
St. Joseph’s Catholic 
Infant School- 
Voluntary Aided 
Infant School 

 

 

 

 

 

  

R E P O R T  O F  T H E  

G O V E R N I N G  B O D Y  

C O N C E R N I N G  T H E  

D I S C H A R G E  O F  I T S  

D U T I E S  S I N C E   

J U L Y  2 0 1 9  

 

 

 

DIOCESE OF MENEVIA 

 

 

 

Water Street, Port Talbot SA12 6LF 

 

 

 



1 | P a g e  

 

DIOCESE OF MENEVIA 
ST. JOSEPH’S CATHOLIC INFANT SCHOOL 
WATER STREET, PORT TALBOT SA12 6LF 

 
Report of the Governing Body concerning the discharge of its duties since July, 2019. 
 
There is no longer a requirement for governors to hold an annual meeting with 
parents; instead the obligation has been reversed and the onus has been placed 
on parents to request a meeting.  The purpose of that request must relate to whole 
school/class issues and not to discuss issues relating to individual pupils, staff or 
governors.  Meetings need to be requested via a signed petition detailing the exact 
reason.  The petition can be made in paper or electronic format, with no more than 
3 meetings being requested during the academic year.  Governors are at liberty to 
hold more than 3 meetings; however, this will be by their choice not parents.  The 
number of signatures required on the petition in order for the request to be 
successful is either 10% of registered pupils at the school or 30 in number, 
whichever is the lower.  Even if the minimum number of signatures is satisfied 
governors can reject the call for a meeting where it is not of a whole school/class 
issue.  Parents not content with this decision can invoke the schools complaints 
procedures.  Where the reason and minimum number of signatures is satisfied, 
the meeting must be held within 25 schools days of receipt of the petition and 
parents of all pupils at the school informed. 
 
A full copy of this report is available from the school upon request. 
 
St. Joseph’s is a Catholic Infant School which caters for the Religious Educational needs of 
Catholic pupils aged 3-7. 
 
The Governors of the school for the period July 2019– July 2020  were: 
 
The Chairman of Governors is:               DATE OFFICE ENDS 
Miss T. Welsh 
103 Pentyla,   Foundation Governor  25th July 2024 
Baglan Road, 
PORT TALBOT       
 
 
 



2 | P a g e  

 

The Vice Chairman is: 
Monsignor J. Cefai,  Foundation Governor  10th November 2023 
The Presbytery, 
Water Street, 
PORT TALBOT      

              
Mr. Julian Hussell  Foundation Governor  July 2021 
Mrs. M. Devenney  Foundation Governor  October 2021 
Mr. P. John   Foundation Governor  October 2021  
Canon  Paul Watson  Foundation Governor  July 2021 
Mrs. B. O’Callaghan            Foundation Governor  October 2021 
Mrs. C. Hines   Non-staff Governor  October 2021 
Mrs. H. Brennan   LEA Governor   January 2024 
Mrs. E. Mapp   Teacher Governor   November 2022 
Mrs. Hannah Murtugh  Parent Governor   September 2021 
Ms. J. Beaumont  Headteacher 
 
The Clerk to the Governors is: 
Mrs. C. Jones, 46 St. Paul’s Road                        
Port Talbot. 
 
The Foundation Governors are appointed by the Trustees of the Diocese of Menevia. 
The Full Governing Body met on the following occasions  18th June 2019, 19th November,  
2019,   in addition to other sub- committee Zoom meetings held throughout the year. 
 
LINK GOVERNORS 
 
The following Link Governors were informed about progress in curriculum areas: 
 
Miss T. Welsh                - Gov. Training & Development, 
  Data and Child Protection 
Mrs. M. Devenney/ 
Mrs. H. Murtagh - ALN/MAT 
             
Mr. J. Hussell   - Child Protection, Data 
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Monsignor Joseph         -         R.E. 
  
