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PRESTEIGNE PRIMARY SCHOOL / YSGOL GYNRADD LLANANDRAS 
 

 

  POLICY for the CURRICULUM, TEACHING AND LEARNING  

 

 

 

Rationale 

The main purpose of this policy is to help each child to reach his or her maximum potential.  

To do this, a learning environment has to be created in which tolerance, cooperation, 

motivation and stability are encouraged so that each child can work productively, learn to 

make decisions, use his or her own judgement and cooperate courteously with others.  To 

achieve these high standards, the staff of Presteigne Primary School will respond 

professionally, sensitively and caringly to the needs of all our pupils. 

 

Aims 

At Presteigne Primary School, we aim to: 

 provide a curriculum which is relevant, stimulating, creative and challenging and meets 

the needs of all learners; 

 create a caring learning environment in which everyone is able to achieve their 

      best, 

 ensure the four purposes are at the heart of the curriculum and support our children and 

young people to be:  

ambitious, capable learners ready to learn throughout their lives 

enterprising, creative contributors, ready to play a full part in life and work 

ethical, informed citizens of Wales and the world 

healthy, confident individuals, ready to lead fulfilling lives as valued members of society. 

 

 maximise the potential of all learners; 

 develop literacy and numeracy skills, also thinking and ICT/Digital Competence 

Framework (DCF) skills across all areas of learning where appropriate; 

 help learners to acquire and understand increasingly complex knowledge,  

      concepts and attitudes; 

 develop learners’ abilities to think, question, analyse, investigate and solve 

      problems independently and with others; 

 raise self-esteem and increase personal responsibility; 

 ensure equal opportunities in relation to gender, race, sexual orientation, attainment, 

disability, religious faith, culture and to additional learning needs; 

 foster a life-long love of learning. 

 

Meeting Statutory Curriculum Requirements 

At Presteigne Primary School, our curriculum is built on the following principles: 

o a focus on the learner; 

o equal opportunities for all pupils; 

o flexibility, to meet the needs of all learners; 

o an emphasis on subject-specific and cross-curricular skill development; 

o a focus on continuity and progression from the Foundation Phase to Year 6; 

o relevance to the twenty-first century; 

o support for Welsh Government policy and initiatives including Welsh language 

development, Y Cwricwlwm Cymreig, supporting deprived and vulnerable pupils, 
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personal and social education, citizenship, food and fitness, education for sustainable 

development and global citizenship, and understanding enterprise. 

 

Curriculum Organisation 

 The curriculum we plan and teach is broad and balanced and meets all requirements 

of the Framework for Children’s Learning 3-7, Curriculum 2008, the Literacy and 

Numeracy Framework, also the Frameworks for DCF, R.E. and P.S.E. 

 We regularly review curriculum themes and topics in all year groups to ensure that LNF 

and DCF skills are fully aligned with the core curriculum. 

 In preparation for the recommendations by Donaldson, staff are encouraged to 

explore aspects of the new curriculum and its 4 purposes;  

 Curriculum mapping, reviewed termly, ensures that subject/AoL allocation and  

      coverage meet National Curriculum requirements over the course of the year; 

 Our approach to curriculum planning is theme-based and cross-curricular; however, 

some aspects of the curriculum may be taught discretely. 

 We aim to make our teaching relevant to the needs of all pupils and, to this end, may 

develop stand-alone topics. 

 The basic skills of oracy, literacy and numeracy are taught daily and pupils are given 

opportunities to develop these skills across all curriculum subjects.  

 Opportunities are found to develop pupils’ thinking and ICT/DCF skills across the 

curriculum.  

 We endeavour to use everyday Welsh, ‘Cymraeg Bob Dydd’, bilingual signage and 

other strategies in order to improve children’s understanding and use of the Welsh 

language.   

 There is an ongoing focus on developing pupils’ independent learning skills, creativity 

and problem-solving skills and their ability to work with others.   

