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Focus: What this does: Targeted 
pupils: 

New or 
continued: 

Monitored by: Specific intended outcomes: 

Additional 
Teaching 
Support 
 
(Teaching Staff) 

Additional full time 

teacher (initially in Y5 

and 6) to enable smaller 

group teaching to 

support pupils in 

meeting their potential 

in English and maths 

Initially Y5 
and 6 – 
with a view 
to 
expanding 
across 
school. 

New Equality Leader 
and Year Leader 

Close gaps between PP and non-PP pupils.  

Raise attainment and achievement across (upper) 
school in English and maths so that PPG pupils 

attain in line with their peers, particularly at the 
higher or greater depth standard.  

 

Additional 
Teaching 
Assistant 
Support 
 
(Teaching 
Assistants) 

Support in class for all 

year groups from trained 

Teaching Assistants, 

developing reading, 

writing and maths 

interventions.    

 

All year 
groups 

Continued Year Leaders, 
Equality Leader, 
Inclusion 
Manager 

To ensure that attainment gaps are closed by July 
2017 accelerated progress, with a particular focus 
on disadvantaged pupils achieving at greater depth 

across subjects in line with peers.  

Raise self-confidence and increase 
participation/motivation for targeted pupils. 

Designated 
Senior Leader 
for PP 
 
(Teaching Staff) 

Ensures that there is a 
‘champion’ for PP in 
school. Raises profile of 
PP children, ensures that 
staff have up to date 
information on these 
children and that their 
individual needs are met. 

All year 
groups 

New Deputy Head 
Teacher, Head 
Teacher 

To ensure that the individual needs of PP children 
are met, be they academic, social or emotional.  
Progress and attainment of this group will be 
tracked closely and where there are gaps, the most 
appropriate support can be put in place. 
Relationships and communication with families 
strengthened. 

Additional 
Resources  
 
(Resources) 

Provision Map program 
to track and monitor 
impact of interventions. 
PP Eligibility program. 

All year 
groups 

New Equality Leader, 
Inclusion 
Manager, DHT, 
HT 

To ensure that interventions are effective and 
appropriate. 
 
To ensure that as many children as possible who 
are eligible for PP funding are receiving it, thus 
allowing for a greater range of support in school. 



 
 
 
 

Mentoring/ 
Emotional 
Support 
 
(Other Staff) 

Learning Mentors and 
specific targeted support 
for behaviour/emotional 
wellbeing e.g. Sports 
Values, Friends for Life. 

All year 
groups 

Continued Equality Leader, 
DHT 

To ensure that all children have the support that 
they need to deal with 
emotional/social/behavioural challenges, thus 
improving wellbeing and impact on learning. 

Music 
Allowance 
 
(Additional 
Curriculum) 

External expert music 
tuition provided weekly 
with loan of instruments 
included. 

All year 
groups. 

Continued Equality Leader, 
DHT, HT 

All children will be able to pursue a meaningful 
hobby without cost, boosting self-esteem and 
widening their experience. PP pupils are 
prioritized. 

Family 
Financial 
Support 
 
 (Other) 

We offer some limited 
financial support to 
students of low-income 
families for uniform, 
sports kits, equipment, 
clubs, transport etc. 

 

All Year 
groups 

Continued Equality Leader Wellbeing and readiness for school leading to 
reduction in concerns for key families. Enrichment 
opportunities presented to disadvantaged pupils.  

 

Tuition 
Support 
 
(Tuition) 

Groups of pupils are 
offered small group 
tuition for core areas 
before or after school to 
boost progress and 
overcome barriers.  

 

Initially Y6 Continued Equality Leader, 
DHT, HT, Year 
Leaders 

All PP children to make substantial progress to 
close any attainment gaps. More able 
disadvantaged pupils to exceed in R, W, M. 
Opportunity for high ability disadvantaged pupils 
to attend projects and workshops with other 
schools and participate in projects within school.  

 
Enrichment 
Activities 
 
(Additional 
Curriculum) 
 

Where applicable PP 
pupils given access to 
educational 
opportunities that may 
otherwise be unavailable 
to them  

All Year 
Groups 

Continued Equality Leader All pupils given equality of experience regardless 
of financial disadvantage, thus giving access to the 
wider world in valuable areas such as the arts.  
These might be visits (art gallery, theatre, library) 
or sessions provided in school. 
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