Mr. P. John                     - Health and Safety  
  
Canon  P. Watson          -  RE, Attendance 
 
Mrs. B. O’Callaghan      -          Health & Safety 
      
Child Protection Governors – Julian Hussell/T.Welsh 
Data Governor – Miss Teresa Welsh/Julian Hussell 

 
THE RELIGIOUS AND SPIRITUAL LIFE OF THE SCHOOL 
 
During the Summer term 2013, the school received its Section 50 Religious Education 
Inspection.  The inspection focussed on three main areas; pupil outcomes, provision and 
leadership and management. The Inspection Team found all three judgements for the three 
Key Questions to be good.  
 
St Joseph’s is a good school because: 

 Catholic ethos permeates all areas of school life; 

 the Head teacher communicates very high expectations to all staff; 

 the quality of teaching in religious education is generally good; 

 most pupils make good progress; 

 effective pastoral support promotes pupils’ wellbeing; 

 partnerships with parents, the parish and the local community are good. 
                    
In normal times, during the year our school provides a full range of liturgical opportunities 
which help our children grow in Faith. Reception, Year 1 and Year 2 play an integral role in 
Parish Mass, usually on a weekly basis at St. Joseph’s Church.  Teachers prepare the Mass and 
children lead the ministries.  Family Masses are usually well supported and take place on a 
monthly basis. Pupils from the Infant and Junior schools play a leading role.  The Headteachers 
from the two schools together with Monsignor Joseph and members of the Parish meet to 
prepare and plan for these Celebrations. Sadly, during the Nation Covid-19 Lockdown, school 
closed and children were unable to experiences these very important weekly and monthly 
celebrations. Unfortunately, due to Covid-19, St. Joseph’s Parish and Our Lady of Margam 
were unable to receive the Sacraments of Reconciliation and Holy Communion during the 
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Summer term.  Four children from Margam Parish made their First Holy Communion in the 
Autumn term, 26th September, 2020. 
 

 
As the school closed to all but children of Key Workers from March 23rd, normal celebrations 
such as May Procession did not take place.  We did however, manage to celebrate the Feast 
of St. David with Mass, music, art and dance. 
 
TEACHING AND LEARNING 
 
RELIGIOUS EDUCATION 
To maintain and build on good standards achieved by pupils the school has continued to 
develop closer relationship between home, school and parish. Come and See Scheme themes 
are followed through the year. 

 

Autumn Term Spring Term Summer Term 
Nursery/ Reception Nursery/ Reception 

 
Nursery/ Reception 

 

Myself 
Welcome 
Birthday 

Celebrating 
Gathering 
Growing 

Good News 
Friends 

Our World 
 

Year 1 Year 1 
 

Year 1 

Year 1 
Families 

Belonging  
Waiting 

Special People 
Meals 

Change 
 

Holidays and Holy Days 
Being Sorry 
Neighbours 

Year 2 
 

Year 2 
 

Year 2 
 

Beginnings 
Signs and Symbols 

Preparing 

Books 
Thanksgiving 
Opportunities 

Spread the word 
Rules 

Treasures 

 

 
RE lessons now include quiet meditations where pupils are encouraged to use their mind’s 
eye to further develop their relationship with God.  Interactive Prayer Corners form a key 
focus are in every classroom. The school continued to support in a range of charitable 
activities and during the last academic year they have prayed for and helped many people in 
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need including CAFOD, British Legion Poppy Appeal, Father Giovanni’s Mission in Peru and 
Mission Club. The Governors thank the children and parents for their generosity. 
 
As a Voluntary Aided Catholic School, the basic religious ethos and the Catholic 
virtues are to be found across the whole Curriculum, and permeates through 
every aspect of school life. The overall aim of the school is the Christian growth 
of the children; not simply growth in their own faith, but a growing awareness of 
the world as a Christian.  
 