 

 

Effective Teaching 

At Presteigne Primary School our teachers and support staff aim to: 

 

 demonstrate enthusiasm about learning and inspire and motivate all learners; 

 use praise and encouragement to motivate and reward; 

 take calculated risks to explore the new curriculum; 

 demonstrate good subject knowledge and understanding of the way in which all  

      pupils learn; 

 ensure that AfL strategies are embedded in all lessons; 

 ensure that all pupils are given opportunities to apply LNF/DCF skills in a wide and  

      varied range of contexts across the curriculum (See Policy for the LNF); 

 plan lessons effectively, setting clear learning objectives and sharing success  

      criteria in a way that all children will understand; 

 differentiate work to create additional challenge for  more able and talented 

      pupils and provide support for those with learning needs and disabilities (see  

      Appendix for Differentiation); 

 plan effectively for teaching communication, thinking, numeracy and ICT/DCF and  

      ensure that these skills are developed across the curriculum; 

 use a wide range of methodologies, including visual, auditory and kinaesthetic  

      approaches; 

 use marking and feedback diagnostically and constructively to help pupils to know  

      their strengths and targets for  improvement (See Policy for Effective 
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       Marking and Feedback); 

 assess children’s work and progress on an ongoing basis, and enable pupils to evaluate 

      their own and others’ progress; 

 make effective use of data to plan for whole class and individual improvement; 

 use homework effectively to reinforce and extend what is learnt in school (See  

      Policy for Homework and Home Learning); 

 create and maintain an orderly, stimulating and attractive learning environment. 

 expect the highest standards of behaviour and commitment from learners; 

 challenge and inspire children and expect them to achieve their potential; 

 encourage creativity and independence; 

 use time, support staff, volunteer help and other resources effectively; 

 be flexible, wherever possible, and encourage spontaneity. 

 

Supporting effective learning 

We recognise that young people learn best when they: 

 use their hearts, minds and bodies; 

 build on prior learning and attainment; 

 learn through practical and enquiry-based learning experiences; 

 experience activities which are exciting, enjoyable and challenging; 

 are given responsibility and encouraged to take risks; 

 work collaboratively; 

 understand their own learning strategies; 

 know what success looks (and feels) like; 

 receive constructive feedback on their successes and on how they can improve; 

 are given time to reflect on their work and set personal targets; 

 feel safe, cared for and respected; 

 can work with independence; 

 are enabled to transfer effectively from one classroom to the next and from one 

      phase to the next, including transfer to the secondary school. 

 

 

Equal Opportunities 

All children, regardless of age, race, gender, disability, faith or culture, are given an equal 

opportunity to access the curriculum and staff endeavour to help all learners to achieve 

their full potential. Pupils are only disapplied from aspects of the curriculum if this is 

documented in a statement of SEN (See Policy for Equal Opportunities and the Strategic 

Equality Plan). 

 

 

Whole School Strategies to improve the quality of Teaching and Learning  

‘Together We Learn’ 
The Headteacher and teaching staff are responsible for creating a positive learning 

environment within the school. The Aims of the School and Vision Statement focus on 

improving pupils’ learning and personal and social skills. 

 

Whole school curriculum and teaching and learning policy and practice are reviewed 

regularly by the staff and governing body; there is a continued focus on the need for 

continuity, progression and consistency in all areas. Curriculum review continues to take 

account of Donaldson’s recommendations and changing pedagogy. 
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Topic and text related ‘Themed-Days’ are planned to bring learning alive and increase 

pupils’ enthusiasm and understanding; these events include the application of LNF/DCF 

skills in a relevant learning context. Topic-related class visits are planned to enhance 

learning. 

 

Staff meetings are held in different classrooms each week, to share good practice within 

the learning environment, including up-to-date displays which enhance all aspects of 

learning.  

 

To ensure the highest standards of teaching and learning, the school will continue to 

produce and implement a detailed and effective school development plan (SDP) which 

identifies whole-school priorities and the means by which improvements will be made. The 

SDP is evaluated by staff and monitored by governors at least termly. 

 

SDP priorities are included in the Performance Management objectives of all teaching and 

leadership staff; SDP targets and priorities are shared with support staff to ensure that there 

is a whole-school approach to improvement.  

 

EIG, PLG and PDG funding is used to sustain staff professional development, enhance 

collaborative work within the school and cluster and to support the learning of eFSM and 

vulnerable learners. 

 

The school manages its resources, including human resources, with the utmost care in order 

to achieve the best value for money. 

 

An effective system of monitoring standards of teaching and learning is implemented 

throughout the school. (See Monitoring and Evaluation below) 

 

 

Responsibilities 

The Headteacher will 

o be responsible for overall curriculum management and ensuring that all aspects of 

this policy are put into practice; 

 

The Assistant Headteacher(s) will 

o be responsible for curriculum management in their phase/key stage and ensuring 

that all aspects of this policy are put into practice; 

o support teaching staff and ensure that they have the professional training and 

resources they need to be effective classroom practitioners; 

o support teaching assistants and learning support staff to enable them to support all 

aspects of classroom practice. 

