronze Award. Opportunities to speak Welsh have been extended throughout
the wider school, (catering and office staff) and most pupils are responding well to this.
The Dewi Dragon reward scheme has been embraced enthusiastically by nearly all pupils, resulting in pupils
notifying staff of other pupils speaking in Welsh and staff have raised their expectations by requiring pupils
to widen their vocabulary or use increasingly extended sentences.
All playtime supervisors have been trained in Welsh language games and support Criw Cymraeg to lead
these with Foundation Phase pupils. Environmental Welsh in school has been improved through the
increased Welsh signage and questions and QR codes on displays.
All Teaching staff have an agreed approach to Welsh Second Language teaching. All Foundation Phase
teaching staff have been trained in the new Powys Scheme of Work and the associated resources (as
released to date). Weekly school newsletters contain parent information section on particular
pattern/topic of the week and containing links to pronunciation websites.
Most pupils now use incidental Welsh on a daily basis, a continual increase over the last 3 years.
Malcolm Roberts and Ruth Morris : September 2016
Sporting News
www.cradoc.powys.sch.uk
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We have had an exciting and competitive year encompassing a wide range of sports at Cradoc.
We started the year with cross country which involved several local schools hosting the event with over
200 pupils racing against each other. No matter what the weather, we had an enthusiastic turnout from
the school at every race and some excellent results.
In February, our netball team took part in the local cluster tournament run by Sports Development for
Welsh Netball. We had several games and walked away feeling proud of our performance against some
very strong teams in 4th place.
Throughout the year we have been fortunate to benefit from the expertise of a range of coaches. Rugby,
football and cricket all helping to improve pupils’ skills and abilities and engagement with sport. The rugby
development officer, Nick Davies provided numerous sessions and pupils enjoyed the tournament at the
end. Some girls were so inspired that they joined the local Red Kites girls’ team.
In May we were represented by our very best swimmers at Cradoc at Brecon Leisure Centre pool for the
Freedom Brecknockshire swimming gala. Several of our swimmers made it into the final in June and came
back to school with top placings. This was an amazing achievement for Daisy, Jasmine, Dylan, Luc, Cerys
and Hannah. They all gave their best and some won medals for fabulous swimming,
During the Summer Term Cradoc represented Canada in the Olympics sport festival. A range of track and
field events were relished. Terry Dickson initiated the cricket season with Satu Haikala providing a cricket
after school club. We entered the Kwik Cricket tournament as we usually do and were so proud of the year
5/6 boys cricket team who won the Mid Wales finals and represented them at the SWALEC stadium in
Cardiff for the South Wales final! A fantastic achievement.
We were extremely fortunate to receive training in tennis coaching for some staff members, which meant
that we were given some tennis equipment for the school. The whole school took part (and thoroughly
enjoyed) a football challenge consisting of a speed shoot out in the school grounds which raised funds for
sporting equipment.
Despite the rather damp weather we had a great Sports Day. All the children represented the school and
their team with such a competitive spirit – congratulations to Blue team for winning the cup this year.
We must thank our parent helpers who throughout the year support our sporting calendar by either
running after school clubs, helping with transport or volunteering to help as stewards!
We look forward to even more sports next year!
Emma Prosser and Beth Roberts : September 2016