In St. Joseph Infant School the Catholic Faith is taught and this provides a 
religious formation which will consolidate Christian values and beliefs and 
provide the basis for the culture of the school and framework within which all 
subjects are taught.          
                                                                
CURRICULUM  
Estyn inspected the school during 2019  and found: 
 
 
Inspection area Judgement                    

Standards Good 
Wellbeing and attitudes to learning Good 

Care, support and guidance Good 

St Joseph’s Catholic Infant School is a caring and effective learning community. In their 
time at the school, most pupils develop their skills and understanding successfully. They 
enjoy interesting and positive learning experiences with staff who understand them 
well. 
Leaders understand the needs of pupils well. They support staff effectively and ensure 
that all have meaningful training that allows them to engage pupils skilfully. Leaders 
work well with parents and foster effective partnerships with other schools and the 
local community. This contributes beneficially to pupils’ wellbeing. 
Teachers plan engaging learning activities, using the schools indoor and outdoor 
environments purposefully. Staff ensure that pupils have worthwhile opportunities to 
learn through adult-led and independent play activities. As a result, pupils are happy 
and polite, and they enjoy school. 
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Leadership and management Good 

 
USE OF WELSH LANGUAGE 
The school has taken great strides in establishing a visual Welsh ethos. The 
enthusiastic ‘Criw Cymraeg’ has played an instrumental part in working towards 
the bronze award language charter. The school is following a scheme devised by 
the Authority.  This scheme places a great deal of emphasis on the spoken word, 
using colourful charts, books and computer programmes to help hold the child’s 
attention, to help concentration and to aid vocabulary development.   The Criw is 
present in all school assemblies and all pupils take part enthusiastically in the 
collective worship making good use of Welsh hymns and prayers. All of the 
teaching staff have attended Welsh courses.  KS1 children take turns daily as 
Helpwyr Heddiw.  The use of incidental Welsh is encouraged throughout the 
school day. The whole school now plan their programmes of learning according 
to the to six areas of learning for the new Welsh Curriculum.  
                 

Areas of Study 

1.    Language, Literacy & Communication    
   

4.     Science and Technology 
 

2.     Health and well-being 5.     Humanities 

3.    Maths and Numeracy 6.  r Expressive Arts 

 
 
In the Early Years, children learn through play which is progressively structured using 
continuous and focused tasks to give them a wide experience and to suit the needs of 
individuals. 

 

 Autumn Term                Spring Term Summer Term 

 
Nursery 

N     Nursery Rhymes – All About 
Me, 

Animals 

Growth 
People who Help Us 

Mini Beasts 
Summer and the Seaside 

   Reception T      The Ginger Bread Man   
                             
   

Hungry Caterpillar/ 
Handa’s Surprise 

Seaside/Holidays 
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RAISING STANDARDS 
 
As a ‘Learning to Learn’ school, Staff, Governors, pupils and parents have 
reflected on pupil progress. School self- evaluation is at the core of improving 
teaching and learning and raising standards. Our School self- evaluation is about 
all stakeholders addressing 3 key questions: 

1. What do we know? 
2. How do we know? 
3. How can we improve things? 

 
The self -evaluation has been continuous and carried out regularly throughout 
the school year. All staff and Governors have contributed to its formation. The 
School Development Plan identifies specific areas for improvement. For 2019-20 
embedded the recommendations for improvement from Estyn Report (March 
2019): 
 
RECOMMENDATIONS 
 
R1  Improve the rigour with which the Governing Body monitors pupils’ 

standards and holds leaders to account. 
R2 Ensure that pupils have more consistent opportunities to develop their 

literacy and numeracy skills across the curriculum. 
R3 Improve pupils’ ability to listen to others and to focus purposefully on 

independent tasks. 
 
FAMILY ENGAGEMENT 
 
The school has worked hard to engage parents in their children’s learning and the 
Headteacher has liaised with a number of Family Learning Groups.  Early Years 
Pupil Deprivation Grant funding is used strategically to facilitate Language and 
Play Group, which now runs on a weekly basis.  This focuses on developing 
parental/pupil understanding of phonics and number, whilst also building child 

    A     Autumn Term               Spring Term                Summer Term 

Year 1    The Three Little Pigs/ 
Farm Life 

   Dinosaurs      The Lighthouse Keeper’s 
Lunch/Seaside 

Year 2 Gruffalo Space       Seaside and Pirates 
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resilience and embedding pupil and parental wellbeing through embedding 
connections. 
 