 

Teaching staff will  

o support the school’s aims and vision and do their utmost to create a stimulating, 

attractive and orderly school environment which encourages children to take pride 

in their work and want to learn; 

o maintain their own professional development and keep abreast of changing 

practice; 

o ensure that agreed policy and practice for curriculum planning, teaching and 

learning are followed consistently within their classes. 
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School governors will 

o adopt this policy and monitor its effectiveness through regular feedback from the 

Headteacher and other members of staff, also by visiting the school ‘at work’. 

 

Monitoring and Evaluation of the Curriculum, Teaching and Learning 

Monitoring, evaluation and review are undertaken in a spirit of fairness, trust and co-

operation, in the understanding that the school supports all staff and learners and wants 

everyone to be part of the school’s continued improvement and success.  

 

Curriculum planning and coverage, including planning for the LNF/DCF, is monitored 

through Cwmpawd.  

 

The quality of teaching is monitored each year within the guidelines and confidentiality of 

the performance management policy and includes classroom observation, learning walks, 

feedback discussion and setting new targets for improvement or professional 

development. (See Policy for Performance Management) 

 

Progress with achieving SDP priority areas is monitored and evaluated by means of lesson 

observations, learning walks, listening to learners and work sampling. 

Monitoring reports are produced by learning leaders and link governors and show progress 

and identify strengths and areas for development. Reports are shared with staff and 

governors. During 2020-2021, we plan to extend this by sharing reports with parents.  

 

The staff undertake in-depth work scrutiny, focusing on key areas identified for 

improvement, the overall quality of curriculum planning and coverage, also whole-school 

continuity and progression in standards and provision. Staff are given detailed feedback 

following this process.  

 

Pupils’ topic books are scrutinised for evidence of planning for the development  and 

assessment of LNF/DCF skills. 

 

In KS2, ‘Pupil  Profiles’ provide evidence of standardised assessments in the core subjects; 

pupil profiles, moderated at school and cluster level, exemplify standards achieved and 

ensure consistency in assessment across the county. 

 

Whenever possible, curriculum work is shared and celebrated - in classroom and corridor 

displays and during events such as the Eisteddfod.  

 

The ‘Gwaith Gwych’ and ‘Expressive Arts’ boards are updated regularly to show the good 

work that is being achieved throughout the school. ‘Star Writers’ are celebrated in weekly  

phase assemblies.  
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Appendix 1: Differentiation 
 

Rationale 
The purpose of differentiation is to ensure that each child is sufficiently challenged and supported, 

according to his/her individual needs. 

 

We recognise fully that the main purpose of differentiating work is to make each child a happy, 

confident, independent and successful learner who is able to achieve his/her full potential. 

 

We will also ensure that differentiation is used appropriately for each individual pupil and that the 

pupil will receive support only in the areas for which it is necessary. 

 

At no time will individual children be ‘pigeon-holed’ into being provided with low-level differentiated 

learning activities which suppress real progress; instead, successful differentiation will be used to 

speed up progress with learning, increase independence and enable the child to be working at a 

level similar to that of the majority of their peers. 

 

Whilst we acknowledge the many benefits of adult learning support for individual and small groups 

of learners, we will ensure, via the use of careful and sensitive differentiation, that the focus of 

support will be in helping the child to access the curriculum and to become an independent 

learner.  

 

 

Differentiation - The Way Forward 

 

To improve standards for all pupils we need a consistent, whole-school approach to using 

differentiation.  All classes should implement the following: 

 

o Differentiate by task and not just by outcome; this applies particularly to:  

- majority of Foundation Phase learning activities, which take account of 

differences in age, maturity and levels of confidence 

- ‘Letters and Sounds’ 

- ‘No Nonsense Spelling’ 

- spelling lists (HFW and ‘scheme’ words)- tricky word book marks 

- grammar exercises (punctuation, sentence work) 

- comprehension tasks (VIPERS) 

- reading books (within ‘scheme’ and independent) 

- MD/Maths, including mental arithmetic 

 

o  Challenge high-attaining pupils across all areas: 

- effective questioning for HA pupils e.g. mental arithmetic etc. etc. 

- expect HA pupils to include a high standard of technical and creative; 

vocabulary in oracy and writing across the curriculum 

- pitch work at the right level at the outset ; 

- ensure that, where appropriate, the success criteria used meets the needs of 

all learners and takes account of progression e.g. 

