
Llangynidr Community Primary School 
 

Strategic Equality Plan  
2012 – 2016 

(Reviewed Jan 2015 as new HT in post) 

 

 
 
 

 
 
 
 
 
 
 

Strategic Equality Plan agreed by Governors: 
 
….…………………..……………. ……………………………(Signed by Chair) 
 
………………………………………………………………….Date 
 
 

Scheme due for review:…… ……………………………..………….….(date) 
 
 
 
 
 
 



 2 

Contents of our Strategic Equality Plan (SEP) 
 

1. Our distinctive character, values, priorities and aims   5 
1.1 School values        
1.2 Characteristics of our school      
1.3 Mainstreaming equality into policy and practice    
1.4 Setting our equality objectives       

2.  Responsibilities         7 
  2.1 Governing Body 
  2.2 Senior Leadership Team 
  2.3 Staff – teaching and non-teaching 
3.  Information gathering and Engagement      8 
  3.1 Purpose and process 
  3.2 Types of information gathered 
  3.3 Engagement  
4. Equality Impact Assessment        10 
 
5. Objectives and Action Plans        10 
 
6.  Publication and reporting       11 
 
7.  Monitor and Review        11 

 
 
Appendices 

App. 1 Regional Equality Objectives  
 
App. 2 School Equality Objectives and Action Plan   
 
App. 3 School Disability and Accessibilty Plan  
 

 



 3 

 
 

1. Our Distinctive Character, priorities and Aims 
 
1.1 School values 

"Building Skills for Life". 

Llangynidr is a thriving school that provides a happy, healthy, safe and stimulating environment where 
ideas are challenged and effort is rewarded.  

 At Llangynidr we consistently endeavour to provide a welcoming and caring environment in which each 
individual is supported, encouraged and challenged to achieve his or her full potential.  The happiness 
and security of our pupils is paramount at all times, as only when a child feels contented can they learn 
successfully. Academic, musical, social and physical achievements are celebrated and valued.   

Expectations, for all individuals in our school community, are high and pupils develop the skills that will 
enable them to become confident, independent and well-motivated lifelong learners. Particular talents in 
all areas are encouraged and developed and pupil’s individual needs addressed. 

Our school positively maintains an open, inclusive community, readily welcoming parents and other family 
members to play an active part in school life. We strongly believe in developing a partnership of parents, 
staff and governors. Individually we can provide opportunities for our children but together we can 
achieve even greater success. 

Our school encourages children to participate in a very wide range of activities and opportunities from 
areas such as sport, music and environmental activities. In addition we have close contact with many 
local organisations and our local community.  

At  Llangynidr C P School we are committed to ensuring equality of education and opportunity for all pupils, 
staff, parents and carers receiving services from the school, irrespective of disability, race, gender, age, 
sexual orientation, religion or belief, gender reassignment, pregnancy & maternity, marriage and civil 
partnership.  We aim to develop a culture of inclusion and diversity in which all those connected to the school 
feel proud of their identity and able to participate fully in school life. 

 
The achievement of pupils will be monitored and we will use this data to support pupils, raise standards and 
ensure inclusive teaching.  We will tackle discrimination by the positive promotion of equality, challenging 
bullying and stereotypes and creating an environment which champions respect for all.  At Llangynidr C P 
School we believe that diversity is a strength, which should be respected and celebrated by all those who 
learn, teach and visit here. 

 
1.2 Characteristics of our school 

 
Llangynidr Community Primary School is situated between Crickhowell and Brecon. The pupils come from 
the immediate locality or from surrounding rural villages.  
The catchment of the school is predominantly white  
The school has 96% of pupils registered as white UK and 0% registered as having additional languages. 
No pupils are identified as having EAL. 
3 pupils have a statement of educational needs and one of those is registered as disabled. 
Currently the school has 5.9% of pupils registered as eligible for Free School Meals 
There are currently 12.4% of pupils on the SEN code of practice 5% girls and 7.4% boys 
The school has no Looked After pupils. 

