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1. Our Distinctive Character, priorities and Aims 
 
1.1 School values 
 
 
At Parkland Primary School  we are committed to ensuring equality of education and 
opportunity for all pupils, staff, parents and carers receiving services from the school, 
irrespective of disability, race, gender, age, sexual orientation, religion or belief, gender 
reassignment, pregnancy & maternity, marriage and civil partnership.  We aim to develop 
a culture of inclusion and diversity in which all those connected to the school feel proud of 
their identity and able to participate fully in school life. The children learn about our values 
through assemblies and the curriculum.  
 
The achievement of pupils will be monitored and we will use this data to support pupils, 
raise standards and ensure inclusive teaching.  We will tackle discrimination by the 
positive promotion of equality, challenging bullying and stereotypes and creating an 
environment which champions respect for all.  At Parkland Primary School, we believe 
that diversity is a strength, which should be respected and celebrated by all those who 
learn, teach and visit here. Our school mission statement and motto is “Everyone unique, 
caring, sharing, learning and achieving together”.        

 
1.2 Characteristics of our school 
 
The school building is over fifty years old and contains one floor for Foundation Phase 
and two floors for Key Stage Two pupils. At the rear of the school is an entrance 
suitable for disabled access. We keep a disability register for all stakeholders who wish 
to inform us of their disability, this tells us that we have a small percentage of parents 
and governors who meet the disability criteria, we currently have no members of staff 
categorised as disabled & fewer than 10% of pupils are categorised as disabled 
meeting a range of disability characteristics.  
 
Parkland is a large two form entry primary school (3 to 11 years) serving a mixed 
catchment area in Swansea West. The school has two yards and grassed areas. 
Parkland Primary is situated within easy distance of Swansea University and Singleton 
Hospital, with children of students visiting from around the world, attending the school 
for the duration of their course. The school also has a specialist teaching facility and 
celebrates its diverse nature of pupils from a wide range ethnic backgrounds and 
abilities. We are enriched by diversity and inclusion, 26% of our pupils are from 
families where the spoken home language is not English, we have 19 different 
home languages the vast majority of which is either Arabic, Bengali, Kurdish & 
Urdu. However we also have pupils whose home languages are Spanish, French, 
Farsi, Polish, Chinese, Hebrew, Korean, Malayalam, Punjabi, Sindhi, Slovenian, 
Sylheti, Turkish French, Czech and Vietnamese (three times the county average). 
Approximately one quarter of the school population are non fluent English, a 
trend which is rising steadily.  
 
Approximately 41% of pupils who currently attend Parkland are from outside the 
catchment area. Our school population is also diverse in terms of religion; many 
of our stakeholders describe themselves as Christian or Muslim in terms of their 
faith or describe themselves as not affiliated to any religion. Our collective 
worship, whilst adhering to the statutory requirements of being broadly Christian in 
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nature takes account of the diverse nature of our school. Pupils are given opportunities 
to worship whilst tolerance and respect for the beliefs of others remains part of our 
ethos. The pupils in our specialist teaching facility all hold statements of special 
educational needs. Their needs range from moderate to severe. All pupils are included 
in every aspect of school life. The children in the specialist teaching facility are 
included in mainstream classes and activities whenever this is best for them and the 
pupils in their respective year group classes.   
The percentage of the school population that lives within the 30% most deprived areas 
within Wales is high when compared to our free school meal indicator, which currently 
stands at approximately 10% however 24% of our pupils live in the 20% most deprived 
areas of Wales according to the Welsh Index of Multiple Deprivation. 
We have pupils with diverse educational needs who are supported by a variety of 
agencies including Access to Learning, Community Paediatricians & EMAU.  
Approximately 10% of our pupils have been identified as Special Educational Needs.  
 
Currently there are slightly more boys than girls overall, the gender balance is 
skewed towards boys in most year groups however the balance tilts in favour of girls 
in Year 6. There is also a gender balance in Lower Foundation Phase. There are four 
male teachers, one male teaching assistant and one male higher level teaching 
assistant, however female teachers and teaching assistants are in the majority.  