 
TARGETS 
 
 
 
 
 
 
ADDITIONAL LEARNING NEEDS 
A Code of Practice (Wales) is in existence at St. Joseph’s  RC Infant School. It 
consists of School/Early Years Action, School/Early Years Action Plus and 
Statemented. 

 
The purpose of the code is to help the school and the LEA obtain the best value 
from financial resources and expertise for children with ALN, from those needing 
a little extra help to those with more serious learning difficulties. 
All those to whom the Code applies (School, LEA, Health Service, Social Services) 
have a statutory duty to have regard to it. 
 
Thirty  five pupils received support throughout the year. All pupils who have been 
identified as having ALN are fully integrated within the school. Termly reviews of 
those pupils on ALN Register have taken place between parents, staff and 
ALNCO.  The Link Governor met with the ALNCO to discuss the reviews. 
 
 
DISABLED PUPILS 
The Infant School is able to cater for disabled pupils.  There are ramped 
entrances to each of the buildings and a toilet for the disabled is situated in the 
main building.  All pupils follow the same programme of study, within the 
National Curriculum, as required by ‘The Special Educational Needs and Disability 
Act 2001’. 
 
Toilet facilities at the school are adequate.  They are cleaned daily with any 
emergency spills dealt with immediately.  Liquid soap and toilet tissue in 

The Welsh Government have stated that the requirement to 

report on School Performance, absence and targets will not be 

required this year. 
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dispensers are frequently checked and refilled when necessary.  Hand-driers are 
provided for pupils use. 
 
The Governors have during the year reviewed and updated the following policies: 
 
Information Security Breach, IT Security, ICT Incident Reporting, Information 
Security , Intimate Care, Guidance for Employees/Officers on dealing with 
requests from members of the public for access in respect of their own Personal 
Information, Data Protection, Admissions Policy 2021-22. RE, RSE. Performance 
Management, Teachers’ Pay, Pupil Discipline and Anti-Bullying, School Equality 
Plan and Accessibility Plan, Child Protection & Safeguarding, Health and Safety. 
 
ATTENDANCE 
 
 
 
 
 

 

 
At St. Joseph’s high levels of attendance are praised – in newsletters and 
individually with prizes, Gold Star badges, Sports toys, Golden Time, entrance to 
weekly lottery draw and Certificates for pupils who achieved 100% attendance. 
 
The school has been very proactive in working together with Educational Welfare 
Officer (EWO), parents and staff to improve attendance. First day response is in action.  
Following ERW Attendance Policy Individual letters (1 & 2) are sent to parents regularly  
which reinforced the importance of good attendance and highlighted the detrimental 
impact of poor attendance on learning. Headteacher meets regularly with EWO to 
monitor individual attendance. Actions taken in response to poor attendance include 
parental contact from EWO by phone call, letter and/ or home visit. School rewards 
good attendance through certificates and small gifts during a Special Attendance 
Assembly. 100% attendees are able to choose a special treat. 
 
 
LINKS WITH HOME 
Being informed is vital to wellbeing. Keeping parents and children informed is 
very important to us. A range of systems are used to update on pupil events  and 

The Welsh Government have stated that the requirement to 

report on School Performance, absence and targets will not be 

required this year. 
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school progress. School Website, Twitter, Teacher 2 Parent texting, parental 
newsletters (which are uploaded to the website) and pupil and parental voice 
questionnaires serve to inform parents about school life.   We have also added 
‘Our School App’ so that parents are informed immediately about events, whilst 
See Saw App shares pupil work daily with parents.  
 
The Headteacher and staff meet with most parents on a daily basis to inform and 
be informed.  Breakfast Club helps parents with morning routines and it this 
hoped that this will have a positive impact on pupil attendance and attainment. 
 
Parents were welcome to visit the school at any time throughout the year for discussion 
on their child's progress after prior arrangement.  A formal Parents'  Evening took place 
in November.  
 
Parents and community are encouraged to help in becoming Better Reading Partners, 
Wellbeing After School activities and whole school initiatives for example  Healthy 
Schools Schemes .  
 