 
.  
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1.3 Mainstreaming equality into policy and practice 
            Llangynidr C. P. School is committed to the need both to eliminate unlawful discrimination and to promote 

equality for pupils, staff and others using school facilities. 
We do not unlawfully discriminate against anyone, whether pupil, parent, staff or visitor, on the grounds of 
gender, race, colour, nationality, ethnic or national origins, disability, sexual orientation, religion or belief 
or age. 
We promote the principles of fairness and justice for all through the education that it provides in the 
school. We seek to ensure that, wherever possible, all pupils have equal access to the full range of 
educational opportunities provided by the school.  We strive to constantly identify and remove any forms 
of indirect discrimination that may form barriers to learning for some groups by regularly assessing the 
impact of its policies, practices and guidelines. 
We ensure that recruitment, employment, promotion and development opportunities are open to all. 

             We challenge personal prejudice and stereotypical views whenever they occur.  We are aware that 
prejudice and stereotyping can be caused by misconception and by ignorance.  Through positive 
educational experiences, and support for each individual’s point of view, we aim to promote positive 
social attitudes and respect for all. 
We value each pupil’s worth, celebrating both people’s individuality and the cultural diversity of the 
community centred on the school and shows respect for everyone. 
We strive to be proactive in tackling prejudice and unlawful discrimination. 

 
As well as the specific actions set out beneath this plan, the school operates equality of opportunity in its day 
to day practice in the following ways. 
 
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal 
achievement.  To do this, we will: 

 use contextual data to improve the ways in which we provide support to individuals and groups of pupils; 

 monitor achievement data according to the various protected characteristics and action any gaps; 

 take account of the achievement of all pupils when planning for future learning and setting challenging 
targets; 

 ensure equality of access for all pupils and prepare them for life in a diverse society; 

 use materials that reflect the diversity of the school, population and local community in terms of the 
various protected characteristics, without stereotyping; 

 promote attitudes and values that will challenge racist and other discriminatory behaviour or prejudice; 

 provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other 
cultures; 

 seek to involve all parents in supporting their child’s education; 

 including teaching and classroom-based approaches appropriate for the whole school population, which 
are inclusive and reflective of our pupils 
 

1.4 Setting our equality objectives 
We recognise our duty and responsibility to establish equality for all learners, staff, other members of the 
school community and service users regardless of their race, gender, disability, gender reassignment, sexual 
orientation, pregnancy & maternity, religion or belief, marriage and civil partnership as defined within the 
Equality Act 2010.  

The purpose of our Strategic Equality Plan (SEP) is to fulfil the duties to promote equality for people with 
‘protected characteristics’, and embed fairness and equality at the heart of our school community and in all 
aspects of our school plans and policies.   

In setting the equality objectives for this school, we will take due regard to the Equality Act general duty: 
1. Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited under the Act; 
2. Advance equality of opportunity between persons who share a relevant protected characteristic and 
persons who do not share it; this means 

 removing or minimising disadvantages suffered by persons who share a relevant protected 
characteristic that are connected to that characteristic 

 taking steps to meet the needs of persons who share a relevant protected characteristic that 
are different from the needs of persons who do not share it 

 encouraging persons who share a relevant protected characteristic to participate in public life 
or in any other activity in which participation by such persons is disproportionately low 

3. Foster good relations between persons who share a relevant protected characteristic and persons who do 
not share it 
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Our SEP and Equality Objectives are set in the light of:  

 The regional equality objectives identified in Appendix 1; 

 views expressed by stakeholders that have been involved in the development of the scheme; 

 issues arising as a result of our analysis of our pupil data 
 
The delivery of our SEP will contribute to all of our actions and commitments to: 

 raising standards; 

 narrow the attainment gap in outcomes for children and young people; 

 improve outcomes as described within the Children and Young People Plan (CYPP); 

 promote community cohesion 
 
Our School Equality Objectives are set out in Section 5 and Appendix 2.   

 

2. Responsibilities 
2.1 Governing Body 
 
The governing body has set out its commitment to equality and diversity in this plan and it will continue to do all it 
can to ensure that the school is fully inclusive to pupils, and responsive to their needs based on the various 
protected characteristics.  The governing body: 

 seeks to ensure that people are not discriminated against when applying for jobs at our school; 

 takes all reasonable steps to ensure that the school environment gives access to people with disabilities, 
and also strive to make communications as inclusive as possible for parents, carers and pupils; 

 ensures that no child is discriminated against whilst in our school 
 
In order to meet its reporting responsibility, the governing body will report on the progress of the SEP annually, as 
part of its Annual Report to parents. 
 