 
1.3 Mainstreaming equality into policy and practice 

                      

 

In our school we aim to tackle discrimination and promote equality of          
opportunity and good relations across all aspects of school life.  
 
     We do this by: 

 creating an ethos in which pupils and staff feel valued and secure; 

 building self-esteem and confidence in our pupils, so that they can then 
use these qualities to influence their own relationships with others; 

 having consistent expectations of pupils and their learning; 

 removing or minimising barriers to learning, so that all pupils can achieve; 

 ensuring that our teaching takes into account the learning needs of all 
pupils through our schemes of work and lesson planning; 

 actively tackling discrimination and promoting  equality through our School 
Prospectus, Governors’ Annual Report to Parents, newsletters to parents 
and displays of work; 

 regular consultation with parents/carers and members of the local 
community, so that they are well informed of our policy and procedures; 

 making clear to our pupils what constitutes aggressive and discriminatory 
behaviour; 

 identifying clear procedures for dealing quickly with incidents  

 encouraging classroom and staffroom discussion of equality issues which 
reflect on social stereotypes, expectations and the impact on learning; 

 Making pupils and staff confident to challenge discrimination. 

 Use of positive play. 
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Teaching and learning styles 

 
We aim to provide all our pupils with the opportunity to succeed and to reach the 
highest level of personal achievement. To do this, teaching and learning will: 
 

 include teaching and classroom-based approaches appropriate for the whole 
school population, which are inclusive and reflective of our pupils; 

 ensure equality of access for all pupils and prepare them for life in a 
diverse society; 

 use materials that reflect the diversity of the school, population and local 
community in terms of the various protected characteristics, without 
stereotyping; 

 make best use of all available resources to support the learning of all 
groups of pupils. 

 promote attitudes and values that will challenge discrimination 

 provide opportunities for pupils to appreciate their own culture and 
celebrate the diversity of other cultures; 

 seek to involve all parents in supporting their child’s education; 

 provide educational visits and extra-curricular activities that reflect all pupil 
groupings; 

 use contextual data to improve the ways in which we provide support to 
individuals and groups of pupils; 

 monitor achievement data according to the various protected characteristics 
and action any gaps; 

 take account of the achievement of all pupils when planning for future 
learning and setting challenging targets; 

The diversity of our society is addressed through our planning. Teachers are flexible and 
offer appropriate challenges to all pupils, regardless of age, disability, gender, race, 
religion or belief or any other protected characteristic.  

 
Tackling Discrimination 
We view discrimination as the unfair treatment of an individual with a protected 
characteristic, either directly or indirectly.  
Any incident of discrimination is unacceptable in our school. Incidents could take the 
form of exclusion, physical assault, verbal abuse, damage to a pupil’s property or lack 
of co-operation. This is not an exhaustive list and there may be other forms of 
discrimination. Any adult witnessing an incident or being informed about an incident 
must follow these agreed procedures: 

 stop the incident and comfort the pupil/person who is has been wronged; 

 use restorative practices 

 discussion with wrongdoer and inform the target what action has been 
taken; 

 if the incident is witnessed by other pupils, tell them why it is wrong; 

 inform the class teacher(s) of both the victim and the wrongdoer, then 
record what happened on an ‘incident form’ to be filed in the serious 
incident file (kept in the office); 

 report the incident to the Phase or Key Stage leader, who will decide course 
of action 

 Headteacher or Deputy Headteacher informed of the action taken; 
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 Inform both sets of parents, if appropriate. 
"A racist incident is any incident which is perceived to be racist by the victim or 
any other person". 

 
1.4 Setting our equality objectives 

We recognise our duty and responsibility to establish equality for all learners, staff, and 
other members of the school community and service users regardless of any protected 
characteristic defined within the Equality Act 2010: 

 age 

 disability 

 gender reassignment 

 marriage and civil partnership  

 pregnancy & maternity 

 race 

 religion or belief 

 sex 

 sexual orientation 
 

The purpose of our Strategic Equality Plan (SEP) is to fulfil the duties to promote equality 
for all and embed fairness and equality at the heart of our school community and in all 
aspects of our school plans and policies.   