Additional Learning Needs
During the last academic year there was the Annual Review of the ALN Policy. In the policy there are a
number of sections dealing with areas such as Principles - Responsibilities - Identification and review Evaluating success - Partnership with parents - Liaison with other schools.
The School utilises the ALN Funding from Powys to support pupils in class, withdraw pupils for specialist
individual and group teaching and to carry out diagnostic assessments. Children who enter the school with
“English as an Additional Language” also receive support to enable them to access the curriculum. All
pupils who are identified as needing support have an Individual Education Plan (IEP) which is shared with
the parents/carers and with the pupil on a regular basis.
The ALN Co-ordinator (ALNCo) has met with the ALN Link Governor to conduct an annual review of
www.cradoc.powys.sch.uk
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provision, the results of which have been fed into the School Self Evaluation process and the School
Improvement Plan cycle. Regular formal and informal meetings with Staff and Link Governor involvement
has ensured that communications were purposeful and were seen as a means of strengthening the
provision for the pupils’ needs. Arrangements for monitoring and reviewing pupil progress meet statutory
requirements.
During the last year a number of teaching and LSA staff attended an ASD course. ALN consultation
meetings for the ALNCo have been revived and continue to be a valuable resource. Regular
communications with outside agencies have also taken place to enhance provision for the pupils. Pupil
Centred Annual Reviews are a new addition to the school and these began with the appropriate Year 6
pupils who were preparing for transition to the High School.
Beth Roberts and Sue Goodhead : September 2016

More Able and Talented
Pupils who showed high ability in any aspect of the curriculum were identified from National Test data,
from Teacher Assessments and staff knowledge of extra-curricular talents. These pupils were then
added to the More Able and Talented (MAT) register. These pupils received an Individual Education Plan
(IEP) which was shared with their parents during the school year. These plans enabled parents to be
engaged in their child’s progress and gave an insight into the differentiated work that was provided and the
targets which were to be attained.
Additional Maths support in school for this group was also provided through the expertise of a volunteer
who offered further opportunities for the pupils’ experiences to be extended. He was also involved in
setting up informal links with another local primary school enabling the most able pupils to work
collaboratively in Maths.
A member of staff attended a MAT Conference in Cardiff and work for two Year Six pupils was submitted
and moderated at Level 6 for Literacy and Numeracy.
Nic Aldridge & Sue Goodhead : September 2016

Cool Kids @ Cradoc
This has been another very busy year for Cool Kids where we have continued to develop and improve the
provision. Our aim is always to provide accessible, affordable quality childcare at the beginning and end of
each school day and during school holidays. This not only supports working parents but also provides a
stimulating and recreational programme of quality play activities for children.
Our reputation for being a quality service has resulted in a huge increase in children attending our holiday
provision from other schools. This not only helps with the sustainability of the club but also allows the
children to extend and enhance their social world.
Over the past few years, there has been an increase in the amount of research into children's play, what
the benefits are, and the effects on children if they do not have sufficient chance to play. With this
changing approach to play, our staff have focused on designing a play space, which provides exciting
opportunities for children in lots of different ways. The focus has moved away from adult led activities to
self-directed play. The benefits to the child are immense. They learn and develop at their own pace, they
learn how to socialise, to appreciate risk and challenge and to make connections with the environment.
This year we have had to say a sad farewell to two valuable long standing members of staff, Kirsty and
Gemma. We are exceptionally proud of their achievements whilst working for Cool Kids and wish them
both well in their future endeavours. However I'm pleased to also announce that we have two new
members of staff Laurie and Eleri, both bring with them excellent credentials and a wealth of experience in
www.cradoc.powys.sch.uk
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childcare. I am particularly excited that Laurie also has a Level 3 Forest School qualification which will
certainly be used to introduce new activities that will ultimately enrich the experience of the children
attending.
Finally can I say thank you to all of the school staff for their continued support, to parents and especially to
the children who make our jobs so worthwhile and rewarding.
Jan Owen - Manager/Playleader : November 2016

School Performance Compared With Local Authority and Wales
Welsh Government produces tables which compare our school to those in Powys and Wales. These are
shown below for each Key Stage. We were very pleased with this year’s end of Key Stage results.
Foundation Phase
At the end of the Foundation Phase we would generally expect children to achieve Outcome 5 in Personal
and Social Development (PSD), Language & Communication in English (LCE) and Mathematical
Development (MD) and this year 15 out of 16 children in Year 2 attained this in all three areas of learning.
This amounts to 94% exceeding the National Result of 87% and Powys result of 90%.
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Key Stage 2
At the end of KS2 we would generally expect children to achieve Level 4 in English, Maths and Science and
this year 19 out of 20 children in Year 6 attained this in English and Science, and 20 out of 20 children
attained this in Maths. This amounts to 95% attaining the Core Subject Indicator (gaining L4 in English,
Maths and Science in combination) exceeding the National Result of 88% and Powys result of 90%.
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Target Setting
Individual targets are set for all the children and these are regularly updated throughout the year. These
targets are shared with parents and the children to ensure all parties are aware of the ‘next step’ in the
child’s learning.
The governing body, in consultation with the Local Authority, also sets quantitative targets for
improvement. These targets are set for when the children reach the end of the Foundation Phase (age 7)
and the end of Key Stage 2 (age 11).

