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Disability Equality Policy 2016-2019 
 
Introduction 
 
The Federated Schools of the Upper Afan Valley aim to carry out our statutory duties under part 5A of 
the DDA which require a school and governing body to: 
 

 Promote equality of opportunity for disabled people: pupils, staff, parents, carers and other 
people who use the school or may wish to 

 
 Prepare and publish a disability equality scheme to show how they will meet these duties 
 

This policy sets out how the governing body and staff of the school will promote equality of opportunity 
for disabled people. It sets out an approach to promoting disability equality in all and every aspect of our 
school’s life. 
 
Our Disability Equality Policy embraces all aspects of disability whether this relates to: - 
 

 Pupils and their parents and carers 
 

 Staff 
 

 Members of the wider school community 
 
Our understanding of disability is that provided by the Disability Rights Commission: - 
 
‘A person is disabled if they have a mental or physical condition which has a substantial and long term 
effect on their ability to carry out normal day to day activities’. 
 
In this definition substantial means more than minor or trivial and the phrase long term means more 
than one year. 
The Governing Body, Headteacher and staff of School are committed to providing equality of 
opportunity for disabled members of the community.  To achieve this we aim to:- 
 

 Promote equality of opportunity within our school 
 
 Eliminate discrimination 

 
 Eliminate disability-related harassment 

 
 Promote positive attitudes towards disabled people through the ethos of the school and through 

the curriculum 
 

 Encourage disabled people to participate fully in the life of the school 
 

 Take positive steps to take into account people’s disabilities to ensure equality of access 
 
 
 
 



  

 
 
The Consultation Process 
 
When writing this Equality Statement we have consulted with pupils, parents, governors and staff, 
including some who experience disability. We have also consulted with professionals from:  

 Building Services 
 The Education Psychology Service 
 Autism outreach service 
 Hearing impaired support service 
 The Visually Impaired Support Service 
 Other Schools 

 
We have gathered information through the use of questionnaires, discussion with individual pupils, visits 
from other professionals to the school and a committee consisting of disabled pupils, parents, teachers 
and governors. Through the direct involvement of all of these parties we have considered a range of 
views and advice about how we can ensure that the needs of disabled pupils, staff and visitors can be 
met. We recognise that as a school / Federation we have not been able to secure a comprehensive 
understanding of all disabled people’s needs. However, we have substantially improved our knowledge 
through this engagement. 

Action to Date  

Through the consultation process we have established that disabled people can face discrimination in a 
number of different ways. These include: 

 Discriminatory attitudes 

 A lack of accessible information 

 Inaccessible environments 

 Services that have not been designed to take account of the needs of disabled people. 

Our Disability Equality Scheme will take a fundamental step in removing these discriminatory barriers for 
disabled people in The Federated Schools of the Upper Afan Valley. The Scheme builds on what we have 
done already to promote equality for disabled people. This includes the adoption of:  

An Accessibility Plan which aims to: 

 Increase the extent to which disabled pupils can participate in the school curriculum 

 Improve the physical environment in the school to increase opportunities for disabled pupils 

 Ensure that disabled children are provided with information in formats that are accessible for 
them 

 Improve access to information and the school environment for disabled parents and carers 
 
We also aim to: 

 Promote respect and value all children as individuals, meeting their needs so they reach their full 
potential and taking appropriate action where there are differences in progress and attainment.  

 
 Challenge and prevent all forms of discrimination 

 
 Provide a curriculum that offers opportunities to explore, acknowledge and value similarities and 

differences between themselves and others. 
 



  

 Ensure that curriculum resources are carefully selected to help children to develop self-respect 
and respect for others, avoiding stereotypes and derogatory pictures or messages about any 
group of people. 

Discriminatory behaviour and/or remarks are unacceptable in school. Most incidents will be dealt with 
within the framework of the school’s behaviour policy.  Where a situation cannot be dealt with in this 
way it will be referred to the governors’ Personnel Committee. 

Identification of needs 

Identifying people with disabilities can be difficult and there may be reluctance on the part of 
stakeholders to identify themselves as ‘disabled’.  It is therefore vital that the school gives ample and 
safe opportunities for people to talk about their needs.  We must ensure that, particularly through early 
contact with the school prior to admission or recruitment, we have made it as easy as possible for people 
to talk to us.  People also need to be reassured that any information they provide will be used 
sensitively. 

We will apply the following principles to how we work with disabled people: 

 provide simple information on the definition of disability in the DDA; 

 be positive about adjustments that can be made and the benefits of these;  

 explain why information is needed; 

 reassure pupils, staff and parents about confidentiality; 

 ensure that the ethos of the school is conducive to disclosure.  