In setting the equality objectives for this school, we will take due regard to the Public 
Sector Equality Duty to: 

1. Eliminate discrimination, harassment, victimisation and any other conduct that is 
prohibited under the Act; 

2. Advance equality of opportunity between persons who share a relevant protected 
characteristic and persons who do not share it 

3. Foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it 

 
 
Our SEP and Equality Objectives are set in the light of:  

 the regional equality objectives identified in Appendix 2; 

 views expressed by our pupils and other stakeholders who have been involved in 
the development of the plan; 

 issues arising as a result of our analysis of our pupil data, e.g. attainment data of 
boys and girls; pupils in receipt of free school meals (FSM); pupils with English as 
an additional language (EAL) and so on. 

 
Our School Equality Objectives are set out in Section 5 (p.11) and Appendix 3 

 

2. Responsibilities 
 

2.1 Governing Body 
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The governing body has set out its commitment to equality and diversity in this plan and it 
will continue to do all it can to ensure that the school is fully inclusive to pupils, and 
responsive to their needs based on the protected characteristics.  The governing body: 

 seeks to ensure that people are not discriminated against when applying for jobs 
at our school; 

 takes all reasonable steps to ensure that the school environment gives access to 
disabled people, and also strives to make communications inclusive for parents, 
carers and pupils; 

 ensures that no pupil is discriminated against whilst in our school 
 
In order to meet its reporting responsibility, the governing body will report on the progress 
of the SEP annually, as part of its Annual Report to parents. 
 
 

2.2 Headteacher / Senior Leadership Team (SLT) 
 
The SLT promotes equality and eliminates discrimination by: 
 

 implementing the school’s SEP, supported by the governing body in doing so; 

 ensuring that all staff are aware of their responsibilities under the Act and are fully 
informed of our school’s SEP and equality objectives, 

 ensuring that all appointments’ panels give due regard to this plan, so that no one 
is discriminated against when it comes to employment or training opportunities; 

 promoting the principle of equal opportunity when developing the curriculum, and 
promoting respect for other people and equal opportunities to participate in all 
aspects of school life; 

 treating any incidents of bullying, harassment or discrimination in accordance to 
the Local Authority’s and school’s policies 

 
 

2.3 Staff – teaching and non-teaching  
 
The school regards equality as a responsibility for all. Every member of staff contributes 
to ensuring that our school is a fair, just and cohesive community by: 

 

 ensuring that all pupils are treated fairly, equally and with respect, and will maintain 
awareness of the school’s SEP; 

 striving to provide material that gives positive images based on the protected 
characteristics and challenges stereotypical images; 

 challenging any incidents of prejudice, and record any serious incidents as 
prescribed in the LA and school’s policies, e.g. reporting of racial incidents; 

 supporting the work of ancillary or support staff and encourage them to intervene in 
a positive way against any discriminatory incidents 

 
 
 

3. Information Gathering and Engagement 
3.1  Purpose and process 

 
The collection of information is crucial to supporting us in: 
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 deciding what actions to take to improve equality and eliminate discrimination 
within the school community 

 Reviewing our performance.  

 undertaking Equality Impact Assessments  
 

Engagement is based on the information gained about representation of different groups. 
We aim to do this as fully as possible while recognising issues of sensitivity in relation to 
the different protected characteristics. The reason that this progress is important is to 
understand the full range of needs of the school community.  
 

3.2 Types of information gathered 

 
The wide range of information gathered to support our planning and action to promote 
equality and eliminate discrimination includes the following: 
 

 an analysis of the responses received from pupils, parents/carers, staff, governors 
and community groups following the distribution of a questionnaire to determine 
equality issues.  The questions included in the questionnaire do not highlight 
specific protected characteristics, but seek to obtain stakeholders’ views across the 
board. 

 pupil attainment and progress data relating to different groups; 

 school council’s views actively sought and incorporated in a way that values their 
contribution; 

 exclusions data analysed by group; 

 records of bullying and harassment on the grounds of any protected characteristic 
 

3.3 Engagement  
 

The school involves stakeholders including children and young people, staff, 
parents/carers, governors and other users of the school in relation to all equalities duties. 
We ensure that we communicate with everyone in an accessible way. Using interpreters 
and different information formats when appropriate. 
 