In the Foundation Phase targets are set for:
o Language, Literacy and Communication (LLC)
o Mathematical Development (MD)
o Personal & Social Development, Wellbeing & Cultural Diversity (PSD)
o The Foundation Phase Indicator (this is achieved if a pupil gets an Outcome 5 or higher in LLC, MD
and PSD combined).
In 2016, the end of Foundation Phase targets and results are as follows:
Foundation Phase
2016
2016
Target
Actual
LLC
MD
PSD
Foundation Phase Indicator

88%
88%
88%
88%

93.8%
93.8%
93.8%
93.8%

Exceeded
targets by
+5.8%
+5.8%
+5.8%
+5.8%

The table above indicates that the actual results of the Year 2 pupils in the Summer of 2016 were
considerably higher than the targets set for this cohort of pupils and reflects the excellent progress made.
In Key Stage 2 targets are set for:
o English
o Mathematics
o Science
o The Core Subject Indicator (this is achieved if a pupil gets a level 4 or higher in English, Maths &
Science combined)
www.cradoc.powys.sch.uk
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In 2016, the end of KS2 targets and results are as follows:
KEY STAGE 2
2016
Target
English
Maths
Science
Core Subject Indicator

95%
95%
95%
95%

2016
Actual

Exceeded
targets by

95%
100%
95%
95%

N/A
N/A
N/A
N/A

The table above indicates that the actual results of the Year 6 pupils in the Summer of 2016 met or
exceeded their target.