Partnership initiative 
The Catholic Schools cluster of the Diocese of Menevia work effectively to further develop 
our mission of providing Christian communities, where the Catholic faith is taught and 
nurtured. Saint Joseph’s Infants, works with NPT Catholic Cluster schools to develop 
effective transition across key phases and to focus strategically on areas of development.  
Following the  publication of Donaldson’s ‘Successful Future’, as a Pioneer School,  St. 
Joseph’s Infant school has worked collaboratively with Saint Joseph’s Junior School and 
St. Joseph’s Comprehensive School to develop the new Numeracy and Mathematics 
Curriculm for Wales. 
 
Staff and parents meet with Parish representatives for preparation of the Sacraments 
Reconciliation and Eucharist, in both Our Lady of Margam and St. Joseph’s Port Talbot.  
 
 
LINKS WITH THE COMMUNITY 
Fire Prevention Officers visited the school to present a series of talks. 
Chloe Lyons, Road Safety Officer presented a Road Safety Assembly to the whole school. 
 
Harvest food Bank collection was gratefully received.  The school’s Council now plan to 
further develop our links with these very valued members of our community. 
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Family Masses continue to thrive. Together with the Junior School, preparation was made 
for the monthly Family Masses in St. Joseph’s Parish. They are planned in detail by the 
three Headteachers, Monsignor Joseph and Parish representatives and serve to build a 
closer relationship between schools, family and parish. Unfortunately these Masses have 
had to be put on hold during the Covid-19 pandemic. 
 

 
SPORT 
In the Infant School we aim to lay good foundations and engender an enthusiasm for 
participation in various sports.  This is done by teaching the relevant basic skills necessary 
for games such as soccer, rugby, tennis and cricket. Children are encouraged to be active 
during playtime.   
 
When children have achieved trophies in sporting activities outside the school, these are 
acknowledged and applauded in School Achievement assemblies.   

 
SCHOOL BUILDINGS  
The weekly voluntary contribution to the building fund increased and is essential to fund a 
percentage of the costs of repairs and maintenance.  Governors wish to thank those parents 
who contribute regularly and to urge others to re-commence their contributions to the 
building fund.  
 
HOME/SCHOOL AGREEMENT 
A Home/School Agreement was formulated according to that recommended by the Catholic 
Education Service in Autumn 1999, and is ongoing. 
 
 
 
 
 
EDUCATIONAL VISITS   

 Margam Discovery Centre 
Cardiff Museu Port Talbot Library 
XLWales Warburtons visited school 

Zoolab visited the School 
 XL Wales  
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VISITORS TO SCHOOL 
 
Mr. Chris Thomas  - Peripatetic Music Teacher 
Rob Hearn   - Property Services 
Miss Teresa Welsh  - Chairman 
Mrs. Jane Lloyd-Evans   - Primary Support Officers 
Sian Richards   - School Nurses 
Hearing Screeners  - Central Clinic 
Chloe Lyons   - Road Safety Officer 
Canon . P. Watson  - Foundation Governor/Parish Priest (Margam) 
Rhian Evans   - Volunteer Reader 
Judith Millard   - Volunteer Welsh reader  
 
   
ACHIEVEMENTS AND EVENTS 
 
The school is part of the Healthy Schools Initiative, and has had success in achieving 
Healthy Schools Accreditation Five and will now move onto Stage 6. The Healthy 
Schools Team run by Mapp and Mrs K Torrance has worked to develop a deeper 
understanding of what is healthy food and how exercise can have a positive impact 
on our lives.  
 
Whilst the School Council, led by Mrs Turner and supported by  Mrs C. O’Leary 
have been working on exciting projects around the school improving our school 
environment, including the provision of playtime games Softpour area and the 
development of a Tree House Tales play area. 
 

 
Playground Buddies system in place. 
Year 1 and 2 pupils care and support children during playtime. Playground Buddy 
stop can be used as a time out for pupils. 
 