The views of stakeholders and other equalities related groups are genuinely taken into 
account when we set priorities. 

 
Stakeholders i.e. pupils, staff, parents, governors and community representatives including faith 
groups have assisted in the preparation of the scheme. They have been consulted regarding 
equality matters pertaining to all the required protected characteristics in relation to Parkland 
Primary School. The School Council is one way pupils at Parkland Primary have a voice about 
what happens in our school. Our School Council meets on a regular basis and discusses issues 
related to national, local and school priorities and actions ideas. Representatives consult with 
and feed back to pupils in their class. Pupils have considered and explored questions relating to 
equality to inform the Strategic Equality Plan.  
In addition to this we hold a weekly staff meeting and briefings for teaching staff and any other 
staff who want to attend, whereby staff have the opportunity to consult and share ideas and 
concerns with the Senior Leadership Team. Monthly meetings are held between teaching 
assistants and the deputy Headteacher and the ALNCo holds weekly meetings with teaching 
assistants who deliver intervention. Staff also have annual Performance Management Reviews 
which provide opportunities to negotiate and discuss professional development with team 
leaders. Termly Governing Body meetings facilitate consultation between the head teacher and 
Governors and provide opportunities for the Head to report on any instances of inequality 
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relating to the protected characteristics. The school can access the LA Ethnic Minority 
Achievement Unit (EMAU) for support with language and communication barriers faced by 
parents and their children whose home language is not English.  If appropriate, materials are 
translated into the home language of pupils to better inform parents and promote inclusion.  The 
school regularly consults with parents via Class Story and Dojo, Parkland Parents Association 
meetings, the open door policy, questionnaires/surveys, workshops and consultation evenings. 
The school’s website encourages parents, pupils, governors and the community to contact the 
school with any issues, concerns, ideas or suggestions.  
Accessibility – Please note if you or someone accompanying you to the school has a disability 
you are welcome to park in the staff car park and use the main school entrance to access the 
building.  If you require additional assistance to enter the building or additional consideration 
during events please let us know and we will make necessary arrangements for you. 
The outcome of the work of the focus group can be identified in the Action Plans and short term 
operational actions. The representative focus group, including group members who have 
affiliation to many of the protected characteristics, have offered their views on the school in 
terms of equality. Questions that were suggested in the model questionnaire were posed and 
the views and discussions that ensued informed both the plan’s development and the equality 
objectives (see below). This formed the basis of the first equality objective. The second equality 
objective focuses on points raised and the way in which the school will work towards addressing 
them by representatives of the school staff, governors and EMAU team.   

 
 

 

4. Equality Impact Assessment (EIA) 
 

An EIA is basically a way of looking at what we do as a school to ensure our 
policies and proposals do not discriminate against people on the basis of: 
 

 age 

 disability 

 gender reassignment 

 marriage & civil partnership 

 pregnancy and maternity 

 race 

 religion, belief non- belief 

 sex 

 sexual orientation 

 language  

 personal appearance 
 
The purpose of an EIA is to identify any potential risks of unlawful discrimination 
and opportunities to promote equality. They also support the outcome of delivering 
excellence in terms of meeting the needs of all. 
 
We will undertake EIAs on all our policies and proposals. 
 

 
5. Objectives and Action Plans 
 
Our Cluster Equality Objective is  
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High quality information sharing at individual pupil level and transition from school to 
school and Key Stage to Key Stage, professional level, community level and outside 
agencies.  
Parkland Primary School’s Equality Objectives will be based on the following areas: 

1. Ethos 
2. Equality of opportunity  

 
See Appendix 3 for Objectives and Plan for 2017-2021.  
 
The school is required to evaluate and report on the progress of the SEP on an annual 
basis. Further information on how we will achieve these objectives is contained in 
Appendix 3. 
 
The school evaluates the effectiveness of the SEP on a regular basis, through the 
governing body and with Estyn when the school is inspected. 

 
 
 

6. Publication and reporting 
 
We will publish our SEP on our school website and make it available from the school 
office. The Plan will be available in a range of formats on request. 

