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Anti-Bullying Policy 
 

This policy is based on DfE guidance “Preventing and Tackling Bullying” July 2017 and 
supporting documents. It also considers the DfE statutory guidance “Keeping Children Safe in 
Education” 2019 and ‘Sexual violence and sexual harassment between children in schools and 
colleges’ guidance. The setting has also read Childnet’s “Cyberbullying: Understand, Prevent 

and Respond.  
 
There are several pieces of legislation which set out measures and actions for schools in 
response to bullying, as well as criminal and civil law. These may include (but are not limited to):  

 The Education and Inspection Act 2006, 2011  

 The Equality Act 2010  

 The Children Act 1989  

 The Education (Independent School Standards) Regulations 2015 (if appropriate)  

 Protection from Harassment Act 1997  

 The Malicious Communications Act 1988  

 Public Order Act 1986  

 
The School Vision 
The vision statement includes: 

“At Chawson we all work in partnership to enable our learners to become confident, 
independent and motivated people in an environment where they feel happy, valued and 
respect others.” 

 
The vision CARE statement includes:  

“RESPECT: We encourage our children to take pride in themselves, to be polite and 
respectful and to become responsible members of our community.” 

 
Aims 
All children at Chawson First School to feel safe and free from the intimidation of others so they 
can develop socially and academically to their full potential.  
 
We aim to change behaviours where children are unable to make constructive social 
relationships.   We aim to help both the bully and the victim to gain an insight into their 
behaviours and to consider ways of avoiding or resolving the difficulties they are experiencing 
and/or presenting.  
 
Parental involvement will be sought if a problem is not resolved by the initial school procedures.  
Parents will be involved at an early stage in potentially serious or protracted incidents. 
 
Children are encouraged to ‘tell’ if any sign of bullying appears.  Parents are asked to contact 
the school if they have any concerns; which will be taken seriously and action in proportion to 
the problem will result. 
 
Chawson First School is committed to developing an anti-bullying culture where the bullying of 
adults, children or young people is not tolerated in any form.  
 
 



Definition of Bullying 

 Bullying can be defined as “behaviour by an individual or a group, repeated over time 
that intentionally hurts another individual either physically or emotionally”. (DfE 
“Preventing and Tackling Bullying”, July 2017)  

 Bullying can include name calling, taunting, mocking, making offensive comments; 
kicking; hitting; taking belongings; producing offensive graffiti; gossiping; excluding 
people from groups and spreading hurtful and untruthful rumours.  

 This includes the same unacceptable behaviours expressed online, sometimes called 
online or cyberbullying. This can include: sending offensive, upsetting and inappropriate 
messages by phone, text, instant messenger, through gaming, websites, social media 
sites and apps, and sending offensive or degrading photos or videos.  

 Bullying is recognised by the school as being a form of peer on peer abuse. It can be 
emotionally abusive and can cause severe and adverse effects on children’s emotional 
development.  

 
Forms of Bullying covered by this policy 
Bullying can happen to anyone. This policy covers all types and forms of bullying including:  

 Bullying related to physical appearance  

 Bullying of young carers, children in care or otherwise related to home circumstances  

 Bullying related to physical/mental health conditions  

 Physical bullying  

 Emotional bullying  

 Sexual bullying  

 Bullying via technology, known as online or cyberbullying  

 Prejudicial bullying (against people/children with protected characteristics):  

o Bullying related to race, religion, faith and belief and for those without faith  

o Bullying related to ethnicity, nationality or culture  

o Bullying related to special educational needs or Disability (SEND) 

o Bullying related to sexual orientation (homophobic/biphobic bullying) 

o Gender based bullying, including transphobic bullying 

o Bullying Against teenage parents (pregnancy and maternity under the Equality 
Act.  

 
School Ethos 
Chawson First School community recognises that all forms of bullying, especially if left 
unaddressed, can have a devastating effect on individuals; it can create a barrier to learning 
and have serious consequences for mental wellbeing. By effectively preventing and tackling 
bullying our school can help to create a safe and disciplined environment, where children are 
able to learn and fulfil their potential. We: 

 Monitor and review our anti-bullying policy and practice every three years.  

 Support staff to promote positive relationships to help prevent bullying.  

 Recognise that some members of our community may be more vulnerable to bullying 
and its impact than others; this may include children with SEND. Being aware of this will 



help us to develop effective strategies to prevent bullying from happening and provide 
appropriate support, if required.  

 Will intervene by identifying and tackling bullying behaviour appropriately and promptly.  

 Ensures our children are aware that bullying concerns will be dealt with sensitively and 
effectively; that everyone should feel safe to learn and abide by the anti-bullying policy.  

 Requires all members of the community to work with the school to uphold the anti-
bullying policy.  

 Recognises the potential impact of bullying on the wider family of those affected so will 
work in partnership with parents/carers regarding all reported bullying concerns and will 
seek to keep them informed at all stages.  

 Will deal promptly with grievances regarding the school response to bullying in line with 
our complaints policy  

 
Signs of Bullying 
Children who are being bullied may show changes in behaviour, such as becoming shy and 
nervous, feigning illness, taking unusual absences or clinging to adults. There may be evidence 
of changes in work patterns, lacking concentration or truanting from school. 
 