School Development Planning
Governors are responsible for drawing up (in conjunction with staff) the School Development Plan. The
plan identifies the direction the school will take over the next academic year, in delivering the curriculum
and raising standards. The plan is regularly monitored and revised to take account of any changes to
curriculum and government requirements. At the end of the academic year, the plan is fully reviewed by
the staff and governors in order to assess the progress made and to inform future plans. A summary of the
review of the priorities is below:
Aim
Actions Taken and their Impact
Priority 1 : To
Strong progress has been made.
improve
 The Welsh coordinator successfully completed sabbatical (2.1) at degree level and
is using her skills to teaching to strength one morning a week to raise standards in
confidence of
upper KS2. A long term plan has been prepared.
pupils in spoken
 Criw Cymraeg meet fortnightly and has been re-constituted with a team of pupils,
Welsh (RM & BP)
staff, Governor and parents to promote Welsh. Impact has been increased the
Welsh ethos within the school and raised profile of Welsh across the school, with
families and in the community (newsletter, B&R newspaper etc).
 The Criw Cymraeg now lead a weekly Welsh assembly where further Welsh songs
are introduced, the National Anthem sung and a translation of the school prayer to
Welsh. They have organised a fundraising event to purchase further Welsh
resources.
 Criw Cymraeg have set up monitoring systems in classes to track progression in
incidental Welsh.
 Lunchtime supervisors continue to develop language at break-times and catering
staff have been engaged in developing incidental Welsh, with the majority of pupils
now asking for dinner in Welsh.
 Monitoring evidences use of Welsh outside of the classroom situation in at least
75% of learning walks and inside of the classroom situation in at least 75% of
lesson observations.
 Most pupils identify that they and their peers feel more confident in spoken Welsh
and monitoring activities identified that 93% of pupils used incidental Welsh at
least once during the course of a week.
Priority 2 : To Strong progress has been made
raise attainment  Monitoring evidences that the majority of planning showed effective
in
CLL
and
differentiation and provision for the MAT cohort. Independent work was examined
English for all
in Pink Progress Books (Year 2-6) in which good progress was evident, particularly
pupils,
in relation to writing structure in the upper juniors. This work also shows that
particularly the
pupils of all ages have become increasingly able to present their work correctly on
more able and
the page. Increased provision of extended writing at Foundation Phase was
talented,
by
evidence in book trawl. Data shows that 90% of Y1s complete Read Write Inc by
www.cradoc.powys.sch.uk
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improving
the
end of year
quality
of  The target 25% of middle ability pupils making accelerated progress in Writing
differentiation
between September 2015 and May 2016 has been exceeded (actual was 45.28%).
and the level of
Similarly, 54.71% of middle ability pupils made accelerated progress in maths
challenge (NA &
although this was not specifically targeted this year and evidences the impact of
CH)
effective challenge and differentiation that is shown in pupil work.
 All pupils have participated in the Growth Mindset and Visible Learning strategies
introduced this year and pupils are encouraged and supported to challenge
themselves through individual target booklets, new self and peer assessment
strategies and continuous/enhanced provision challenges. Implementation of
Growth Mindset has led to a review of the school stickers/labels to bring that in
line with strategies being used, enabling improved differentiation and challenge for
all pupils, encouraging them to challenge themselves to achieve.
 The target 25% of pupils in Y4 and Y5 increasing their standardised scores in the
Welsh National reading tests has been exceeded (actual was 31.42%).
 Although progress has been made in KS2, further work is required across the
school to improve standards of attainment of MAT pupils, particularly at
Foundation Phase and pupils identified as just below MAT.
Priority 3: To Good progress has been made.
develop pupils'  All teaching and support staff have an agreed understanding of Visible Learning
ability to take
and Growth Mindset techniques.
responsibility for  All classrooms and many shared areas have Growth Mindset/Visible Learning
their
own
displays and posters, which are identical or progressive from Nursery to Y6
learning, develop
ensuring consistency of message.
skills of meta-  Monitoring evidences that all Staff and many pupils habitually use Assessment for
cognition
and
Learning strategies to improve learning although, due to the habitual nature of
perseverance,
this, these are not noted in planning.
and
increase  Continuous provision sheets are used in Beech class with LNF links displayed in
pupils' capacity
areas. Enhanced provision challenges are set across all Foundation Phase classes
to
work
with 2 or 3 levels (gold, silver, bronze) dependent on the age of the pupils. Pupils
collaboratively
access all areas independently using a peg system and nearly all pupils complete
and
enhanced provision tasks independently.
independently.
 Implementation of Growth Mindset has led to a review of the school stickers/labels
(BR)
to bring that in line with strategies being used, enabling improved differentiation
and challenge for all pupils, encouraging them to challenge themselves to achieve,
rather than be held back groupings.
 Listening to learners sessions evidenced that all pupils were able to discuss what
Visible Learning/ Growth mindset is and discuss strategies which make them good
learners. They report a reduction in low level disruption in lessons and an increase
in their ability to take responsibility for their own learning and ability to work
effectively collaboratively and independently.
 Almost all pupils use Mr Men and Mr Marker activities increasingly well to self and
peer assess and many are now able to independently identify what they need to do
to improve, verbally and in some cases in writing.
 Most pupils are beginning to review their own targets and set new ones using the
new Learning Ladders scheme. This is not yet embedded but has had a positive
impact to date.
 The Parent information session introduced parents to the strategies being used
and enabled them to support pupils at home ensuring consistency of approach.
Parents are supporting the strategy and feedback from parents has led to a review
of homework provision and piloting of new homework procedures more in keeping
with Growth Mindset strategies.
Priority 4 : To Strong progress has been made towards the targets set in 2015/6 but the
ensure
the implementation of the Digital Competence Framework means that further work is
effective use of necessary in this area.
www.cradoc.powys.sch.uk
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digital
technology
throughout
learning (SH)