 

As part of the Governors’ Annual Report, the school reports on the progress made on the 
action plans and the impact of the SEP itself on school ethos and practice within the 
school..  
 
All data collected in relation to protected characteristics will be used solely for the 
purpose of analysing trends in performance, take -up and satisfaction with services 
offered by the school or local authority. Such information will be stored separately from 
personal information which identifies the individual. In order to protect the identities of 
individuals when trend information is published no counts containing less than 5 
individuals will be published. 

 
 
 

7. Monitoring and Review 
 

As part of our responsibility to monitor the SEP, we commit to: 
 revisiting and analysing the information and data used to identify priorities for our 

Equality Objectives 
 Undertaking an annual review of progress against our Equality Objectives.  
 
We will undertake a full review of our SEP by April 2017.   
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Strategic Equality Plan 2017 – 2020  - Equality Objectives and Action Plan 
 

Equality Objective: 

Develop Equality of Opportunity . 

Associated actions required: (please split these by year as far as is possible) 

Task Responsible 
person 

Deadline Outcome (and its relation to 

the objective) 
Progress update (this will be 

completed annually) 

Year One - 2016-17 

Arrange and hold consultation 
events regarding Home Learning, 
Discipline and Behaviour 
Management and Anti-Bullying.  

I Mayhew  July 2017 Improved parental support 
for pupils’ learning and well-
being 

 Events are arranged for July 13th.  

Use pupil voice groups to explore 
pupils’ perceptions of poor 
behaviour and bullying 

C Parton April 2017 Improved pupil behaviour 
and better ways of dealing 
with perceived bullying 
and/or bullying 

 Pupil voice groups; School Council 
and Anti-Bullying Ambassadors 
have surveyed pupils, they report 
there is not an issue with pupil 
behaviour or the school’s methods 
of dealing with bullying (March 
2017) 

Ensure that information to 
parents / carers about accessing  
school events / the site is 
published clearly on the school 
website 

LSanson-
Garnell 

July 2017 All stakeholders and 
partners feel welcomed and 
able to access the school 

 XXXX 

Arrange and hold events to 
celebrate diversity 

R Lewis & I 
Mayhew 

July 2017 The school’s diversity is 
celebrated, embedding the 
school’s ethos further  

 XXXX 

Year Two - 2017-18 

Arrange and hold consultations 
about curriculum and how best to 
support pupils within the home 
setting 

I Mayhew  July 2018 Improved parental support 
for pupils’ learning and well-
being 
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Arrange and hold events to 
celebrate diversity 

R Lewis & I 
Mayhew 

July 2018 The school’s diversity is 
celebrated, embedding the 
school’s ethos further 

  

Year Three - 2018-19 

Arrange and hold curriculum 
workshops to support 
parents/carers’ support for pupils 
within the home setting 

I Mayhew July 2019 Improved parental support 
for pupils’ learning and well-
being 

 

Arrange and hold events to 
celebrate diversity 

R Lewis & I 
Mayhew 

July 2019 The school’s diversity is 
celebrated, embedding the 
school’s ethos further 

 

Year Four - 2019-20 

Arrange and hold information 
sharing events in regard to the 
new curriculum 

I Mayhew  July 2020 Improved partnerships  

Arrange and hold events to 
celebrate diversity 

R Lewis & I 
Mayhew 

July 2020 The school’s diversity is 
celebrated, embedding the 
school’s ethos further 

 

 
Parkland Primary School 
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 PARKLAND PRIMARY SCHOOL ACCESSIBILITY PLAN September 2016 – 2020 
  Targets Strategies Outcome Goals Achieved 
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Continue to make written 
materials available in 
different colours & 
background colours on 
IWBs are in a contrasting 
colour when needed 

School makes itself aware of effects 
and availability of different coloured 
paper / overlays / background colour on 
monitors 

School is able to provide different 
coloured paper / overlays / 
backgrounds as necessary 

Improved access to the curriculum for 
children with visual dyslexia / 
dyspraxia / scotopic- sensitivity 
syndrome 