 
2.2 Senior Leadership Team (SLT) 
 

The SLT promotes equality and eliminates discrimination by: 
 

 implementing the school’s SEP, supported by the governing body in doing so; 

 ensuring that all staff are aware of their responsibilities under the Act and are fully informed of our 
school’s SEP and equality objectives, 

 ensuring that all appointments’ panels give due regard to this plan, so that no one is discriminated against 
when it comes to employment or training opportunities; 

 promoting the principle of equal opportunity when developing the curriculum, and promoting respect for 
other people and equal opportunities to participate in all aspects of school life; 

 treating all incidents of unfair treatment and any incidents of bullying or discrimination, including racist 
incidents, according to the Authority’s and school’s policies 

 ensuring that all staff are aware of the above 
 

2.3 Staff – teaching and non-teaching  
 

The school regards equality for all as a responsibility for all. All members of staff contribute to ensuring 
that our school is a fair, just and cohesive community by: 

 ensuring that all pupils are treated fairly, equally and with respect, and will maintain awareness of the 
school’s SEP; 

 striving to provide material that gives positive images based on the protected characteristics and 
challenges stereotypical images; 

 challenging any incidents of prejudice, racism or homophobia, and record any serious incidents as 
prescribed in the LA and school’s policies, e.g. reporting of racial incidents; 

 supporting the work of ancillary or support staff and encourage them to intervene in a positive way against 
any discriminatory incidents 
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3. Information gathering and Engagement 
 

3.1  Purpose and process 
 

The collection of information is crucial to supporting us in deciding what actions to take to improve equality 
and eliminate discrimination within the school community. The information also subsequently helps us to 
review our performance, so it needs to be detailed enough to enable us to measure how we are delivering on 
equality duties. The information also helps us to do accurate impact assessment and identify which of the 
school’s aims have been achieved and what we need to do better.  
 
Engagement is based on the information gained about representation of different groups. We aim to do this 
as fully as possible while recognising issues of sensitivity in relation to the different protected characteristics. 
We take particular steps to ensure disabled children and young people, parents and carers are involved as is 
their entitlement.  The reason that this progress is important is to understand the full range of needs of the 
school community.  
 

3.2 Types of information gathered 
 

The wide range of information gathered to support our planning and action to promote equality and eliminate 
discrimination includes the following: 
 

 identification of children and young people, parents, carers, staff and other users of the school representing 
the different protected characteristics, if possible and appropriate. This helps us develop and monitor the 
scheme. Comprehensive and sensitive efforts are made to collect accurate information and meet data 
protection requirements, in addition to our duty to secure accurate information relating to ethnicity and first 
language; 

 pupil attainment and progress data relating to different groups; 

 children and young people’s views actively sought and incorporated in a way that values their contribution; 

 sports and activities choices of all groups;  

 exclusions data analysed by group (when appropriate); 

 records of bullying and harassment on the grounds of any equality issue; 

 data on the recruitment, development and retention of employees;  

 outcomes of actions taken to secure the involvement of parents and others who have been identified as 
difficult to engage; 

 
3.3 Engagement  

 
The school involves stakeholders including children and young people, staff, parents/carers, governors and 
other users of the school in relation to all equalities duties. We take into account the preferred means of 
communication for those with whom we are consulting e.g. translated materials or interpretation facilities for 
disabled people or those for who English is an additional language or are newly arrived in this country. 
 
The views of stakeholders and other equalities related groups are genuinely taken into account when we set 
priorities. 
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Stakeholders Collaboration and consultation through: 

Pupils  School Council 
 School Eco Council 
 Listening to Learners 

Parents/Carers  Questionnaires and comments 
 ‘Open Door’ Policy 
 Parent consultations  
 Direct contact with individual parents/carers verbally or written 
 Discussions at IEP reviews/TAC meetings/ LAC meetings 
 Contact with parent governors 

Staff  Daily contact/discussion 
 Staff meetings 
 Lesson observations 
 Learning walks 
 Performance management meetings 
 ‘Open door’ policy 

Governors  GB meetings 
 Sub- committee meetings 
 Regular contact with Governors : visits, telephone, e mail etc. 