Prevention 
The following strategies will form an integral part of school’s anti bullying systems: 

 Challenge practice and language (including ‘banter’) which does not uphold the school 
values of tolerance, non-discrimination and respect towards others.  

 Regular themes in assembly  

 Good examples of children’s conduct identified and applauded in a weekly assembly 
through the behaviour and attitudes certificates. 

 Timetabled use of play areas to avoid overcrowding and enable easier sight of children 
interactions. 

 School Council in which representatives of Y1 - Y4 children’s classes meet and can 
highlight any issues of behaviour and propose remedies  

 A rota of Y4 children to be ‘Playground Friends’ to support play with the younger 
children.   

 Encouragement to play constructively by the provision of playground resources such as 
games markings, play equipment and quiet areas. 

 A level of supervision that enables action to be taken immediately. 

 Opportunities for children to discuss concerns in a supportive environment e.g. circle-
times, worry boxes, PSHE  

 Encouraging all children to report behaviour which they consider to be upsetting. 

 Expectations of behaviour made clear both during lesson time and playtimes.  

 Parents are involved on an everyday basis with liaison between home and school 
encouraged by access to teaching staff at the beginning and end of each day with formal 
appointments available each term or whenever required. 

 Anti-bullying to be a high profile message  

 Monitoring of potential victims/bullies by members of staff. 

 Organisational steps to minimise conflict e.g. different working groups. 

 Opportunities to boost self-esteem of children by drawing attention to individual 
strengths. 

  
 



Dealing with individual incidents  

 Staff will try to resolve situations by following the schools behaviour policy, especially in 
‘one-off’ situations. 

 If staff suspect bullying they should involve the Senior Leadership Team to decide how 
best to proceed.  A record should be made (see appendix 1). A copy of the record is 
kept by the Headteacher and is added to the child’s school file.  Parents are informed 

 If a child reports an incident it will be taken seriously and immediately investigated. 

 If a parent reports an incident it is taken seriously, investigated and reported on back to 
the parent. 

 If the incident is one of bullying then the bully will be confronted with their unacceptable 
behaviour, setting out clearly what they did wrong, what they should have done and what 
they need to do to improve. 

 The bully should apologise and undertake to change this aspect of their behaviour.  The 
bully will be supported to consider the effects and consequences of their actions, both 
for themselves and for the victims, helping them to engage in more constructive social 
relationships.   

 In a protracted or serious case parents will be informed so that the message can be 
supported at home. 

 The bully may lose the right to privileges e.g. not be allowed a full playtime for a fixed 
period or have playtimes away from the victim.   

 It may be appropriate to involve outside agencies such as Behaviour Support Team, 
Educational Psychologist and/or Early Intervention Family Support  (EIFS). 

 Exclusion, where deemed appropriate, will be a final option for deliberate, repeated, 
targeted, hurtful behaviour that a child refuses to change. (See behaviour and exclusions 
policy) 

 Any children involved in resolving incidents will be commended for their actions. 

 The children concerned should be closely monitored after an incident (usually by their 
class teacher or assistant) until the situation has been resolved.  

 Where the bullying of or by children takes place off school site or outside of normal 
school hours (including cyberbullying), the school will ensure that the concern is fully 
investigated. If required, the Headteacher or DSL will collaborate with other schools. 
Appropriate action will be taken, including providing support and implementing sanctions 
in school in accordance with this policy and the school’s behaviour policy.  

 If school staff feel that a criminal offence may have been committed they will seek 
assistance from the police. For example, under the Malicious Communications Act 1988, 
it is an offence for a person to send an electronic communication to another person with 
the intent to cause distress or anxiety or to send an electronic communication which 
conveys a message which is indecent or grossly offensive 

 
Cyberbullying 
The rapid development of, and widespread access to, technology has provided a medium for 
‘virtual’ bullying, which can occur in or outside of school. Cyberbullying is a different form of 
bullying and can happen at all times of the day, with a potentially bigger audience, and more 
accessories as people forward on content at a click. 
 
Search powers give teachers the ability to tackle cyber bullying by providing a specific power to 
search for and, if necessary, delete inappropriate images (or files) on electronic devises, 
including mobile phones.  (See behavior policy) 

 
Children are not allowed to bring electronic devises into school.  Any electronic devise found in 



school belonging to a child will be held by the teacher, sent to the office or sent to SLT for 
collection at the end of the day by a parent.  
 
The school will look to protect both children and staff from cyberbullying by children, parents 
and other members of staff.   
 
Dealing with specific incidents relating to cyberbullying 

 The victim will be encouraged not to respond in any way to cyberbullying incidents 

 Evidence will be saved of any incidents where possible 

 Offending comments will be removed from the internet by staff, the child or by contacting 
the parents. 

 If necessary the school will report the matter to the social networking site and other 
agencies working with the school such as a social worker or EIFS.   

 It may be necessary to report the incident to the police where comments are threatening, 
abusive of a sexual nature or constitute a hate crime.  

 Sanctions from the behaviour policy will be applied at an appropriate proportionate level.  