Ensure that information 
about accessing the 
school and using the 
school car park is 
effectively published and 
easily accessed 

Use of website, class Dojo, School 
Story and newsletters to publicise the 
school’s open and supportive approach 
to supporting access to all school 
events to anyone who may feel they 
are excluded 

Information is effectively shared Everyone feels they are able to 
access the school 

Train staff in approaches 
to differentiation 

Staff receive training and discuss 
approaches to feed into the teaching 
and learning policy and practices 

Staff are better informed, impacting 
upon practice across the school 

All teaching staff differentiate 
effectively across the school 
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Ensure that the training 
on differentiation is 
implemented to ensure all 
pupils are challenged and 
supported  

Staff implement the agreed approaches 
to differentiation and these are 
monitored to evaluate and ensure 
impact 

All pupils are supported and 
challenged  

All pupils make at least good 
progress, in relation to their needs 
and abilities 
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Improve access points to 
the school by improving 
lighting and /or 
resurfacing paths 
(according to available 
funds) 

Use of premises health and safety 
audits to identify areas of need and 
possible solutions / methods of 
managing any risks 

Access to the school is improved 
during times of daylight and 
darkness 

Improved access to the school for all 
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App. 4      Incident Recording Form (for racism, harassment, bullying or other significant 
incidents) 

 

Incident Reported by  Position in school  

Incident Reported to  Position in school  

Date: Date of Incident: Term  

 
 
SECTION 1 – DETAILS OF THOSE INVOLVED IN THE INCIDENT 
Record details of each wrongdoer and target (if more than one). Please attach an 
additional sheet if necessary.  
 
 
 

TARGET 
 
Name______________________________ 
 Pupil in school? If yes, year group/ class 
 
 Member of staff or governor? If yes, please 

give status 
________________________________ 

 Pupil from another school? 
 
 Other (specify, e.g. parent or visitor) 

________________________________ 
 
 Involved in previous incidents? If yes, how 

many and when? 
________________________________ 

 
Year Group 
________________________________ 
 
Ethnicity – if racist incident (for pupils only, 
from pupil records) 
___________________________________ 
 
Gender            M                       F  
 
 

WRONGDOER 
 
Name______________________________ 
 Pupil in school? If yes, Year group/ class 

________________________________ 
 Member of staff or governor? If yes, 

please give status 
________________________________ 

 Pupil from another school? 
 
 Other (specify, e.g. parent or visitor) 

________________________________ 
 
 Involved in previous incidents? If yes, 

how many and when? 
 
 
Year Group 
________________________________ 
 
Ethnicity - if racist incident (for pupils only, 
from pupil records) 
___________________________________ 
 
Gender            M                       F  
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SECTION 2 – TYPE OF INCIDENT 

Location:________________________________________________________________ 

 
What type of incident occurred? 

 Name calling   Threatened assault 

 Verbal abuse  Attacks on property 

 Physical abuse  Abuse by electronic means (i.e. Text or 
instant messaging) 

 Refusal to co-operate due to culture or 
religion  

 Socially isolated  

 Graffiti  Other (please specify) 

 
 
Please describe briefly what happened.  

 

 

 

 

 
SECTION 3 – ACTION TO BE TAKEN TO DEAL WITH THE INCIDENT AND DETAILS OF SUPPORT 
OFFERED TO VICTIM AND PERPETRATOR 

 
What action(s) was / were taken to deal with the incident? 
 
 Warning to the wrongdoer 
 Discussion with the target’s parent(s) / guardian / carer  
 Discussion with the wrongdoer 
 Discussion with the wrongdoer ’s parent(s) / guardian / carer 
 Restorative Justice  
 Mediation 
 Mentoring 
 Counselling 
 Curriculum change or addition 
 Exclusion 
 Referral to Police  
 Referral to another body 
 Other sanction (please specify) ……………………………………………….. 
 Other action (please specify)     ……………………………………………….. 
 No action 
 
If no action was taken, why was this (e.g. allegations were unsubstantiated)? 

 

 

 
The school should retain this form.   
The LEA will regularly collect information about racial and/or other incidents.  

 
 
 
 