Local Authority  Annual review of school’s performance with SET officers 
 Reports following visits by LA officers 
 Head teacher meeting discussions 

Wider community  Contact with those who hire teacher centre facilities 
 Contact with those who hire hall for community use 
 Attendance at school events e.g. coffee mornings, fetes, concerts 

etc 
 School visitors e.g. Open the Book assembly group 
 School visits 

Social Services  Contact via school visits, review meetings, LAC review meetings, 
CP meetings, TAC meetings 

Powys Local Health Board  Contact with school nurse 
 Regular contact with physiotherapists, occupational therapists 

 
 

 

4. Equality Impact Assessment 
 
Impact assessment refers to the review of all current and proposed plans and policies in order to help us act to 
promote equality and to ensure no person is disadvantaged by school activities through discrimination. Impact 
assessments are an on-going process to ensure that the school’s plans and policies are developed in an 
increasingly inclusive and equitable way.  
 
As part or this school’s compliance of the specific duties of the Act, we will continue to undertake impact 
assessment of all new policies and plans prior to them being implemented.  Similarly, we will impact assess our 
existing policies and plans whenever they are reviewed.  As such, impact assessments are incorporated into the 
school’s planned review and revision of every policy. Where impact assessments have been done, they will 
influence changes to policy and the review of the SEP itself.  
 

5. Objectives and Action Plans 
 
Our chosen Equality Objectives are  

 
1. Continue to ensure that all pupils achieve their full potential. 
2. To raise awareness of equality and diversity issues among pupils, staff and governors 
3. Review the school’s behaviour policy (which includes anti bullying) and the school complaints 
policy with stakeholders. 
 

We have action plans covering all relevant protected characteristics (Appendix 2). These describe how we are 
taking action to fulfil both the general and specific duties.  
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Our action plans are cross referenced with the School Improvement Plan, which ensures that they are checked, 
monitored and evaluated systematically. 

 
The action plans show: 

 objectives and specific actions; 

 expected impact and indicators of achievement (success criteria); 

 clear timescales; 

 who has lead responsibility; 

 resource implications; 

 specified dates for impact assessment and review.  
 
The school evaluates the effectiveness of the SEP on a regular basis, through the governing body and with Estyn 
when the school is inspected. 

 
 

6. Publication and reporting 
 

The school provides a copy of its SEP and its action plan to meet its equality objectives in a range of formats and 
actively makes it available to parents/carers and others, including those identified as difficult to engage. The 
school prospectus includes a reference to the SEP and the values underpinning it.  

 
The school reports annually on the progress made on the action plans and the impact of the SEP itself on school 
ethos and practice within the school.  This is undertaken as part of the Governors’ Annual Report to parents. 

 
All data collected will be used solely for the purpose of analysing trends by protected characteristic in 
performance, take -up and satisfaction with services offered by the school or local authority. Such information 
will be stored separately from personal information that identifies the individual. In order to protect the 
identities of individuals when trend information is published no counts containing less than 5 individuals will be 
published. 

 
 

7. Monitor and Review 
 
As part of our responsibility to monitor the SEP, we commit to: 

 revisiting and analysing the information and data used to identify priorities for the SEP and action plans. 
This incorporates use of the overview of outcomes; 

 using the impact assessments to ensure that actions taken have a positive impact across all protected 
characteristics, that the promotion of equality is at the heart of school planning and that discrimination is 
being eliminated effectively.   

 
The review of the SEP informs its revision, the setting of new priorities and action plans. This process continues 
to:  

 involve the participation of a full range of stakeholders; 

 be evidenced based - using information and data that the school has gathered and analysed; 

 use the evidence to do accurate impact assessments which inform priorities. 

 
 
We will undertake a full review of our SEP by September 2016.   
 