Priority 5 : To
investigate
reasons for, and
narrow the gap
between,
teacher
assessment and
standardised test
scores, ensuring
assessment
procedures,
standardisation
and moderation
are sufficiently
robust and pupils
are
fully
prepared for the
tests. (BP)

 New hardware (inc Microsoft Surfaces) has been purchased during the year and
this is being used effectively to improve learning.
 Monitoring of planning evidences that most classes are showing weekly ICT lessons
but very few classes are showing any cross curricular ICT in planning. However,
during listening to learners sessions, around half of the pupils confirmed that this is
occurring regularly and in Year 5/6 monitoring evidenced that 60% of children can
independently use ICT in lessons. Lesson observations confirmed that at least half
of pupils across the school are able to capably use IT skills taught the previous term
to independently support their learning but are hampered by technical issues with
internet and printing.
 All pupils from Year 3 to Year 6 are now able to use Hwb+ and this is being
extended into Foundation Phase.
 All teachers have been trained in aspects of IT and safety/safeguarding during
twilight sessions; support staff have been offered training but few have been able
to participate. Sessions during the school day are planned for support staff in the
next academic year. Support staff have been introduced to additional elements of
our digital tracking system (Incerts) and are increasingly using this.
 The ICT co-ordinator has attended informal cluster ICT meetings, facilitating
sharing of good practice particularly relating to use of iPads and Hwb. This
continues to be an area for development.
 The IT Co-ordinator has attended training on the Digital competence framework
through County provision and the Headteacher has received regular updates and
school to school support via the Pioneer School network.
 Data analysis evidences that the gap between teacher assessment and results for
Welsh National Tests has narrowed. At year 2, there is no longer any gap with TA
matching Welsh National Tests results. At Year 6, the gap has reduced to
approximately 20%. This remains too wide a gap but is a considerable
improvement over previous years.
 APP Grids have been introduced to aid assessment and standardisation for English
(CLL), Maths (MDT), ICT, Science, PSED and Welsh. These have been used to
standardise and moderate work both within school and via school to school
support. All teaching staff were involved in the cluster moderation of pupil profiles
for both FP and KS2 where all levels submitted were agreed by the cluster,
confirming an agreed understanding of outcomes/levels from O3 to L5 in
English/CLL and Maths/MD by all teaching staff.
 The Baseline profile has been introduced and is up and running for pupils on entry
in 3@cradoc and on entry in Nursery. The data is recorded via Incerts and has
been used to support planning for pupils into Reception/Year 1. However, the new
profile has some discrepancies – which means that when reviewing progress on
Incerts pupils appear not to make progress according to the data. This has been
reported to Incerts but still needs to be resolved.
 Most pupils are involved in reflecting upon and evaluating their performance and
target setting. During monitoring activities most FP pupils report that they can
self-assess their work using the Mr Men system and as a result of feedback from
the very youngest pupils, Miss Tricky was introduced. Many Y2 pupils report that
they peer assess work regularly incorporating feed forward where possible. The
majority of KS2 pupils report that they have sufficient time to carry out effective
self and peer assessment, marking effectively informs them how to improve their
learning, they have sufficient time to respond to marking effectively and their
views on learning and teaching are taken into account and used to improve the
provision.
 Most pupils are encouraged and supported to challenge themselves through
individual target booklets continuous/enhanced provision challenges.
Implementation of Growth Mindset has led to a review of the school stickers/labels
to bring that in line with strategies being used, enabling improved challenge for all
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Priority 6 : To
further develop
sustainable and
effective
distributed
leadership and
strengthen
governor/staff
partnerships (JM)