PUPIL AND PARENTAL VOICE 
Mrs Mapp, Mrs Torrance  and the Healthy Schools Committee has worked with Ms 
Beaumont to seek pupil and parental views on a wide range of issues. These views 
will be fed into the School Self- Evaluation and School Development Plan.   
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PTFA: FUND RAISING EVENTS 
An Autumn Disco provided a family evening filled with music and fun. The event 
was enjoyed by old and young alike. On Thursday 5th March a Family Evening 
‘Bronwen Gig’ at The Quins, Port Talbot was well attended by pupils and parents, 
staff, family and friends. 
 
 
PROJECTS SUPPORTED 
 
Our thanks go to the PTFA for their support throughout the year, community 
projects included Welsh Celebration Night with ‘Bronwen’ and school disco. 

 
SCHOOL FINANCIAL REPORT  

 

St Joseph's Infant School 

    

DELEGATED COSTS 2019/20   

  YTD-Actual 

TEACHERS SALARIES 312,753.50 

SALARIES 180,319.14 

WAGES   

OTHER EMPLOYEE EXPENSES  

PREMISES 20,986.92 

TRANSPORTATION               83.20 

SUPPLIES AND SERVICES 48,314.38 

THIRD PARTY PAYMENTS   

SUPPORT SERVICES 58,250.77 

GOVERNEMENT GRANTS & CONTRIBUTIONS -30,300.00 

SALES -29.80 

FEES AND CHARGES INCOME -2,973.04 

INTERNAL RECHARGES -105,886.00 

INTEREST RECEIVED -470.00 

TRANSFERS -18,062.07 

    

TOTAL 462,987.00 

   
To date, the weekly contributions towards the Building Fund total  
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for 2019/20 is £46,873.58 

 
 

The Governors would like to thank the Headteacher and Staff for their work during the 
year.  Special thanks to all the parents who have helped in various ways throughout the 
year. 

School Terms and Holiday Dates 2020-21 

2020/21 Academic Year 

Term Term Begins 

Mid Term Holiday 

Term Ends Days 

Begins Ends 

Autumn 2020 
Tuesday 

1st September 

Monday 

26th October 

Friday 

30th October 

Tuesday 

22nd December 

76 

 

Spring 2021 
Monday 

4th January 

Monday 

15th February 

Friday 

19th  February 

Friday 

26th March 

55 

 

Summer 2021 
Monday 

12th April 

Monday 

31st  May 

Friday 

4th June 

Friday 

16th July 

64 

 

Total: 195 

1. Schools will close to pupils for INSET/Staff Preparation on five days between Tuesday 1st September  

2020 and Friday 16th July 2021.  The dates to be determined by schools. 

  

1. Good Friday, 2nd April, 2021 

2. Easter Monday, 5th April, 2021 

3. May Bank Holiday, Monday 3rd May 2021 

4. Spring Bank Holiday, 31st May 2021 
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Appendix A           
The following table shows the percentage of pupils attaining each outcome.    
 

 
 

 

 

 
 
 
Appendix B                                              
 

 
 
 
 

 
 

ST. JOSEPH’S CATHOLIC INFANT SCHOOL 
The Percentage of pupils attaining at least Level 5 in English, Maths & PSD in 

combination 
 

 School Local National  
2012* 100% 77% 80% Teacher Assessment 

2013 78% 82% 83% Teacher Assessment 
2014 93% 84% 85% Teacher Assessment 

2015 93%  85% Teacher Assessment 
2016 93%  87% Teacher Assessment 

2017 90%  87% Teacher Assessment 

2018 81%  87% Teacher Assessment 
2019 77%  82.6% Teacher Assessment 

 
PROJECTED TARGET 
 
Year 2018 - 88% 
Year 2019    - 80% 
Year 2020    -           85%  

The Welsh Government have stated that the requirement to 

report on School Performance, absence and targets will not be 

required this year. 

 

 

 
The Welsh Government have stated that the requirement to 

report on School Performance, absence and targets will not be 

required this year. 
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* Foundation Phase Indicator – The percentage of pupils attaining at least 
Level 5 in Communication, Language & Literacy, Mathematical Development 
and Personal and Social Development. 
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