Llangynidr C P School 
 

Strategic Equality Plan 2012 – 2016 
 

Appendices 
 
 
 
App. 1 Regional Equality Objectives 
App. 2 School Equality Objectives and Action Plan 
App. 3 Current school Access Plan  
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APPENDIX 1 

Regional Equality Objectives 

South West and Mid Wales Authorities Consortium (swamwac)  

1. Reduce Gaps in attainment between Boys and Girls and between other protected groups as identified in local data 
National research indicates inequalities in the levels of attainment between genders, ethnicities and between disabled people and non-
disabled people.  Boys, black, Bangladeshi and Pakistani pupils and disabled children all perform poorly on average compared to other 
groups. 
 
2. Implement new Welsh Government Bullying Guidance and reduce Identity based bullying in schools  
The All Wales Survey of Bullying in schools (WG 2009) found a range of identity based bullying in schools across Wales.  Examples include 
22% of year 6 pupils had been ‘bullied in a homophobic way’; 7% of year 7 pupils had been ‘bullied in some way due to learning difficulties’ 
and 3% of year 10 pupils had been ‘bullied in some way due to race or ethnic origin’. 
 
3. Reduce gaps in levels of attendance between different protected groups as identified in local data 
Work is currently underway to improve data analysis which can identify differences in attendance trends between groups of pupils with 
different protected characteristics.  Several reports have been commissioned nationally which examine attendance of Gypsy Traveller and 
Irish Traveller children.  Each found that attendance was lower among these children. 
 
4. Reduce the number of NEETs 
Wales has a higher proportion of people who were not in education, employment or training (NEET) among the 16-24 year old group than 
England.  Being NEET is a major disadvantage to young people. 
 
5. Improve access to information and physical access to schools and other learning settings for pupils, parents and staff. 
Head teachers and Governors need to be confident that all pupils can reasonably access services and are not unjustifiably disadvantaged 
by having any of the protected characteristics.  Schools already have Disability Access Plans in place. However, schools and local 
authorities through the public sector equality duties need, to cater for the needs of all protected groups so the scope is wider than Disability 
Access Plans. 
 
6. Raise awareness of equality and diversity issues among Pupils, Staff and Governors. 
Non statutory guidance on the Public Sector Equality Duties states that ‘a listed body in Wales (including all Schools) must make 
appropriate arrangements to promote knowledge and understanding of the general and specific duties amongst its employees.’  In the 
school context we wish to extend this to include pupils and Governors. 
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Llangynidr C P School  
Strategic Equality Plan 2012 – 2016 

                                                      Equality Objectives and Action Plan                               APPENDIX 2 
 

 

Equality Objective 1. 
Continue to ensure that all pupils achieve their full potential. 
 

Our Research: 
School tracking system, data analysis, target setting data, listening to learners, LA annual review, lesson evaluations, monitoring of standards. 

 

Information from Engagement: 
 Continue to reduce gap between family and school attainment at KS2 
 Data analysis with LA officer recognises that no groups are disadvantaged e.g. FSM data. 
 Behaviour management strategies to proactively manage behaviour which impinges on learning for individuals or for others 

 

Data Development: 
 Continue to use tracking system with increased consistency in  use by staff 
 Continued development of pupil individual target setting 
 Differentiation consistency in lessons to address needs of individuals at all levels of ability 
 

This objective will be judged to be successful if… 
 Differentiation consistently used across both phases 
 Reduction in difference between family averages at higher levels and school attainment 
 Secured system for pupil individual target setting deployed consistently across school 
 Majority staff trained in behaviour management system – Team Teach.   
 Individuals trained in Incredible Years  

Actions: 

 Description Responsibility  Start date End date 

1.1 Annual review of school vision and aims to ensure they focus on raising pupil outcomes 
for all pupils 

KJ/whole staff Aut 2014 Annual 

1.2 Rigorous data analysis by all staff to support targeting support for individual learners. This 
to include identification of trends. Data presented to Governors annually.  

KJ/ whole staff Aut 2014 Annual  

1.3 Further embed pupil identifying own targets with staff and through use of AfL strategies.  SS/MD  Aut 2015 (SIP) Termly 

1.4 Differentiation by task to be developed by all staff, evidenced in planning and book 
monitoring and through listening to learners. 