pupils, encouraging them to self-assess more efficiently.
Good progress has been made.
 All teachers have received training in evaluation and feedback. All teachers have
participated in shared lesson observations, providing feedback and agreeing
targets, using the ERW pro-forma. As a result of this and other training, all staff
have a shared understanding of the characteristics of excellent and good teaching
and the process of lesson observation and feeding back. All teachers have
evaluated the experience and identified how the observation and practice can
enhance the quality of their own teaching practice.
 All Governors have received training in data analysis and used this training to
challenge staff and each other more robustly, for example via analysis of ALN and
MAT register etc.
 Governors have worked effectively with teaching staff to undertake regular, robust
monitoring, identifying strengths and areas for improvement and building
collaborative and professional relationships, resulting in a stronger school team.
The monitoring has not always been as precise or targeted as would be desired,
but this is improving as staff gain experience.
 As a result of the distributed monitoring, all teaching staff and governors have a
strengthened understanding of the purpose of school self-evaluation and its’ place
in improving standards, provision and leadership and their own personal role
within that framework.
 All staff and governors have participated in the preparation of key school
documentation (Self-Evaluation Report, School Development Plan, Annual report
to parents etc) and have responsibility for monitoring, reviewing and reporting to
the full Governing body on the relevant sections throughout the year.

Strategic Priorities Identified for 2016/17
Key Question 1 - Standards
 Priority 1 : To improve
standards of attainment
of MAT and potentially
MAT pupils
 Priority 2:
To raise
standards of attainment
in
IT
and
digital
competence

Key Question 2 - Provision
Key Question 3 - Leadership
 Priority 3: To improve staff and pupils’  Priority 6: To further
mental health and well-being
develop sustainable and
 Priority 4: To develop the curriculum in
effective
distributed
line with Successful Futures and
leadership
and
Curriculum for Wales – A curriculum for
strengthen governor/
Life
staff
partnerships
 Priority 5: To strengthen partnerships
through
improved
with parents and increase parental
teams
engagement in learning.
School Prospectus

During the last academic year, there have been only limited changes made to the prospectus following the
major review of the previous year. A copy of the prospectus can be found on the school website at
www.cradoc.powys.sch.uk or ask for a copy at the School Office.
Changes to the prospectus for the 2015/6 academic year include:
Heads welcome - updated
Staff Information - updated
Governor Information – updated
School Calendar 2015/16 - updated
Information on Looked After Children
Attendance for 2015/16 - included
Images - added and updated
The Home/School Agreement
Curriculum information amended
Lead Creative School information added
Cool Kids information amended
Homework information amended
School transport information amended
School Council information amended
End of Foundation Phase and Key Stage 2 results for Summer 2016 included
www.cradoc.powys.sch.uk
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School Contact Details:
Cradoc School
Cradoc
Brecon Powys
LD3 9LR
01874 622555
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Autumn
Term
2016
Half
Term
Holiday
Autumn
Term
2016

With effect from 4th May 2013, there is no longer
a requirement for governing bodies to hold an
Annual Parents’ Meeting.
The Governors have decided to hold a meeting
with parents on Wednesday 30th November at
5.30pm at School.
Parents can also request a formal meeting at any
other time and details of how this can be done
are contained in the Statutory Guidance issued by
Welsh Government (guidance document no.
104/2013), details of which can be found on the
school website.

2016 - 2017
School Calendar
Dates
No. of
School
Days
Monday 5th September to
37
Friday 21st October

Chair of Governor's
Address:
Mrs G Thomas
C/o Clerk to the Governors
Cradoc School
Cradoc
Brecon Powys
LD3 9LR
01874 622555

Non-Pupil Days

Thursday 1st September
Friday 2nd September

Monday 24th October to Friday 28th October
Monday 31st October to
Friday 16th December

35

Spring
Term
2017
Half
Term
Holiday
Spring
Term
2017

Wednesday 4th January to
Thursday 16th February

34

Monday 27th February to
Thursday 6th April

30

Summer
Term
2017
Half
Term
Holiday
Summer
Term
2017

Monday 24th April to
Friday 26th May

24

Tuesday 3rd January
Friday 17th February

Monday 20th February to Friday 24th February
Friday 7th April

Half Term –Monday 29th May to Friday 2nd June
Monday 5th June to
Friday 21st July
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