 ‘must’ (all pupils), ‘should’ (increased challenge) and ‘could’ (MAT 

pupils)’  

 locating and providing specific evidence to back up self-evaluation 

against success criteria 

- plan for ‘extra-challenge’ extension tasks in topic work; 

- Use of Dive Deeper to broaden and extend understanding; 
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- Use of ‘Missions’ to challenge all pupils and develop creativity, collaboration 

and independence; 

- provide planning tools to challenge pupils to achieve more in e.g. Science 

- expect more detailed written explanations in Maths/Science Investigations 

- expect more detailed written responses to reading texts 

- expect writing of the highest standard in extended, independent writing and 

that work should be of a good length (differentiation by outcome); 

- expect high levels of technical accuracy and presentation in all written work 

- flexibility to work with other year groups e.g. guided reading, letters and 

sounds 

 

o Support lower-attaining pupils across all areas: 

- where necessary, differentiate by task, keeping the LO the same 

- ensure that all work, including written texts, is accessible (comprehensible) 

- modify the layout/size of work appropriately 

- reduce the quantity of work (including amount of text) given 

- adjust homework accordingly e.g. spelling lists 

- provide writing frames and scaffolding for extended writing and maths 

recording, especially at the start of the school year and until the child can 

achieve success independently 

- provide word-banks and other visual resources to support learning 

 

 

o Use marking and feedback (verbal and written) to demonstrate that individual pupils are 

achieving at different levels e.g. more challenge for HA pupils and more support for LA 

pupils. 

 

 

o Use planning and assessment of LNF and DCF skills to ensure that individual pupils are being  

        challenged and supported at the appropriate level. 

 

 

 

Appendix 2: Strategies used for Pupil Self and Peer Evaluation, and for Target-Setting 

 

Rationale 

Pupil self-evaluation is at the heart of Assessment for Learning. Across all curriculum areas, we aim to 

make all pupils independent learners who know how to make their work better.  

We give pupils the tools to evaluate their own learning and enable them, in due course, to help their 

peers to evaluate their work. 

 

The key whole-school strategies, which we use to help pupils develop their self-evaluation skills, are 

the following: 

o Response and Improvement Time (RIT) 

o Shared success criteria 

o Looking at work with teaching and support staff (1:1, group and whole-class) 

o Age-appropriate self-evaluation tools 

o Integrated feedback / Mini-plenaries 

o Effective feedback and marking (verbal and written), with pupil response where appropriate 

o Target-setting 

o LNF pathway arrows (evaluated by child, then confirmed by teacher) 
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The strategies we use are differentiated to meet the needs of all learners from the Rec Class to Yr6; 

they take full account of pupils’ varying learning needs and attainment levels. 

Our aim is help children set and achieve targets quickly, almost on a daily basis. We have not found 

it effective to build up lists of targets; instead, pupils are encouraged to evaluate work, and set and 

review targets on an ongoing basis and to apply this process across the curriculum as appropriate. 

  

Current practice is as follows:- 

 

All classes-  

purple pen marking 

live marking 

response to feedback and improvement  

Reception 

 Thumbs Up and Down (and in the Middle) 

 Smiley face stamps 

 LNF arrows 

 Target tree 

 Welsh Dragon ladder (Cymraeg ar y dafod) 

Yr1 

 1:1 look at previous learning target (TA and child) – taken from oral and written feedback 

comments 

 Smiley faces 

 Peer assessment: ‘I like mine because….but/and I like yours because….’ 

 Use of LNF pathway arrows 

Yr2 

 Peer observation and evaluation of written and practical work 

 Modelling work and inviting feedback  

 Use of LNF pathway arrows 

 Smiley faces & stickers 

 Dive Deeper in maths for HA pupils 

 Success criteria grids 

Yrs 3-6 

 Pupil response in gel pen. Response and improvement time. 

 Success criteria used to evaluate progress made in achieving learning objectives; 

 Use of LNF pathway arrows 

 Assessment triangles 

 Dive Deeper 

 Pupils required to locate and number-code  evidence (in their work) to justify that success 

criteria have been met (Yrs 4-6) 
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This policy was reviewed in March 2020, in consultation with members of staff. 

 

It will be discussed by the governing body in March 2020. 

 

 

Signed:…………………………………………(Chair of Governors) 

 

 

Signed:……………………………………………(Headteacher) 

 

 

It will be reviewed in March 2021 