KJ/ whole staff Aut 2014 Termly 

1.5 Incredible Years training undertaken, Team Teach training undertaken by staff.  Whole staff Spring Term 2015 Summer Term 2015 

MONITORING 
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Llangynidr  C P School 
                                                            Strategic Equality Plan 2012 – 2016 
 

Equality Objective 2. 
Raise awareness of equality and diversity issues among pupils, staff and Governors. 
 

Our Research: 
In Powys girls usually outperform boys in all core subjects at all key stages 
Lack of accessibility to a wide range of diverse backgrounds due to catchment area of school 
ESDGC within curriculum no longer embedded 
Fairtrade status and ECO schools accreditation out of date 
 

Information from Engagement: 
 Racial incidents report 
 Member of staff indicates further training in this area 

 

Data Development: 
 Target setting for PSDWCD at end of FP indicates that pupils awareness of cultural development is less well developed than that of PSD and wellbeing 

This objective will be judged to be successful if… 
 CPD/ training programme in place for all staff 

 ECO schools reaccreditation and Fairtrade status renewed 
 An increase in O5 and O6 at end FP for the cultural diversity aspect of PSD 

Actions: 

 Description Responsibility  Start date End date 

1.1 Review current training programme provide annual equalities update to all staff and GB  KJ Summer term 2015 Annual 

1.2 ECO schools reaccreditation, renew Fairtrade status and gain international schools award 
Level 1 as a minimum 

SG Summer term 2016 Annual 

1.3 Further develop school links especially in the FP to raise achievement at end of Year 2 SG/FP staff Summer 2016 On going 

MONITORING 
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Llangynidr C P School 

                                                            Strategic Equality Plan 2012 - 2016 

 

Equality Objective 3. 
Review behaviour policy (which includes anti bullying) with stakeholders 
Review complaints policy 
Our Research: 
Lesson evaluations, listening to learners, discussion/observation at playtimes/lunchtimes etc 
 

Information from Engagement: 
 Policy does not currently address protected characteristics 
 Complaints policy not clear to all 

 
 

Data Development: 
 Continue to use stakeholder questionnaires and consultations to inform policy writing 
 Monitoring of impact of implemented behaviour policy 
 Monitoring of complaints received and resolved 

This objective will be judged to be successful if… 
 Behaviour policy includes protected characteristics which are shared with all stakeholders. 
 Complaints policy is followed 
 Consistent positive comments from visitors regarding our inclusive ethos and standards of behaviour. 
 Lesson observations continue to  clearly demonstrate use of positive behaviour management 

Actions: 

 Description Responsibility  Start date End date 

1.1 Annual review of policies  KJ/Gov Aut 2014 Annual 

1.2 Policies to be uploaded to school website for free access for all.  KJ Spring 2015 On going 
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Llangynidr Primary School 

                                                                                 Disability and Accessibility Action Plan                                                              APPENDIX 3 

 
Llangynidr Primary School recognises our duties under the Disabilities and Discrimination Act (DDA) and in preparing this plan is working towards improving provision, 

resources and physical access.  The school is inclusive and we have an open door policy providing for children of all abilities. 

 

Parents of children with disabilities, who wish their children to come to Llangynidr Primary School, are requested to contact the Head teacher at the earliest opportunity to 

ensure that appropriate support and any necessary alterations are made as soon as possible and in time for their child’s admission to school.  

 

At present there is one child at Llangynidr Primary School who requires wheelchair access, one child with partial hearing impairment and one child who has selective 

mutism.  

 

Llangynidr Primary School has a number of advantages that allow it to address many of the requirements of the DDA. The school was significantly remodelled in 2012, thus 

affording it good disabled access and facilities.  Audits have been carried out by the Health and Safety Governors annually.  

 

The main findings of the audits are as follows: 

 

Physical Environment 
 The school is built on one floor with no stairs. 

 A disabled toilet is provided. 

 A lift has been installed ensuring wheelchair access to all areas 

 Wheelchair access at main entrances and fire exits 

 All rooms accessible by wheelchair 

 Good lighting in all areas, including exterior of building 

 Carpet in all teaching areas to reduce noise. 

 Blinds at all classroom windows to lessen brightness. 

 Classroom furniture at appropriate height for age of pupils. 

 Emergency exits clearly signed. 