 
Recruitment, development and retention of disabled employees 

All staff within the Federated Schools of the Upper Afan Valley are employees of Neath and Port Talbot 
Local Authority. The governors always follow NPT guidelines when setting policies relating to staffing 
matters. We have a duty to collect information on disability which applies to all job applicants and to 
those working at the school. In doing this, we consider:  

 the respective responsibilities of the school and the local authority; 

 the collection of  information on new staff through the recruitment process; 

 how to collect information on existing staff; 

 the analysis of the information to show how disabled staff are represented amongst different 
groups of employees, at different levels of the school, and amongst those who leave the school.   

 
Educational opportunities for and achievements of disabled pupils  

We need to be aware of: 

 the presence of disabled pupils at any point in time, for example: how many disabled pupils there 
are in the school, which impairment groups are represented, or not represented, in the school, 
and how this position can change very quickly. This data is to be found in the school’s ALN/ SEN 
register. 

 the participation of disabled pupils across the life of the school, for example: in curricular and 
extra-curricular activities, in positions of responsibility; the factors affecting participation, for 
example: policies on medication, bullying, access;  



  

 achievements of disabled pupils as reflected in, for example: assessments, achievements in extra-
curricular activities and other  broader outcomes  

 

Disabled parents, carers and other users of the school 

Schools are not required to gather information on other disabled people using their services. However, 
we will do this whenever it is appropriate because if we are able to collect such information, we will be 
in a better position to show how we are promoting disability equality for disabled people using the 
school.  

Information, Performance and Evidence 

The school gathers information about the performance of the school on disability equality under the 
following headings: 

Pupil Achievement 

Pupils are tracked individually and our assessment system is capable of providing assessment data on 
individuals and a range of different groups, including children with a range of learning difficulties and 
disabilities. 

Learning Opportunities 

We plan learning opportunities to deliver our aim that every child should have an equal opportunity to 
succeed.  This means that we do not treat everyone the same but rather that we personalise our 
provision to meet individual needs. In school self-evaluation pays attention to the learning of individual 
pupils, including those with disabilities. 

Social Relationships 

Our PSE provision provides opportunities for the development of social skills. 

In the Primary Phase many pupils are trained in strategies such as Peer Mediation and Playground 
Friends. Circle time is used regularly and all staff have received training. KS 2 TA’s have also had training 
on Circle of Friends to help a child to understand friendship groups. Again, in school monitoring provides 
evidence as to how successful these strategies are. 

In the Comprehensive Phase peer mentoring takes place, and pupils have access to the ‘POD’ – Place of 
Development, a learning centre where trained staff provide mentoring and advice to enable pupils to 
improve their social skills.  This facility is available to pupils from year 6 (primary) to year 11. 

Employing, retaining and training disabled staff 

Application forms contain information on applicants with disabilities and the school will make reasonable 
adjustments for any applicant who meets the job specification. Staffs with disabilities receive the same 
training and promotion opportunities as non-disabled staff.  



  

Impact assessment 

Impact assessment is a systematic approach to the analysis of the effects of a policy, practice or 
procedure for disabled pupils, staff and parents.   

The main mechanism by which we will assess the impact of our current policies will be by bringing 
together:  

 the issues identified through the involvement of disabled pupils, staff and parents; and  

 the information that the school holds on the disabled pupils, staff and parents. 

We need to assess the impact of our current policies.  This will be carried out over the lifetime of the 
scheme.  Disabled people should be involved in prioritising what is to be looked at first.  Impact 
assessment will be incorporated into the school’s planned review and revision of existing policies and 
also be incorporated into the process of developing new policies.    

All future policies, procedures and practices will be assessed as they are written or planned, prior to 
introduction. This will be facilitated by reference to our consultative group during the drafting process. 
Following impact assessment of new policies, procedures and practices, reasonable adjustments will be 
made to ensure equality of experience for disabled people. 

This Disability Equality Scheme is a working document and therefore one which will be subject to 
review and alteration in response to the school’s impact assessments, and views expressed by its 
disabled members, and it will be used to drive forward the promotion of disability equality. It will 
therefore be key to the review and development of all school policies and practices in order to achieve 
the school’s vision of a welcoming and diverse community, Links with other school plans and policies: 

This Scheme is to be read in conjunction with the School Accessibility Action Plan. Together, they are 
intrinsic to: 

1.      The School Improvement Plan 

3.      Anti-Bullying Policy 

4.   The ALN / SEN policy 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 