 Requesting the deletion of locally-held content and content posted online if they 
contravene school behavioural policies.  

 Ensure that sanctions are applied to the person responsible for the cyberbullying; the 
school will take steps to change the attitude and behaviour of the bully, as well as 
ensuring access to any additional help that they may need.  

 
Supporting Children 
Children who have been bullied will be supported by:  

 Reassuring the child and providing continuous pastoral support.  

 Offering an immediate opportunity to discuss the experience with their teacher, the 
designated safeguarding lead, or another appropriate member of staff.  

 Where necessary, working with the wider community and local/national organisations to 
provide further or specialist advice and guidance; this could include support through 
Early Help or Children Social Work Service, or support through the Children and Young 
People's Mental Health Service (CAMHS).  

 
Children who have perpetrated bullying will be helped by:  

 Discussing what happened, establishing the concern and the need to change.  

 Informing parents/carers to help change the attitude and behaviour of the child.  

 Providing appropriate education and support regarding their behaviour or actions.  

 If online, requesting that content be removed and reporting accounts/content to service 
provider.  

 Sanctioning, in line with school behaviour policy; this may include removal of privileges 
(including online access when encountering cyberbullying concerns), and fixed-term or 
permanent exclusions.  

 Where necessary, working with the wider community and local/national organisations to 
provide further or specialist advice and guidance; this may include involvement from the 
Police or referrals to Early Help, Children Social Work Service, or the Children and 
Young People's Mental Health Service (CAMHS).  

  
 



 
Supporting adults  
Our school takes measures to prevent and tackle bullying among children; however, it is equally 
important to recognise that bullying of adults, including staff and parents, whether by children, 
parents or other staff members, is unacceptable.  
 
Adults who have been bullied or affected will be supported by: 

 Offering an immediate opportunity to discuss the concern with the designated 
safeguarding lead, a senior member of staff and/or the headteacher.  

 Advising them to keep a record of the bullying as evidence and discuss how to respond 
to concerns and build resilience, as appropriate.  

 Where the bullying takes place off school site or outside of normal school hours 
(including online), the school will still investigate the concern and ensure that appropriate 
action is taken in accordance with the schools’ behaviour and discipline policy.  

 Reporting offensive or upsetting content and/or accounts to the service provider, where 
the bullying has occurred online.  

 Reassuring and offering appropriate support.  

 Working with the wider community and local/national organisations to provide further or 
specialist advice and guidance.  

 

Adults who have perpetrated the bullying will be helped by:  

 Discussing what happened with a senior member of staff and/or the headteacher to 
establish the concern.  

 Establishing whether a legitimate grievance or concern has been raised and signposting 
to the school’s official complaints procedures.  

 If online, requesting that content be removed.  

 Instigating disciplinary, civil or legal action as appropriate or required.  

 
 
The policy makes reference to aspect of unacceptable behaviour. It should be read in 
conjunction with the school Behaviour Policy so individuals have a clear picture of how positive 
behaviour is promoted and how inappropriate behaviour is managed at Chawson First School. 
 
Links with other school policies and practices  
Behaviour Policy 
Exclusions Policy 
SEN and Inclusion Policy 
PPI Policy 
Equal Opportunities Policy 
Safeguarding Children Policy Child Protection 
Online safety and Acceptable Use Policy 
Complaints Policy 
 
 
 
 
 
 
 



Appendix 1 
Chawson First School Behaviour Log - Bullying 

 
Today's Date: …………………………   Date of incident: ………………………… 
Member of staff making this log: 
…………………………………………………………………………………………… 
Name of the person who initially reported the incident: 
…………………………………………………  
Details of Child  
Full Name: …………………………………………………………………………………  
Class/Yr group: ………………………………………………… 
Date of Birth: ………………………………………………… 
Gender: Male / Female  
Are they a looked after child?: Yes / No  
Ethnic origin: …………………………………………………………………………………  
SEN Status: None / School action / School Action Plus / Statement  
Incident Details: 

Date incident took place: 
Date incident disclosed by child/young person: 
Location of incident: 
Type of Incident:  
Incident category:  
Description: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
If the incident category is racial, is it a confirmed racial incident?: Yes / No  

 
(Type of Incident can refer to for example; Physical Aggression, Deliberately Excluding, Verbal 
Abuse, Indirect verbal abuse, Texting/emailing, Graffiti, Abuse of personal property, 
Threat/incitement, Extortion, Offensive Gestures) 
 
(Incident category can refer to for example; Faith Based, Homophobic, Looked After, Racial, 
SEN/ Disability) 
 
Has the incident happened before? Yes / No  
If yes: Was it reported at the time? Yes / No 
If reported, when and to whom?:……………………………………………………………………… 
If it was not reported before, why was this?: ………………………………………………………… 



 
Investigation/Follow-up Actions: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Signed:  

 
(Please note any follow-up actions you will take as a result of this disclosure. N.B. If this is a 
racial incident, please also note down the investigation you have taken/will take in order to verify 
this allegation)  
 
Has consent been given to share the child/ young person's details?: Yes / No  
If yes, who was consent given by?: Child/Young Person / Parent/Carer 