 All play areas accessible to wheelchairs and walking frames, via ramps with hand rails 

 There are two demountable classrooms, which are unlocked during the day 

 

Curriculum and Support 
 All areas of curriculum are accessible to disabled pupils and all pupils partake in all activities. (TA support if necessary) 

 All school visit sites are evaluated for possible visit by disabled pupils 

 Teaching and non-teaching staff have been informed of school’s duties under DDA  

 Differentiated work provided for those with learning difficulties 

 Members of staff are experienced in dealing with a range of disabilities. 

 Members of staff are experienced in dealing with autistic, epileptic and diabetic (some staff only) children, and with children with severe allergies. 

 Children are withdrawn from main classroom settings to quieter areas for low distraction work whenever possible.  

 Medicines are administered only with a signed indemnity form.   
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Communication 
 

 The school has enhanced it’s communication with parents through use of e mail, website, and text service. 

 There is an ‘open door policy’ at the school, and parents feel able to approach staff with any concerns regarding disabilities.  

 The school has very good communication with a variety of outside agencies e.g. Health Services, Occupational Therapists, CAMHS, Physiotherapists. 

 

 

Addressing Needs 

 
The following plan has been drawn up to cover the period 2015-2016.  The plan will be reviewed annually. It will be available, on request, to all interested parties and an 

annual update will be included in the Annual Report to Parents.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Llangynidr Primary School - Accessibility Action Plan 
 

Physical Environment 

 
TARGET ACTION SUCCESS CRITERIA MONITORING & 

EVALUATION 

STAFF/ 

RESOURCES 

START DATE REVIEW 

DEADLINE 

To replace fire alarm Alarm system to be renewed New fire alarm system installed Head, Governors 

(Health and Safety) 

Cost of 

amendments 

(School 

Budget) 

Long term 

target 
 

Intruder/emergency 

alarm to be installed 

 

Key fob system to be installed for 

demountable safety and for 

accidents/emergencies on 

playgrounds  

Intruder alarm installed Head £500 

(school 

budget) 

Spring term 

2015 

Spring term 

2015 

Fire doors clearly signed 

 

Replace lost/broken signs Fire doors clearly marked Head/ Govs £200 (school 

budget) 

Autumn 

2014 

Summer 

Term 2015 
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Curriculum and Support  
TARGET ACTION SUCCESS CRITERIA MONITORING & 

EVALUATION 

STAFF/ 

RESOURCES 

START DATE REVIEW 

DEADLINE 

Ensure that pupils with 

hearing problems are able to 

access the curriculum 

Teachers will ensure that pupils with 

hearing or sight difficulties sit at the front 

of the class. 
Teachers will ensure that print size on 

Whiteboards is legible to all pupils 

 

All pupils will be able to hear clearly and 

have equal access to the curriculum.  

Head and staff Staff 

awareness 

Summer term 

2015 

 

Ongoing new 

staff and 

students 

Ensure that all teaching 

staff and TA s receive 

appropriate training on 

dealing with pupils with 

additional educational needs 

or disabilities.  

SENCO and Head to carry out an 

annual audit to identify staff needs in 

line with current cohorts.  

Teachers and TA s will be able to fully 

meet the needs and requirements of all 

pupils.  

Head/SENCO School  

budget 

Autumn term 

2015 

annually 

 

 

 

Involving the Wider School Community 

 
TARGET ACTION SUCCESS CRITERIA MONITORING & 

EVALUATION 

STAFF/ 

RESOURCES 

START DATE REVIEW 

DEADLINE 

Widen consultation base Network with other schools, 

community groups who use schools to 

ascertain their views 

Other interested groups views fed into 

self- evaluation on an annual basis. 

Head and Governors NA Autumn term 

2015 

Summer Term 

2016 

 

Employment Issues 

There are, at present, no disabled members of staff employed at the school. 
TARGET ACTION SUCCESS CRITERIA MONITORING & 

EVALUATION 

STAFF/ 

RESOURCES 

START DATE REVIEW 

DEADLINE 

To ensure that disabled 

people have equal 

opportunities with regard to 

employment or voluntary 

work at Llangynidr Primary 

School  

Adherence to statutory requirements 

e.g. shortlisting 

 Governing Body  As required  

 

 


